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INTRODUCTION

China Shuifa Singyes Energy Holdings Limited (the “Company”, together
with its subsidiaries, “the Group” or “we”) is a professional renewable energy
solution provider and building contractor. Our main businesses are design,
fabrication and installation of curtain wall, green building and solar projects.
Solar projects included building integrated photovoltaic system, roof top solar
system and ground mounted solar system. In addition, the Company also
engaged in the production and sale of renewable energy goods, including
smart grid system and solar thermal system. In addition, the Group further
diversified the business into Wind Power EPC, and the Group completed
approximately 550MW Wind Power EPC projects in 2021. The Group
acquired a 47MW on-grid photovoltaic power station from Shandong Shuifa
Clean Energy Technology Co., Ltd, a subsidiary of the controlling shareholder
of the Company, gradually expanding the asset scale.

We have shown our dedication to the goal of transforming every building
into mini power plant, with a will to become a global leading provider of
clean energy application system. By utilising the advantage of our existing
building curtain wall business and technology, we continuously conduct
research and development on enhancing the synergy between the clean-
energy technology and energy-saving building knowledge, which support
the future development of ecological construction and low-carbon economy.
“People oriented, Growth with Technology” is the foundation and motto of
the Group. The Group is committed to creating a favorable circumstance for
caring the environment, caring the community and caring our employees.
With the foundation of scientific and technological capabilities, the Group
has continuously upgraded the service qualities of new energy, energy saving
and environmental protection to achieving satisfaction among customers.
“Harmonious Growth, Joint Development” is the principle and belief of the
Group. We are dedicated to achieve harmonious and joint development of
our nature, society, human and business and establish the environment for
the development of integrity management, law compliance and scientific
management. We will keep paying back to society with our pioneering and
aggressive spirit, and our effort in industrial development as always. We will
also protect the natural environment, share fruitful enterprise growth with
employees, and build a more harmonious, civilised and progressive society.
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In recent years, amidst the advancement of urbanisation and industrialisation
in the People’s Republic of China (“Mainland China”), the conflict between
rapid economic development and energy shortage as well as environmental
deterioration has become increasingly prominent. We believe that the
importance of green building development is to integrate new energy
into building, to reduce the cost of green building through technological
innovation so that it is accessible to ordinary people. Therefore, we promote
the development of energy-saving and environmental industry through green
building, energy resources distribution and other aspects to make greater
contributions to clean energy. The Group’s exploration and development
in photovoltaic industry have also gained supports and recognitions from
authoritative bodies and professional platforms within the industry. During
the year ended 31 December 2021 (the “Reporting Period” or “2021"), the
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Group has obtained the following qualifications and awards:

Award-winning projects

®iEE

Awards

FrERIE

National Smart Photovoltaic Pilot Demonstration Project

=

RERCRAR R EIER

Independent Innovation Advancement Award of
Innovation Zhuhai Science and Technology Award of 2021

2021 FRIFTHGRI R IR 8 F AR (R 5%

Xiangzhou District's First Batch of Projects to be Funded by
Special Fund for Technology Innovation of 2021

EMNE 2021 FESE—HRHRAIFFIRE S HEIAR

Zhuhai Top 100 High-tech Enterprises of 2021

2021 FIREm AR E AR AR E

Zhuhai Top 100 High-tech Enterprises of 2021

021 FHRBET e ITCEARRE

2 China Shuifa Singyes Energy Holdings Limited

Second Batch of National Smart Photovoltaic Pilot
Demonstration Project

THERR RE IR B R EETE B

Innovation Zhuhai Science and Technology Award of 2021

2021 FAIFTIRE RIS R 82

Ranked 38 in Xiangzhou District High-tech Enterprises of
Comprehensive Innovation Strength
ENESREFRAENHERSE3S

Ranked 51 in Zhuhai Top 100 Enterprises of Economic
Contribution

WEMEERR B RIEEE 5]

Ranked 48 in Zhuhai Top 100 Enterprises of
Comprehensive Innovation Strength
WEMAREEIIE N BREEEE 48
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Award-winning projects
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Awards

FTiEERIE

Zhuhai Top 100 High-tech Enterprises of 2021

P21 FHRBT eIt EARAE

Zhuhai Intellectual Property Advantaged Enterprise
WEMAHBEEEL M

3rd Curtain Wall Technology Innovation Video Competition

= ERRERIMAFTRARE

3rd Curtain Wall Technology Innovation Video Competition
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In addition, the Group is also actively involved in the revision of international,
national, industry, local and group (union) standards. During the Reporting
Period, the standards we participated or were responsible for preparation

were as follows:

Ranked 93 in Zhuhai Top 100 Enterprises of
Comprehensive Innovation Strength
WEMEE BB N A RBEEE 3

Zhuhai Intellectual Property Advantaged Enterprise of 2021
2021 FEHET MBERED R

Second Prize for the Application of Curtain Wall
Technology in Complex Space Surface

8 Z= ) T P R R RO B — 5 K

Third Prize for Research and Development Building of
Shuifa Singyes Industrial Park
IKEEEEXBEE =5
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. Design Standards for Ultra-low Energy Consumption Residential o (HBREEFEEFEERHRE)
Building;
e Test Method for Thermal Insulating Performance for Exterior Doors and o (EESNFTEMFRRMEERAITIE)

Windows of Building;

o Test Method for Solar PV System for Curtain Wall and Skylight of i

Building;

o Design Standard for Energy Efficiency of Public Buildings of i

Guangdong Province;

o Classification and Test Method for Resistance Against Impact for i

Curtain Wall;

(RSN TRRBTTE)

(RERRMEEMED R RBRINE)
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Retesting Guideline for Laminated Solar Photovoltaic Glass for Use in
Building;

Test and Evaluation Standards for Nearly Zero Energy Consumption
Building;

Chromatic aberration detection method for Photovoltaic Glass
Component in Building;

General Technical Requirements for Recycle and Reuse of Thin Film
Solar Cells for Buildings;

Evaluation Standard for Nearly Zero Energy Buildings;

Technical Requirements for Grid-Connected Photovoltaic Power
Generation Systems on Roof;

Design Code for Grid-Connected Photovoltaic Power Generation
Systems on Roof;

Construction Code for Grid-Connected Photovoltaic Power Generation
Systems on Roof;

Acceptance Code for Grid-Connected Photovoltaic Power Generation
Systems on Roof;

Debugging Code for Grid-Connected Photovoltaic Power Generation
Systems on Roof;

Classification and Test Method for Airborne Sound Insulation
Performance of Curtain Wall; and

Ultra-low Energy Consumption Building Technological Standards of
Public Institutions.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE IRE - HEREGHE
POLICIES

The Group is a company that attaches great importance to environmental AEBR-—RERRBREAFELEAD

protection and sustainable development and is committed to balancing the ¥ BOVESHTEMNEENNZ  TEEH
development and interests of all parties. While building a corporate culture FET  BEEENCERRRR - TETHTE
faran N

that cares both employees and society, we continue to develop products AEHERROEMAFEZREFENER - K
that are environmentally friendly, energy-saving and sustainable. We strictly PIEIG BT AR - EENBERE  8TRRE

comply with laws and regulations, safeguard intellectual property rights, DHEEIRES - HBE TRt &R 5 R AEM
abide by the management philosophy of honesty and integrity, and work with B XARAEFEERALE o RIVETRZR
employees and all parties in society to create a harmonious and civilised FRARKERS  BE Tt egH £RAE

society with sustainable development. We are abided by the management 3 - XA RAHERROLE o
philosophy of honesty and integrity, and we work with employees and all

parties in society to create a harmonious and civilised society with sustainable

development.

This Environmental, Social and Governance (“ESG”) Report (the “Report”) ARE HEREATERE HSERER]D

summarises the ESG initiatives, plans and performance of the Group, and WETABE D BEREETRE 48K

demonstrates its commitments to sustainable development. BERLEMEE  FIEIRER  WEREAENR
EER T H A ©

The ESG Governance Structure RIE - HEREQAEEE

The Group has established the ESG working group (the “Working Group”). AEBEKY TERE - g kERIIENAE
The Working Group comprises core members from different departments ([T{ENED) » TR NEBAEEAREFI A
of the Group and is responsible for collecting relevant information and data OB BEESERMARE 8k
on our ESG aspects for the preparation of the Report. The Working Group ERTEMEREAER RER AR ARE - T
reports to the board of directors (the “Board”) regularly, assists in identifying e rHRESS((EES ) ER %
and evaluating the Group’s ESG risks and the effectiveness of the Group’s BB s AR EMIRE - g RERRER
ESG internal control mechanisms. The Working Group also examines and AR FHE AR EEIRIE « 2 RERNEDIE 6 #
evaluates our performances in different aspects such as environment, IR ERUE - TYE AT EREMTERME

safety production, labour standards and product responsibilities in the ESG RE HERESBBAEHRE ©24
aspects. The Board sets up main direction, strategy, and objectives for the EBIRE EaREETRAEMRE -
Group’s ESG strategies, which includes assessing, prioritizing, and managing EE2A|gREAEERE e REABK

relevant material ESG issues, reviews the Group’s business in respect of FRRAM - REEKRBEIZE - BIEFE - BN
the achievement progress of its objectives, and adjusts business policies as FIREBEEMNIRE  HEREREEEE -
and when necessary, so as to respond to Mainland China’s vision of carbon Wt E B RRERGEE B R AEBMNER - I
neutrality, improve corporate reputation, as well as ensure the effectiveness RO ERFAEER LT - LERBRRRFMZ
in the control of ESG risks and internal control mechanisms. FES - RADCERE  BRIRE 2 RER

TR\ P2 11 o PO B U O B AR

ZRC-FIRN  HERERRE TEAKEEXEREEBRAR
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Reporting Scope

The Report covers the Group’s main business operation, its reporting scope
is consistent with the Group’s annual report and is determined according to
the Group’s importance on the ESG impact. The reporting scope includes
design, fabrication and installation of curtain wall, green building and solar
projects. The Group will continue to review our environmental and social
performance in the coming year and consider incorporating more businesses
in the Report.

Reporting Framework

The Report is prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the “ESG Reporting Guide”) as set out
Appendix 27 of the Rules Governing the Listing of Securities on the Main
Board of the Stock Exchange of Hong Kong Limited (“Hong Kong Stock
Exchange”).

For details of the corporate governance of the Group, please refer to the
Corporate Governance Report on pages 7 to 25 of Annual Report 2021.

China Shuifa Singyes Energy Holdings Limited
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During the preparation of this Report, the Group adopted the above ESG
Reporting Guide’s reporting principles as set out below:

Materiality: The Group has conducted materiality assessment during
the Reporting Period to identify the material issues and has placed such
identified material issues as the preparation focus of this Report. Materiality of
such issues has been reviewed and confirmed by the Board and the Working
Group. For further details, please refer to the two sections “Stakeholder
Engagement” and “Materiality Assessment”.

Quantitative: The standards and methods as well as applicable assumptions
used in the calculation of Key Performance Indicators (the “KPIs”) data have
been supplemented in the notes.

Consistency: Unless otherwise indicated, the preparation method used for
this Report was the same as that of last year for the purpose of comparison.
Any changes in the scope of disclosure and calculation methods may affect
the comparison with previous report, and the Group provide explanation for
the corresponding data.

Reporting Period

The Report describes the ESG activities, challenges and measures taken by
the Group during the year ended 31 December 2021.
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STAKEHOLDER ENGAGEMENT

The Group attaches great importance to its stakeholders and their views
on our business and ESG issues. In order to understand and respond to
stakeholders’ concerns, the Group strives to maintain close communication
with various stakeholders, including but not limited to investors and
shareholders, employees, customers, suppliers, government and regulatory
authorities, communities, non-governmental organisations (“NGOs”) and
the media through different communication channels. The communication
channels between the Group and its major stakeholders and their respective
expectations and concerns are summarised as follows:

FrinE LM

Zli’ili?ﬁﬁfﬁ%&ﬁﬁﬁﬂ*ﬁiﬁ%&%ﬁ it
REREENER o RN E RN E
EE‘U?IE\ F AEEBAUTREEEBETR
FERBTIER BRETRNEES
EER BT &P #fER - BUSMEEH
‘o oAEr é‘EB{Hﬁ‘%%(HEB{W%%D&ﬁ%
B AEEEFBRNENEREERES
BHHIZERDIRA T

Stakeholders Communication Channels Expectations and Concerns
& EETE B2
Investors and Shareholders e Annual general meeting e Complying with relevant laws and regulations
REERKRR BREFAE EFARRDED AR
e Financial reports e Disclosing latest information of the corporate
in due course
by s RBBRHERECESNEN
e Announcements and circulars e Financial results
NERIBE %A
e |nvestor conferences e Corporate sustainability
REEGS EAHEER
Employees e Employee opinion survey e Health and safety
8T SIERAE BERZE

e Channels for employees’ feedback
(forms, suggestion box, etc.)
BIXERBRNES(RE BERES)

e Employee newsletter and broadcasting
8 TBAMERE

e |ntranet
NER AR

e QA voting
OARE

e Official WeChat group
BITIIERE

China Shuifa Singyes Energy Holdings Limited

e Equal opportunities

e

* Remuneration and benefits
o R AE R

e (Career development
BERRE

Environmental, Social and Governance Report 2021
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Stakeholders Communication Channels Expectations and Concerns

& EETE B2 R

Customers e Customer satisfaction survey and *  Product and service responsibility
BP feedback form

EFmBEERAEMERR

e Customer service center

EPREHL
e Customer service manager
PR
Suppliers e Supplier management conferences
g and events

HERERGEREDY

e Supplier on-site audit management system
HERRSETERNE

e Commination between business departments

and manager
BRI ER

Government and Regulatory e Regular conference
Authorities TR
BT E s e Regular performance report
TEHERRER
e On-site inspections
EER

Communities, NGOs and the Media ESG reports
B FEBUR S R BI5 e RERARSE
e Public or community activities
RERFHERTIE
e Community investment programs

HERERE

MRS EAE
e Customer information and privacy protection
EPER LA ERE
e |ntegrity management
R
e Competitive price
BEEER

e Fair competition

NS e

e Business ethics and reputation
BEBEREE

e Cooperation with mutual benefits

it

op

AFHR

&

e Business ethics
[EESEL

e Complying with relevant laws and regulations
ETARRDEDI AR D)

e Giving back to society
Bl S

e Environmental protection
RIGRE

e Compliant operations

ARRE

In formulating operation strategies and ESG measures, the Group takes into
account stakeholders’ expectations and strives to improve its performance
through mutual cooperation with the stakeholders, resulting in creating
greater value for the community.
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MATERIALITY ASSESSMENT EEHIET M

The Group’s management and staff in major functions are involved in the AEEFSTERENEREEE THELHR
preparation of the Report so as to assist the Group in reviewing its operations, BURTRE - B AE R L& E BN K
identifying relevant ESG issues, and assessing the importance of those AIRRMERSE e kEREE - WHEHEESE
relevant matters to our business and stakeholders. We have compiled a BEERMOEBUARSHFNENEZE - FM
survey in accordance with the identified material ESG issues to collect BRI ERIRE - e REAREESIE - MU
information from relevant departments, business units and stakeholders of RBVERINERS - mAREEMBBEIP - 15
the Group. The Group’s material ESG issues are presented in the following BARERHEWREER - AEE/IRE - 1t
materiality matrix: GRECEZEFEBRUATEEEFMT

I\/Iaterlalltx Assessment Matrix
High /&
" Z IR LEREE
= Quality Control
;
IS Employment Practice
@ EEES
g Development and Training
mM EEISeET
<EI:IH—| Waste Manigement
Of{\/\ &éﬁ Noise Management Safety Educ%tzlonﬁngd{l:ubllcny
oL B EE —
ég Protection for Intellectual Energy Management|_\. | Exhaust Gas Emlsswons|
%ﬂ Property Rightsl;lﬁgights”) _ BERER EERHE
CEI‘E ABEREE Management of Supplier .——l Grgn@B}ggng x\
o Climate Change Environmental and Social Risks — S G GHGY)
ol TIREE AR R R R © | Cuslomer Senvice reennause Gas (*GH
I LRE & !
8\5 Privacy Protection ./ - /miﬁﬁ“‘(ﬂmiﬁﬁﬂ)ﬁfﬁﬁl
ofr 1 3 Use of Packaging Materials
g Eikine BEHHHER
“_—M Harmonious Singyes
= T ke
—
o ‘_I Prevention of Child and Forced Labourl
@ Bri- T Kos b5 T
Q
—
Low 1 Significance of Economic, Envwonmentalg/nd Social Impacts High 75
HISE BT eNEEEE
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The Group confirmed that it has established appropriate and effective
management policies and control systems for ESG issues and confirmed that
the contents disclosed in the Report are in compliance with the requirements
of the ESG Reporting Guide during the Reporting Period.

CONTACT US

We welcome stakeholders to provide their opinions and suggestions. You are
welcome to provide valuable feedback on the Report or our sustainability
performance.

Tel: (86) 756-691 6666
Email: business@zhsye.com
Website: http://www.sfsyenergy.com/

A. ENVIRONMENTAL
Al. Emissions

As an environmentally friendly enterprise, the Group has shown
our dedication to the goal of transforming every building into
mini power plant, promoting emission reduction from source and
enhancing energy efficiency to improve the environment, cherish
the blue sky and lead the low-carbon economic development.
Over the years, we have constantly promoted and improved solar
technology, grown with the photovoltaic industry, and motivated
the development of the photovoltaic industry.

“To-FIRR 4
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EH : business@zhsye.com
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The Group’s offices have taken related measures for the
environmental impacts in the daily operation process, and
formulated relevant environmental management systems and
procedures such as “Control Procedures on Environmental
and Safety Operation”, “Environmental and Safety Monitoring
Control Procedures”, “Environmental Pollution Control
Procedures”, “Environmental Management System” and “Waste
Management Regulations” to regulate small amount of exhaust
gas emissions and non-hazardous waste generated during
operations. The Group also obtained the ISO 14001 Environment
Management System Certification. All departments strictly carry
out safety and environmental management work according to
the requirements of the internal procedures and standards,
and make corresponding records. Any non-conformity will
be handled by respective departments with reference to the
“Reporting, Investigating and Processing Control Procedures
on Environmental Safety and Accident”. Meanwhile, the
Quality and Safety Department is responsible for reviewing the
implementation status of each department at any time.

The Group regularly follows the latest national and regional
environmental protection laws and regulations, thereby focusing
on strengthening environmental protection measures in order to
comply with relevant local government laws and regulations and
fully implement environmental policies. We strictly comply with
relevant laws and regulations, including Law of the Mainland
China on Prevention and Control of Pollution from Environmental
Noise, Law of the Mainland China on the Prevention and Control
of Atmosphere Pollution, Law of the Mainland China on the
Prevention and Control of Environmental Pollution by Solid
Wastes, Environmental Protection Law of the Mainland China
and Water Pollution Prevention and Control Law of the Mainland
China. During the Reporting Period, the Group was not aware
of any material violations of environmental-related laws and
regulations which has a significant impact on the Group.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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Exhaust Gas Emissions

The Research and Development Building of Shuifa Singyes
Energy uses solar energy to generate electricity. The green
electricity generated can replace traditional thermal power
generation, reduce emissions of nitrogen oxides, sulfur oxides,
and other exhaust gas emissions from the thermal power
generation process to achieve low-carbon emissions, improve air
quality, and mitigate climate change.

During the Reporting Period, the exhaust gas emissions
generated by the Group during its operation are mainly petrol
and diesel consumed by vehicles. The Group has set the exhaust
gas emissions target, using 2021 as the baseline year, the Group
will gradually reduce its emissions intensity of exhaust gas in
the future. For emission sources, we have actively adopted the
following emission reduction measures to reduce the impact:

° All vehicles must meet the vehicle emissions standard for
the exhaust gas emissions implemented by the Zhuhai
Municipal Environmental Protection Bureau;

° Prohibit the idling of the engines so as to reduce the
energy consumpted by vehicles;

° Rent electric commuter vehicles to indirectly reduce air
pollution caused by fuel vehicles;

° Regularly repair and maintain the fleet; and

° Actively adopt other emission reduction measures, which

are set out in the section headed “GHG Emissions” in this
aspect.
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FIRR - HEREBRE

The Group’s performance of exhaust gas emissions were
summarised as follows:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
—E-—

AEBRERPFRKRRAOT

Exhaust Gas Types EERIELE Unit 2021 2020
=17} —EC—% —ECEHE
Nitrogen Oxides (NOXx) BEAALY) (NOX) kg T 161.12 144.09
Sulphur Oxides (SOx) &A% (SOx) kg T2 0.45 0.47
Particulate Matter (PM) SERLY] (PM) kg F7& 15.67 13.92
GHG Emissions B EREEBEIN
The Group’s GHG emissions mainly resulted from direct GHG AEEMNFEEREREHHCLR
emissions generated from the petrol and diesel consumed ﬁ$¢l$ﬁ%ﬁﬁ)ﬁﬁﬁ’\]ﬁ?ﬁiﬁ
by the Group’s vehicles (Scope 1) and refrigerant discharged o K2 {5 R 2 A B 2 B2 i 3 K
when using air conditioner, energy indirect GHG emissions MEERLAEREHEMR(EE—) -
from purchased electricity (Scope 2) and other indirect GHG ?I\E%E'Ej]LBZE’J EREERER
emissions associated with business travel (Scope 3). To align BER(EE D) UAREERKE

with the nation’s policy of “achieving peak carbon emissions
by 2030 and achieving carbon neutral by 2060”, the Group’s
GHG emissions target will align with such policy, and strictly
implement and actively adhere to the carbon reduction plan
promulgated by the government of Mainland China in order
to complete its carbon reduction mission during the target
period. The Group actively adopts electricity saving and energy
conservation measures to reduce GHG emissions and raise
employees’ awareness of emission reduction, including:

° Encourage employees to replace unnecessary overseas
business trips with video conferences;

° Plant trees in our office areas to increase our ability to
absorb carbon dioxide and reduce the net increase in
GHG;

o Reduce the carbon emissions caused by exhaust gas from
vehicles, details of which are set out in the section headed
“Exhaust Gas Emissions” in this aspect; and
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. In terms of the offices, actively adopt environmentally . ERAEER @ BIRREUR
friendly and energy-saving measures, which are set out in IRENRESSHE - AR RATEMES 1T
the section headed “Energy Management” in aspect A2. BEA2[gEIRER | —&iH

FEA o

The Group’s total GHG emissions during the Reporting Period RBEHE A5EENEER

has decreased by approximately 10.23% from approximately BEMBER_ZT_ZF f{j

2,965.43 tCO,e in 2020 to approximately 2,662.21 tCO.e in 2,965.43 H¢E*ﬁ{|ﬁ REETEL

2021. The Group’s performance of GHG emissions were as 10.23% &= =T = —F#2,662.21

follows: ZEEIREE - AREMNAE

%ﬁﬁ?ﬁﬂlﬁfﬁm? :
Indicator! B! Unit 2021 2020
EEfu —EC-—-% okt 1 3
Direct GHG emissions BEROREREHM tCOe 92.09 81.37
(Scope 1) (&E—) g — A1 fix
=5
Energy indirect GHG emissions 8E/R I B =R EEH K tCOe 2,545.71 2,850.05
(Scope 2) (8E—) L7 = 174
=5
Other indirect GHG emissions  E ftb 148 = FRASHE M tCOe 24.41 34.01
(Scope 3) (8E=) k= 73
=5
Total GHG emissions BEREHREE tCO,e 2,662.21 2,965.43
ok~ [ £
EE
Total GHG emissions intensity? iR=RESHEMER tCO,e/m? 0.02 0.03
EE? mE = &bk
EE EHK
Avoided total GHG emissions BB AISREE ER R tCOe 40.37 39.94
through generating /§ﬁ‘§%§FEM§’\E g — | fix
electricity by solar power E=E

ZRC-FIRN  HERERRE TEAKEEXEREEBRAR 15
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Notes:

1. The GHG emissions data are presented in terms of carbon
dioxide equivalent and are based on, including but not limited
to “The Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standards” issued by the World Resources Institute
and the World Business Council for Sustainable Development, the
“2019 Emission Reduction Project China Regional Grid Baseline
Emissions Factor” (using a CM method with 50/50 average of OM
& BM) promulgated by the Ministry of Ecology and Environment
of the Mainland China the Global Warning Potential Values from
the Fifth Assessment Report issued by the special committee
which has been established by governments for climate change
and “How to Prepare an ESG Report — Appendix 2: Reporting
Guidance on Environmental Key Performance Indicators” issued
by the Hong Kong Stock Exchange.

2. As at 31 December 2021, the Group had a total gross floor area
of approximately 107,604.80 m? in Zhuhai (same as 2020). This
data is also used to calculate other intensity data.

Sewage Discharge

During the production process, the Group does not generate
a large volume of sewage, and the domestic sewage will be
discharged through the municipal sewage pipe network to the
regional water purification plant for treatment, and therefore the
water consumed by the Group is the sewage discharged. The
Group advocates water conservation and requires that various
chemical and oil contaminants shall not be placed and dumped
around the mouth of the domestic waste pipe. In addition, we
strictly forbid to place pollution sources such as chemicals,
oils, solid wastes, etc. at the rainwater pipe network port and
separate the rainwater pipes from other sewage ones so that the
rainwater can be directly discharged. Water consumption data of
the Group and detailed water-saving measures will be set out in
the section headed “Water Management” in aspect A2.
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Waste Management

The Group has established relevant processing procedures and
plans and has identified and classified wastes, and designates
personnel to handle the wastes in a timely manner and maintain
the sanitation around the collection bins. Information about
the management of solid and hazardous waste is included in
“Control Procedures on Environmental and Safety Operation”,
“Solid Waste Management Plans” and “Waste Management
Regulations”. For the following types of solid wastes, we adopt
specific treatment measures:

Hazardous Waste

During the production process, we will endeavour to minimise or
avoid the use of hazardous substances or production techniques
that may generate hazardous substances. The Group manages
dangerous chemicals in accordance with the “Management and
Control Procedures on Dangerous Chemicals”, and ensures the
safety and reliability during their usage and storage to prevent
the occurrence of safety and environmental incidents caused by
the leakage and fire of dangerous chemicals. Various kinds of
containers contaminated with toxic and hazardous substances
(such as: various plastic bottles, plastic barrels, dangerous
chemicals tanks, waste oil, etc.) shall be collected by the
processing factory and the Site Project Department to prevent
any mixture or leakage. The special production solid waste at
each operation site shall not leak or be mixed with general solid
waste to avoid adverse impacts on the environment, and shall
be delivered to the designated collection point as required.
The Group did not produce a significant amount of material
hazardous waste during the Reporting Period, therefore, the
Group had no relevant data and did not set relevant targets.
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Non-hazardous Waste

Non-hazardous waste generated in business activities of the
Group are mainly scrap metal and paper. We request staff to
sort and collect the recyclable waste and non-recyclable waste
according to the “Solid Waste Management Plan”, of which we
will deliver the recyclable waste to recyclers by types, and the
non-recyclable waste will be processed by a qualified waste
disposal company. In addition, the Group’s operations tend
to be paperless. We encourage employees to use email for
internal and external communication, and we use the office
automation system for notifications, transfer applications, holiday
applications and other administrative procedures to achieve a
paperless office. Meanwhile, we promote double-sided printed
internal documents to fully utilise paper.

The Group has set the target for non-hazardous waste, the Group
will organise activities (such as seminars and item exchange
events) annually to enhance the employees’ awareness of
sparing usage and reduce the production of non-hazardous
wastes.
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The waste of the Group was mainly generated during the
production of new material products and some renewable
energy products. Since the sales of aforementioned products
increased in 2021 compared to 2020, the consumption of
production waste increased. During the Reporting Period, the
total disposal of non-hazardous waste of the Group increased
by approximately 34.01% from approximately 196.17 tonnes
in 2020 to approximately 262.89 tonnes in 2021, in which all
scrap metals disposed were handed over to qualified companies
for disposal. The performance of the Group on non-hazardous
waste disposal were as follows:

REBOEMEERRNEETM
BHE G R B30 0] B A B IR E GBS
EE AR LELBERN-_T=—

FHAEEER_T_TFEN -

BYAEEBRENE LT - RS
HE AEENEEREEDEE
WEMR T - T FEL196.171
FAHB4A01%E T = —FH

2&&m*ﬁﬂ¢%ﬁ§§m
EeBHEHRAEERAR

8o $§%@E’Uﬁ%!§%%§z§i‘%
WA

Waste Types FEZH R Unit 2021 2020
EE{iL k- b 3 k- k-3
Scrap metal BB tonnes 249.86 184.52
Mg
Paper #oR tonnes 13.03 11.65
i
Total non-hazardous waste BEEZYAE tonnes 262.89 196.17
g
Total non-hazardous waste BEERYEETE tonnes/m? 0.0024 0.0018
intensity Mg, EFH K
Use of Resources A2. &iRfER
The Group does not only contribute to improving the REBENMEEER EAREL —
environment in our business, but also proactively step DhH BEEEREEEREM
towards a low-carbon lifestyle in our operation. The Group Fﬁiﬁﬁﬁﬁ EREE AE
has formulated the “Management and Control Procedures on BEHIET TCaER - BRETVERE

Energy and Resource Conservation” and “Resource Energy
Control Procedures” to manage the use of energy and resources
including water, electricity and paper. The Logistics Department
of the Administrative Center is responsible for the compilation
and archiving of inspection records for relevant consumption. In
addition, in order to achieve sustainable development, the Group
regularly provides environmental protection information and
practical advice related to an environmentally friendly lifestyle to
staff for circulation.
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In addition, the Group has incorporated numerous
environmental-friendly elements into our property design. One
of our office buildings (Research and Development Building of
Singyes Solar) has fully considered the application environment
of passive technique, and combined active technique to
enhance the applicability of the building. The Research and
Development Building of Singyes Solar adopts human-induced
lighting, air conditioning, and fresh air triple control technology,
taking information technology as carrier, positioning through
microwave technology, and integrates building intelligent control
system, to integrate the control of lighting, air conditioning, and
fresh air with people’s indoor activity, achieving the situation of
“Turn on when people are present, turn off if absent”, avoiding
unnecessary energy consumption caused by artificial operation
and achieving interactions between people and buildings.
Apart from using photovoltaic power generation to reduce GHG
emissions, the Research and Development Building of Singyes
Solar also adopts an evaporative condensing total heat recovery
fresh air unit to recover the cooling capacity of exhaust air to save
resources. Our Research and Development Building of Zhuhai
Singyes Renewable Energy Industrial Park adopts photovoltaic
power generation technology and energy comprehensive
management technology, and becomes a demonstration project
for distributed power plants and smart microgrids. In addition,
the staff quarters utilise the building integrated solar thermal
technology by combining the solar and thermal system with
building construction to provide employees with hot water,
heating and air conditioning, etc., in order to reduce our demand
for thermal power and lessen the environmental pollution.
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Energy Management

The major energy consumption of the Group during its daily
operation is electricity consumption in operation, petrol and
diesel consumed by vehicles. The Group has set the target for
energy consumption, the Group will organise activities (such
as seminars) annually to enhance the employees’ awareness of
energy saving. In addition to the above electricity consumption
management in terms of the property design, the Group has
formulated the “Energy and Resource Conservation Management
Control Procedures” and introduced various measures and
methods to achieve the goal of saving electricity and using
electricity effectively. The relevant specific measures are as
follows:

o The Logistics Department of the Administrative Center is
responsible for the management of power supply lines and
equipment in the plant;

° No person or department shall install or disassemble
the power supply equipment without authorisation. Any
breakdown of the power supply line and equipment
shall be notified to the Logistics Department of the
Administrative Center to troubleshoot the power failure
and resume the power;

° Lightings and electrical equipment used in production and
offices shall be turned off at rest and after work, practising
the principle of turning off if absent;

° During off-peak electricity time, high-power consuming
equipment (including air conditioning at office) shall be
suspended or operated less; and

° Adopt accrual basis for office equipment such as air
conditioners and computers, and the Logistics Department
of the Administrative Center implements the punishment
system, and penalises those who have not turned off the
air conditioner and computer after work.
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In addition, the Group permeates the awareness of energy B REEBBRIENEIZE
conservation and environmental protection into the work and life L BEHERKREMRZSENEM
of each employee by posting slogans of electricity conservation BETWMIEMEEF - BIHASE
in offices. Attributed to the Group’s persistent effort, the Group BIMERE - AEBRREHHED
maintained a total energy consumption level approximate to that BEERBRER_TS _TFHEF
of 2020 during the Reporting Period. The performance of the MEEKFE - REEMRERE
Group on energy consumption were as follows: KR -
Energy Types® rEiRESE Unit 2021 2020
Efu e 3 - et 23

Direct energy consumption HERRERE

Unleaded petrol mE)Tm MWh 139.28 186.58
IR B
Diesel ESyiE MWh 156.53 122.33
JEFLIR
Indirect energy e B
consumption
Purchased electricity SNEEE ) MWh 5,002.88 5,256.95
JKEL B
Energy consumption of BITREMREREE MWh 79.34 73.68
self-generated electricity JKELRF
Total energy consumption HEEREER MWh 5,378.03 5,639.54
JKELBF
Total energy consumption EEEREREE MWh/m? 0.050 0.052
intensity ELY:E P S
Note: i
3. The calculation of unit conversion refers to the Energy Statistics 3. BEAERNHEEREF KL
Manual issued by the International Energy Agency. BRI AR ET M) ©

22 China Shuifa Singyes Energy Holdings Limited Environmental, Social and Governance Report 2021



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
—EC-FRE - HEBRERRE

Water Management

The water consumption of the Group is mainly domestic water.
In order to save water, the Research and Development Building
of Shuifa Singyes Energy adopts Class 1 standard water-saving
sanitary appliances, which can reduce its water consumption to
save water resources under the condition of fulfilling its normal
functions. The Group has set water consumption target, starting
from 2022, the Group will participate in water saving activities
and promotes water saving through various methods (such
as: posting posters and releasing internal notices). For storing
rainwater, the Research and Development Building of Shuifa
Singyes Energy is also equipped with wet ponds, which serve as
landscapes and relaxation in normal times but play the role of
storage in case of rainstorms. During operation, the Group also
implements various measures to improve water use efficiency,
the details of which are as follows:

° All employees must save water and develop good habits to
save every drop of water;

° Turn off faucets when people are absent to prevent the
water leakage;

° If the faucet or water pipe is found any leakage, contact
the Logistics Department of the Administrative Center for
repair; and

° Prohibit the use of drinking water to wash cups or other
items.
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With continuous commitments to water-saving publicity,
the Group posts water-saving reminders in toilets to remind
employees to tighten faucets after water consumption and
cherish water. The total water consumption of the Group
has increased by approximately 10.07% from approximately
104,158.00 m? in 2020 to approximately 114,651.00 m? in
2021. In response to the COVID-19 Pandemic (the “Pandemic”),
the Group has strengthened its effort in cleaning and sterilisation,
thus resulting an increase in water consumption. The Group will
continue to strengthen the promotion of water conservation and
introduce relevant measures so as to raise employees’ awareness
of water conservation. The performance of the Group on water
consumption were as follows:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
—E-—

REBT—EHTEHKEE £
BHERREE A AKIRERS
8 1REE S T RKERIBIKEE
5B 2RAK e REERAKE
EH T -FTFHL104,158.00
ST KB NA 1007 % E—T ——
FH 49114,651.0037 77 K o F
B EEIEE)ZE K
SERRE M MRS ZREATA
KETNTBR L NEBSHES
MK AR E E RHEITIEE
it IR B TUHEBHORKNE
H o AEEMAKERBLT ¢

Indicator it Unit 2021 2020

EEfi —g-—F i ek 3 2

Total water consumption FAkEE m?3 114,651.00 104,158.00
IHK

Total water consumption RAKBEEE m3/m? 1.07 0.97

intensity kv, b S o5 S

Amount of rainwater collected  FI7K[EYZ & m?3 711.00 1,173.00

AV PN

Based on our production model and the location of our plants
and offices, we do not experience any difficulties in finding water
source that is fit for purpose.
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Use of Packaging Materials

HERERRE

The Group strives to streamline the packaging of its products

and actively reduces the use of packaging materials, in

particular paper, under the principle of simplification. Our

packaging materials were mainly used for the new material

products and the exported renewable energy products. Since

the date disclosure requirement of packaging materials used

was expanded in 2021, including other packaging material

types (e.g. laminated veneer lumber) into the data calculation,

thus, the total amount of packaging materials of the Group

increased significantly from approximately 2.23 tonnes in 2020

to approximately 72.21 tonnes in 2021. The performance of the

Group on the use of packaging materials were as follows:

BRIEHEH

AEEZIBEERNEBE L
HAEE  RAMARBLERR
8 FEER S BEMHNER -
BB IZRRFMHE
%%EﬂTﬁE“ﬁE&ﬁD%
CHRAEER T —FE
Kﬁ%a%ﬁﬂﬁ%@ﬁ%ﬁﬁ
BEMEER(Hlm: BARA
) LA BIBSET - I% A&
ENBEEMHEER T _TF
B2 23 KIE At E T~
FHKT221H - REFRNBE

MEMERERBET
Packaging Material Types BEMEHER Unit 2021 2020
EE{iL k- b 3 k- k-3
Paper and paper products HREE M tonnes 2.30 2.23
Mg
Plastic products BRYM tonnes 45.73 —
i
Others* HAib* tonnes 24.18 N/A
it N3 A
Total amount of packaging BRAREE tonnes 72.21 2.23
materials g
Total packaging material BEMEEERE tonnes/billion 11.10 0.408
intensity RMB revenue®
mE, BT
ARBEUWN S

FIRE - HERERRE HEKEEXEREEERAA]
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Notes:

4. A new packaging material type has been added to better comply
with the disclosure of the ESG Reporting Guide by Hong Kong
Stock Exchange.

B. During the Reporting Period, the total revenue of the Group
was approximately RMB6,503,428,000 (2020: approximately
RMB5,578,524,000).

6. As the Group restated the total revenue of 2020, thus it has also
restated the total packaging material intensity of 2020.

The Environment and Natural Resources

The Group pursues best practices for the environment
and focuses on the impact of the Group’s business on the
environment and natural resources. In addition to complying
with environmental laws and international standards and
appropriate protection of the natural environment, the Group
also integrates the concept of environmental protection into its
internal management and daily operation activities to achieve the
goal of environmental sustainability.

Noise Management

The Group recognises that it may create noise during the course
of operation. The noises are mainly from air compressors,
production equipment and vehicles. Therefore, our “Control
Procedures on Environmental and Safety Operation” has a
section headed “Noise Control and Management”, and the
measures for noise control are as follows:

° Air compressors are equipped with air compressor
soundproof rooms to solve noise problems;

° All vehicle mufflers and horns used must comply with
national regulations;
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° Strengthening the management and maintenance of
vehicles to maintain good technical performance and
prevent environmental noise pollution; and

° Internal vehicles within the urban area shall use sound
devices as required.

Green Building

Apart from promoting the use of solar technology, we proactively
regulate green buildings to ensure a higher specification for
the sustainability of buildings. We hope to start from aspects of
material and environment, together with the establishment of
standard measures, to achieve our final objectives of avoiding
squandering resources, reducing the production of raw
materials of photovoltaic components, and reducing secondary
environmental pollution.

Coal, oil and other fossil fuels are not only non-renewable
resources, but will also generate carbon dioxide and other
GHG and waste during combustion. On the contrary, solar
energy is a renewable and inexhaustible resource. Solar energy
is also a clean energy form, and its utilisation will not emit
GHG which intensify greenhouse effect. Therefore, the Group
vigorously promotes the development of solar technology. With
the concerns that solar energy may cause visual pollution in
cities, we proactively develop Building Integrated Photovoltaic
(“BIPV") Technology, by using photovoltaic components as
building materials. BIPV application has to be incorporated into
the overall design of building, rather than only simply combining
solar photovoltaic components and buildings. It is necessary
to consider various functions and utilisations of building and is
an attempt to form new architectural design ideas and energy
saving building methods. BIPV does not only beautify the
building, but also achieve shading insulation, heat preservation,
energy saving, environmental protection and the reduction of
energy consumption inside the building.
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In addition, we also advocate green definition of building, i.e.
the conservation of land, water, energy and material. Pursuant
to the principle of “Passive Priority, Active Optimisation”, with
the goal of “Ultra-low Energy Consumption”, aiming to create
low-carbon energy saving building with rational planning and
design at early stage and effective control and management
at later stage, on the basis of high performance maintenance
structures (high visible light transmittance, low shading
coefficient), and supplemented by applying various types of
ventilation technology, considering external shade and ventilation
of photovoltaic power generation technology, and combining with
building intelligent control system, etc. Zhuhai Singyes Green
Building Technology Co., Ltd., a subsidiary of the Group, is the
member of the Chinese Enterprise Committee of US-China Clean
Energy Research Center — Building Energy Efficiency (CERC-
BEE) consortium. The Group actively participates in the activities
of the consortium and adheres to active and productive joint
technology development, application and promotion with its
members on the platform of the consortium.
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Climate change has brought escalating risks and challenges
to the global economy and may also impose negative impact
on the Group’s business. Thus, the Group has realised the
importance of identifying and mitigating any material impacts of
climate change. According to the international advice from the
Task Force on Climate-Related Financial Disclosures (“TCFD")
established by the Financial Stability Board, the Group’s
management has assessed and fully recognised the climate-
related risks and corresponding opportunities which have effects
on the Group’s business. Based on the assessment results,
the Group has included the climate risks in the corporate risk
management process and has formulated relevant policies and
procedures to manage and review the climate-related risks and
to capture relevant opportunities. With reference to the risk
category of TCFD, the Group’s identified climate-related risks
and corresponding management measures are as follows:

Physical Risks

The frequency and severity of extreme weather events (such
as extreme cold or heat, storms, rainstorms, and typhoons)
have been increasing, whereby may increase the risk of power
shortage, interrupt supply chains and damage the Group’s
assets, resulting in disruption of the Group’s operation and
decrease in revenue, as well as increasing the costs of repairing
and restoring the damaged locations. Such events may also
hinder employees from conducting work, and even cause
casualties. To tackle the above risks, the Group will identify such
risks and prioritise those with severe impact so as to promptly
adopt preventive measures. Meanwhile, the Group will study the
possibility of changing its business model to reduce and avoid
the severe impact of such risks on the Group’s operation.
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Transition Risks

In order to achieve sustainable development, governments from
all around the world have successively enacted climate-related
laws or tightened regulations to support the vision of global
decarbonisation. Tightening measures such as increased taxation
may affect business operations, which promote enterprises to
move towards green management in different ways.

In addition, the Hong Kong Stock Exchange also requires listed
companies to strengthen climate-related disclosures in ESG
reports, which may increase related compliance costs. Failure
to fulfil climate change compliance requirements may expose
the Group to the risk of claims and litigation, which could result
in a possible damage to corporate reputation. The Group will
regularly monitor existing and emerging trends, policies and
regulations related to climate change to avoid reputational
risk due to slow response. In addition, in order to reduce the
Group’s impact on the environment and fulfil the requirements
of the Hong Kong Stock Exchange, the Group has set targets to
reduce GHG emissions and energy consumption. The Group will
continue to evaluate the effectiveness of the Group’s actions on
climate change and enhance its ability to address climate-related
issues.
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Talent is the core of the Group’s operations. Recruiting the most
suitable talent for each position is one of the Group’s important
tasks. The Group adheres to the people-oriented principle and
standardises labour employment management, based on which,
it respects and protects the legal interests of every employee. It is
committed to safeguarding employees’ occupational health and
safety, safeguarding their vital interests, and giving full respect
and attention to their enthusiasm, initiative and creativity in order
to build a harmonious labour relationship. We have established
relevant personnel management policies such as the “Employee
Benefits Management Plan”, “Total Payroll Management
Plan” and “Shuifa Singyes Energy Employee Handbook” to
provide employees with a healthy, sunny and positive working
atmosphere, and guide employees to actively integrate their
personal pursuits into the long-term development of the Group.

The Group strictly complies with relevant laws and regulations,
including the Labour Law of the Mainland China and the Labour
Contract Law of the Mainland China. During the Reporting
Period, the Group was not aware of any material violations of
human resources-related laws and regulations which has a
significant impact on the Group.
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Employment Practice

Recruitment, Promotion and Dismissal

The Group actively implements the strategy of thriving talents,
and plans the human resources and recruitment plan for the
following year according to the work needed at the end of each
year. The Human Resources Department will recruit through the
recruitment website, professional media or other employment
agencies according to the schedule. The Human Resources
Department will interview the applicants who have passed
the initial screening, and conduct interviews and evaluations
according to the requirements of the “Recruitment Management
Measures”. Applicants will also be arranged to have interviews
with the department manager and can be qualified for the
employment after being approved by the relevant person in
charge or the general manager after the interview. For financial,
procurement and medium-to-high level recruitment, we will
ensure that the relevant personnel possess good professional
ethics.

Pursuant to different professions, the Group provides three
career development and promotion channels for employees,
which are technical channel, management channel and
operation channel. Each channel is divided into 5 hierarchies,
and each hierarchy is further subdivided into different levels
so that all employees are provided with equal opportunities for
gradual promotion. Employees who are at the same level will
enjoy the corresponding rights, including wage income, welfare
and benefits, spiritual honours, etc, regardless of whether they
are from the technical channel, the management channel
or the operation channel. The promotion decision for each
employee is fair and open without any discrimination. When
there is a job vacancy, we will consider promoting competent
employees internally based on the results of the annual
performance appraisal of the employees to affirm their efforts
and contributions.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
—E-FRE - HERERWE

A

AT REE - BT KRR

& BRERE e A A R 1 BAT -
WHESFERRETFEFTEZRE
T—FENANERERBL S
K ANBEREBEREERE
BRI - FRFE KM
ENERBEEBETHEE - A
HERSBSH NS EHEAEBNE
BEETED - WARB(REEA
EEINAN B G RIS EEITH
AEZ - REE TG WL P ER
P ETHES - mAAREE
HERE ARKIBIER T
%A - HYPYE  RENTSE
N ERHRE - HFIEERARA
BUE RIFMBIRIRST -

mﬁ$ﬁ%§¥'$ﬁl%§1
RHZGEBEZRREAR
Pailll=Es 1B R '%5321_1_*th
¥RE - BRBEHNSROEE
# BEBMASTRKR - EHA
BEEIMETEMEFIELE
PE o BRI FBRIE
¥@mE REER-—EBE BT
HeZzZHEENEZ  BIFELE
WA~EM%LH%WM£E°
BIMNEFARAERAFEAR -
¢$%Eﬁﬁﬁ&ﬁoﬁﬁﬁ%
U BMeRBEETIFE
BREZEREZ RN NEBIRINEE
BET UAEEEINSIRE
B o

Environmental, Social and Governance Report 2021



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
—EC-FRE - HEBRERRE

In addition, the Group will never allow unreasonable dismissal
of employees under any circumstances. Termination of any
employment contract will be based on reasonable and legal
grounds and internal policies. The Group strictly prohibits unfair
or unreasonable dismissal in any form. In order to improve the
operation of the Group, we will arrange interviews with departing
employees to find out the reasons for their departure, and pay
the remaining wages on time.

Remuneration and Welfares

The Group has established a relatively reasonable, competitive
and legal remuneration system of fairness and integrity
to provide remuneration for employees. In order to retain
talents and strengthen the initiatives of employees, the Group
has established a complete “Salary Management System”,
“Employee Remuneration Management Measures” and “Total
Payroll Management Plan”. In order to further standardise the
Group’s salary and welfare system, the senior management of
the Group took the lead in setting up a management team. With
reference to the salary levels of the same industry, the Group
has formulated a competitive and incentive compensation and
welfare plan based on the leadership management strategy and
objectives, enabling the Group’s salary system to have certain
competitive advantages in the same industry and same region.
The salaries of employees will also be adjusted with factors
such as social inflation and promotion. Meanwhile, the Group
will also regularly adjust the rank and salary scale according to
differences in terms of aspects such as employee performance,
length of service, and work attitude.
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During the Reporting Period, the Group has also established
“Performance Appraisal Management Measures” to enhance
regulation and improvement in the Group’s performance
appraisal management work, which links employees’ salaries
and positions with their performances, forming an internal talent
competition mechanism based on abilities. For employees at
different levels, we have developed corresponding assessment
content, mainly including task completion indicators, quality
of completed work, professional skills, innovative skills,
collaboration, responsibility and discipline. Based on the scores
from leaders, colleagues and subordinates, the Assessment
Department will calculate the appraisal coefficient for each
employee. Additional bonuses are given to those who perform
outstandingly at work as a boost in morale.

With commitment to providing thoughtful and comprehensive
employee benefits, the Group treats its employees under the
concept of “harmonious Singyes and common development”
and provides various benefits that are either statutory or non-
statutory to them while safeguarding their basic benefits with
a view to boost their sense of belonging, strengthen corporate
cohesion and encourage them to provide long-term services.
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The Group implements a five-day work week regime with 8
hours of work per day. For overtime work, the Group pays
wages in strict accordance with relevant laws. We provide
statutory holidays according to national regulations. Employees
may also be entitled to paid leaves such as marriage leave,
maternity leave, care leave, bereavement leave, sick leave,
work-related injury leave and annual leave. The Group also sets
up the “Employee Benefits Management Plan” in accordance
with the Social Security Law of the Mainland China to provide
“five insurances and housing provident fund” to employees.
In addition to statutory benefits, employees can also enjoy a
number of additional benefits such as working meals, wedding
cash gift, holiday relief payments, free medical examinations
and trainings. We also provide employees with transportation,
housing, seniority and high-temperature subsidies. In order to
encourage employees to work hard and engage more in research
and development, the Group also provides performance bonuses
and rewards for patent and paper completion. Rewards are
given to those who perform outstandingly at work and have
successfully assisted the Group in obtaining invention patents
and publishing papers in provincial publications.

Communication with Employees

The Group has established appropriate channels for employees
and senior management to communicate, the Human Resources
Department will collect employees’ opinions and suggestions,
and tackle the problem together with other department heads,
improving the relationship between employees.
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Diversity, Equal Opportunity and Anti-discrimination

The Group strictly complies with national and local government
regulations by adopting a fair, equitable and open recruitment
process and developing relevant system files to eliminate
discrimination in the recruitment process. Employees face no
discrimination regardless of race, gender, colour, age, family
background, ethnic tradition, religion, physical fitness and
nationality and thus allowing them to enjoy fair treatment in every
aspect including recruitment, salary, training and promotion.
The Group endeavours to attract professionals with diverse
backgrounds to join us.

As of 31 December 2021, according to the reporting scope of
this Report, the total number of employees of the Group was
1,709 (2020: 1,380), all of whom were full-time employees. The
distribution of employees by gender, age group and geographical
region were as follows:
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During the Reporting Period, according to the reporting scope of RERE R - BIEBEARE RS
this Report, the total employee turnover rate’ of the Group was #HE AEENBEERLERE
approximately 26%. The employee turnover rate by gender, age #926% * RIER - FEMHE R K
group and geographical region is as follows: BEIDHEERKLLERNT ¢
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FIRR - HEREBRE

Notes:

7. Total employee turnover rate = total number of employee left
during the Reporting Period/total number of employee as of 31
December 2021 *100%.

8. Turnover rate of employee from that category = total number of
employee from that category left during the Reporting Period/total
number of employee as of 31 December 2021 from that category
*100%.

Health and Safety

The Group highly recognises the importance of health and safety
of our employees with a commitment to providing employees
with a healthy, safe and comfortable working environment. We
have developed the atmosphere of “life and safety first” with our
employees, and formulated a series of safe operating procedures
and product operation instructions to ensure that employees
effectively control and reasonably operate related equipment
and reduce the risk of injury. The Group has also obtained the
ISO 45001 Occupational Health and Safety Management System
Certification.

The Group strictly complies with relevant laws and regulations,
such as the Labour Law of the Mainland China, Production
Safety Law of the Mainland China, Law of the Mainland China
on the Prevention and Control of Occupational Diseases and
the Fire Prevention Law of the Mainland China, and provide
employees with workplaces that meet the national labour hygiene
standards to effectively protect employees’ health and safety at
work. During the Reporting Period, the Group was not aware
of any material violations of laws and regulations on health and
safety which has a significant impact on the Group. In addition,
the Group did not record any accidents that resulted in death or
serious physical injury and no lost working days and claims or
compensation was paid to its employees due to such accidents
in the last three years (including the Reporting Period).
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Safety Management

We identify, evaluate and control the hazards in various
production activities and the occupational health and safety
deficiencies of the Group that may lead to accidents to
improve the production condition and working environment.
We regularly monitor employees’ exposure to occupational
hazards to ensure that they work in a safe environment. In
response to the possibility of accidents, we have formulated
relevant emergency plans for different accidents, such as the
“Fire Emergency Response Plan”, “Construction Emergency
Plan”, “Environmental Safety Operation Management System”,
“Environmental Safety Factor Identification and Evaluation
Management System” and “Canteen Poisoning Emergency
Plan”. In order to improve the ability of emergency personnel to
properly handle accidents in emergencies and emergency plans,
we conduct regular exercises and review relevant results.

We understand that equipment safety is closely related
to employees’ safety. As such, we have developed safety
instructions for different equipment to provide relevant operating
procedures and safety instructions for different production
equipment. In addition, we also provide occupational protective
equipment and protective equipment, and remind employees
to take safety measures when using the equipment. Moreover,
we also clearly point out occupational health and safety control
methods, such as requiring employees to check the equipment
daily before operation to ensure that the equipment is well
maintained at normal working conditions and stable operation
capacity.
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The Group has also established the Quality and Safety
Department and conducted on-site safety inspections when
conditions allow, covering equipment or facilities, electrical
equipment, chemical warehouses, safety signs, safety education,
personal protection, on-site protection, fire equipment, dust
noise, canteens and drinking water, disaster measures, etc. The
Quality and Safety Department will supervise and inspect the
safety, environmental objectives, indicators, management plans,
the compliance with laws and regulations in each quarter. Where
the above mentioned are found not implemented pursuant to
the requirements under the “Report, Investigation, Processing
and Control Program of Environmental Safety Accidents” during
the inspection, the results and related corrective and preventive
actions will be submitted to the management for review.

Safety Education and Publicity

The Group actively carries out publicity and safety trainings
for employees to enhance their awareness and ability of self-
protection. We set up bulletin boards in the plant to publish
the rules and regulations on occupational disease prevention
and control, the operation procedures, the emergency rescue
measures for occupational hazards and the results of detection
of occupational hazards. We make sure that all equipment
operation and maintenance personnel are well trained, while
project managers, construction quality and safety inspectors,
special operators, chemical management, etc. also are
required to report duties with licenses in accordance with the
requirements of national laws and regulations.
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In order to enhance the safety awareness of employees, we
provide trainings for special positions and provide safety
tertiary education for new employees and regular trainings on
occupational safety education for all employees. During the
Reporting Period, the Group held trainings for workshop staff
in relation to safe operation, occupational health knowledge,
hazards and environmental factors identification and evaluation.
We conduct questionnaire surveys to employees who participated
in trainings to continuously improve our training effectiveness.
We will continue to analyse and improve the safety management
of the Group’s employees.

Responding to the Pandemic

In response to the Pandemic, the Group has kept abreast of the
latest Pandemic development and set up a series of preventive
measures, which include requiring employees to wear masks all
the time at work, taking the temperature of employees before
getting on and getting off the commuter vehicles, regularly
disinfecting the office premises every day, and providing
disinfecting hand sanitisers in public areas such as offices and
elevators, so as to protect the health of employees and minimise
operational risks. The Group has committed to continue to
strengthening Pandemic prevention inspection and control, as
well as strived to provide a safe and satisfactory workplace for
our employees.

Development and Training
Development and Training

The Group attaches great emphasis on the establishment of
internal management training and development system and
adopts a diversified training model such as induction training
and pre-work training to meet the different needs of employees
at all levels, so as to enhance their skills, help the sustainable
development of the Group and personal growth and development
of employees.
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We have formulated the “Employees Training Management
Measures of the Shuifa Singyes Energy Group” and “2021
Safety Education Training Program”, in order to establish the
training management system of the Group, standardise and
effectively organise the training of all employees, and tap the
potential of employees to support its long-term development.
We provide different training opportunities for employees, and
will make annual training plans according to the training needs
of employees every year. The Group has established an internal
lecturer team to provide internal trainings for employees. It also
hires professionals to train employees and makes arrangement
for employees to participate in training organised by relevant
training institutions. We are committed to enhancing production
techniques, design methods, management capabilities, and
equipment maintenance capabilities of our employees, so that
employees can perform better in their professional areas and
further enhance the Group’s professional status.

The Human Resources Department of the Group will assess and
evaluate the training effect on trainees according to the training
needs and training plans. According to the actual situation,
the issuance of qualification certificate or work license to some
trainers is subject to passing the training examination to ensure
that they understand the training content. We will continue to
improve the quality of our staff’s trainings through an assessment
of the effectiveness of their trainings.
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The percentage and average hours of employee trained by the RIpEHH - AEBIRER KE
Group by gender and employment type during the Reporting BEAESHZINEEAD LR
Period are as follows: FERENT
Percentage of Average trained
employee trained ° hours 1°

FilEEESEL° FHFERE

By gender R
Male Bk 73.85% 0.94
Female gegis 26.15% 0.85
By employment category RIESER
Senior management BREEE 6.15% 1.81
Mid-level management RREEE 76.93% 6.67
Junior employee TH/ET 16.92% 0.18
Notes: T
9. Percentage of employee trained = total number of trained 9. ZIREB DL = ZIERIN®K
employee from that category during the Reporting Period / total ESHMZIBEER A R
number of trained employee during the Reporting Period * 100%. HHIRZ IS AZ*100% °
10.  Average trained hours = total number of trained hours from that 10. FHZINEFH = ZERR®
category during the Reporting Period / total number of employee LHESIBRE HE=T
from that category as of 31 December 2021. ——F+ZA=+—H%E5
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In addition, the Group also strongly encourages employees to
participate in different industry conferences and forums. This
will not only enable employees to keep abreast of industry
knowledge and trends, but also promote the development of the
industry. Industry conferences and forums in which the Group
participated during the Reporting Period include but not limited
to:

o Guangdong-Hong Kong-Macao Greater Bay Area Green
Building Development Summit Forum;

o The 4th China BIPV Industry Leading Innovation Forum
and Main Forum of Investment Promotion Conference;

. 2021 “Carbon Neutral, Zero Carbon China” Summit and
the 4th China Energy Investment Development Forum;

o Hainan Photovoltaic and Building Integration Innovation
and Development Online Forum;

° The latest developments in the application of renewable
energy in construction;

o 2021 Spring Conference — Crystal Silicon Advanced
Photovoltaic Technology and Materials Forum;

o The 13th China Building Curtain Wall Industry Leading
Entrepreneurs Summit;

. China Construction Science Conference and Green
Intelligence Expo;

o 2021 Online Conference of International Summer School
for Postgraduate Students Regarding Ship Marine and
New Energy Utilization;

° Shuifa Xingye Energy Duel Carbon Strategy Exchange
Meeting;

o The 7th Asia-Pacific Energy Sustainable Development
High-End Forum — ESCI Sub-Forum;

o Specialist and New 2021 Autumn Online Strategy Meeting;
and

° 2021 “Crystalline Silicon Advanced Photovoltaic
Technology and Materials Forum (ATPV)” Autumn.
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B4. Labour Standards B4. I %8|

Prevention of Child and Forced Labour

The Group strictly complies with relevant laws and regulations
including the Provision on the Prohibition of Using Child Labour
and Labour Law of the Mainland China. During the Reporting
Period, the Group was not aware of any material violations of
laws and regulations in relation to child and forced labour which
has a significant impact on the Group.

The Group prohibits the employment of any child and forced
labour by its Mainland China operations and has formulated
“Helping Child Labour and Underage Labour Protection
and Control Procedures” and “Prohibition of Forced Labour
Management and Control Procedures”. The Group clearly
stipulates that only employees over the age of 16 will be
recruited. Before new employees’ enroliment, we will review
their identity documents to prevent the employment of child
labour. Labour contracts of employees clearly specify the work
time, place, tasks, and main responsibilities, ensuring that they
are not required to execute work that is not within their terms
of reference. If employees need to work overtime, overtime
work is consensual and compensated by overtime pay or time-
off in lieu according to relevant laws and regulations to prevent
forced overtime. The Group also prohibits any punishments,
management methods and behaviours involving verbal abuse,
physical punishment, physical abuse, oppression, sexual
harassment (including inappropriate languages, postures and
physical contact), etc. against its employees for any reasons.
If any violation is found, the Group will handle it accordingly
according to our internal policies and the actual situation.
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B5. Supply Chain Management

The Group understands the importance of green supply chain
management to reducing indirect environmental and social
risks and has formulated “Sunshine Procurement Management
Measures”. With regard to green supply chain management,
we require suppliers to regulate their environmental and social
practices, and strive to cause suppliers to act in a socially
responsible manner.

Management of Supplier Environmental and Social Risks

The Group expects to have long-term cooperation with suppliers
to joint sustainable development and take initiative of innovation.
The Group has been conducting public bidding procurement in
an open, fair and honest manner as competitive principle and
has formulated “New Supplier Review Procedures”. During the
Reporting Period, the Group has implemented such practices
on a total of 36 new suppliers. During the selection process of
suppliers, we will give priority to suppliers who have obtained
certifications such as “ISO9001 Quality Management System
Certification”, “ISO14001 Environmental Management System
Certification”, and “OHSAS18001 Occupational Health and
Safety Management System Certification”. The Group will also
give priority to suppliers that apply environmentally friendly
products and service practices, to ensure that the suppliers have
sufficient support for product quality, environmental protection,
energy saving, emission reduction, and occupational safety and
health.
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The Group has established “Supplier Questionnaire” and
will also conduct site visits to some suppliers’ factories and
conduct field sampling inspections to ensure that its production
equipment is qualified, personnel and facilities are adequate,
and the production process and products meet the national
quality standards. For qualified suppliers, we will continue
to supervise and inspect their products and services. We
also regularly update our list of major suppliers, and we will
periodically evaluate suppliers’ performance on agreed terms,
and take them as a basis for selecting suppliers and improving
supplier management. During the Reporting Period, the Group
has a total of 542 (2020: 383) suppliers from Mainland China.

Product Responsibility

The Group attaches great importance to the quality of its
products and its corporate reputation, and actively monitors
the quality of its products and services through internal
controls with a commitment to producing quality products
that meet international industry standards. We also maintain
communication with our customers to ensure that we understand
and meet their needs and expectations so as to understand their
satisfaction and continuously improve the quality of our services.

We zealously comply with relevant laws and regulations, such
as the Law of the Mainland China on Protection of Consumer
Rights, the Advertising Law of the Mainland China and the
Patent Law of the Mainland China. During the Reporting Period,
the Group was not aware of any material violations of laws and
regulations on health and safety, advertising, labelling, privacy
matters and methods of redress which has a significant impact
on the Group.

During the Reporting Period, the Group also did not record any
products has to be recalled for safety and health reasons from
the total number of products sold or shipped and no record of
any major complaints regarding any products and services.

—E-—FIRE#t

AEBAHE T(HERAE
%%ﬁﬁﬂ%@ﬁﬁﬁﬁﬁt
TEMELR  WiETE M
B MREEERELS Aa
EE: YERRRERFTA
B RE ST - HREBHHIE

7 ﬁfFﬁAﬁﬁﬁ/H\Euu&ﬁﬁﬁ
EITEBRSE - &ﬁﬁﬁm%%
MBEMEEHENSE  TeE
%%#ﬁﬁ@m%m%lﬁﬁﬁ
FEE - DALLRTEERE M ER
Ko Bk 2 L FE P IR MR IR © IAER
HHIRE - AEERE2E(ZF
ZE4F ¢ 3831@) 2k B Bl A it
FER o

EmREE

AEE+OEREELRZREE
& BIREANEEERRE
mERBER  BHEEREHE
BRITERENBEER - TR
—HERFEBARTNEE  BRE
fE Al R B E TSR ML
EERMEFPHOMBIEN - UE
F S AR o TN VR HH A

D

BfERE (R EARLMBEDE
BEEgaRER) (PEARHK
MEREEZE) (PEARKNE
BERME)ERBAREROBRE
RBmEHME - NEBEILRER
Eﬂiké&ﬁ&ﬂ&*%‘ﬁ

CIRRRBILEERERITA
Wﬁ%%@%ﬁﬁﬁﬁ$%@§
HEEAFE -

RBEHR - AEEITRBESG
EAEERDEXERAETE
% 2 ELAE IR 1 28 [ MR A E
AR EE S RIS B AR o

akE  PEKEEEEREEARAT



4

A

rd

g

48

China Shuifa Singyes Energy Holdings Limited

Quality Control

As the Group places considerable value on the quality of
its products, we have formulated the “Product Monitoring,
Measurement and Control Procedures”, “Construction Process
Quality Inspection and Acceptance Management System”,
“Construction Quality Management System” and “Quality
Management Inspection, Analysis, Evaluation and Improvement
Management System” to inspect the quality of raw materials,
processed semi-finished products, finished products, on-
site construction and engineering completion to ensure that
the quality of products and constructions meet the specified
requirements. We have also designed detailed incoming quality
control, processing inspection and construction site inspection
procedures, and employed third-party accredited testing centers
to test the physical properties of some products to ensure that
the products meet the quality requirements. We also have
specifically defined the responsibilities of different departments
and related personnel throughout the process to ensure that
all procedures are accurately implemented. Unqualified raw
materials or products will be dealt with by relevant personnel
according to the “Non-conforming Product Control Procedures”.

During the construction process, we inspect the key processes
according to the requirements of the construction drawings, and
inspect the construction of the project regularly, and conduct
regular quality inspections every quarter. We will also conduct
inspection after the construction is completed. If the owner
discovers any quality problems after using, we will take related
measures based on the extent of the substandard impact or
the potential impact. We also identify the resources, materials,
equipment, spare parts, semi-finished products, finished
products and engineering inspection status for the project to
trace the quality of the project and the safety quality of the
products.
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Customer Service

The Group attaches great importance to the importance of
customer service, and believes that customer satisfaction plays
a critical factor in the production and business sustainability of
the Group. Therefore, the Group has established the “Customer
Satisfaction Control Procedure” and “Customer Service Control
Procedure” to ensure that customers’ complaints are handled
properly in a timely manner through customer satisfaction
investigation, evaluation and analysis to their satisfaction. The
Group has established the Project Dispatching Center which is
mainly responsible for the investigation of customer satisfaction,
statistical analysis of survey results, receipt, transmitting and
summarisation of information and complaints from customers
and feedback on the results of processing customers’
complaints. The Project Dispatching Center will conduct a survey
on customer satisfaction for each year, and submit the “Customer
Satisfaction Survey Form” based on the customer’s significance
by tranches to investigate the customer’s satisfaction with the
quality of project and service.

Privacy Protection

The Group has always respected personal privacy and IP Rights
and strictly protects personal data of our customers and our
IP Rights. To safeguard the Group’s interests, the Group has
established and requires all employees to strictly abide by the
“Confidential Policy”. We will sign confidentiality agreement
and non-competition agreement with our employees, and
provide monthly confidential subsidies to some employees to
ensure that the information of customers will not be leaked. In
addition to irregularly conducting information security education
and training, we also set up a mechanism for information
management authority auditing and information security
management to ensure data security. We signed confidentiality
agreements with suppliers and customers to strengthen the
protection of business secrets and safeguard the legal rights of
both parties.
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Protection for IP Rights

As the Group has made frequent breakthroughs in the research
and development of new products, product patents and IP
Rights have become the core market competitiveness of the
Group. The comprehensive system ensures that the IP Rights
of the Group are not violated, and avoids infringing upon other
patents and IP Rights. During the Reporting Period, the Group
had 79 new patents for which it applied, such as:

o A coiling ITO coating equipment and its application;

o A method for measuring battery capacity of photovoltaic
construction energy storage system;

o EVA/PVB laminated glass protected liquid crystal-based
film structures and glass units for windows;

° Liquid crystal thermochromic film laminated glass and
insulating glass unit; and

o A construction energy consumption prediction method
based on GBDT algorithm.

Advertising and Labelling

For the promotion and sales work, the Group complies with
relevant laws and regulations such as the Advertising Law of the
Mainland China, strives to provide accurate information on our
marketing material and forbids employees to make any false,
misleading or inaccurate statement in any form of marketing
activities. The Group strictly complies with relevant laws and
regulations such as the Patent Law of the Mainland China and
the Trademark Law of the Mainland China.
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B7. Anti-corruption B7. R85

Anti-corruption

The Group is committed to building a clean and healthy
corporate system and vigorously combating corruption and
other improper business practices. We strictly abide by laws
and regulations concerning the prevention of bribery, extortion,
fraud and money laundering, and clearly stipulate that employee
should be honest, loyal to their duties, and shall not abuse
their official powers to seek any improper benefits. We strictly
implement laws and regulations such as the Criminal Law of
Mainland China, Company Law of Mainland China and Anti-
unfair Competition Law of Mainland China. During the Reporting
Period, the Group was not aware of any material violations
with laws and regulations related to the prevention of bribery,
extortion, fraud and money laundering which has a significant
impact on the Group, nor did it have any concluded corruption
cases against the Group or its employees.

The Group has established the “Integrity Communication
System” and the “2022 Responsibility Letter for the Construction
of an Integrity CCP”. We have also adopted a clear avoidance
system, prohibiting direct leadership relationships among
employees who have husband and wife relationships, immediate
family relationships, close family relationships and three
generation collateral relatives. Moreover, we clearly stipulate that
employee should be honest, loyal to their duties, and shall not
abuse their official powers to seek any improper benefits. We
sign an “Integrity Agreement” with our customers to enhance
their mutual legal awareness of business operations and integrity,
improve self-discipline and self-supervision mechanisms,
and create a law-abiding, honest, efficient and clean working
environment to prevent the occurrence of violations of law and
discipline.
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Whistleblowing Procedure

The Group has established relevant reporting procedures such
as setting up an anonymous reporting box and an OA reporting
window to encourage employees to report corruption and bribery
through these relevant channels. The Group will also protect
the identity of the whistleblower and will handle relevant cases
in accordance with the procedures for petition and reporting
promulgated by the disciplinary investigation and supervision
authority of the country to ensure the corporate culture of the
Group is with integrity and honesty. The Group will regularly
review its policies and systems to ensure the effectiveness of the
systems.

The Group believes that a corporate culture with integrity and
honesty is the key to the Group’s continued success. Therefore,
the Group place great emphasis on its anti-corruption work
and system building, and is committed to establishing a clean,
open and transparent corporate culture, as well as focusing
on employees’ professional ethics. In order to comply with the
social distancing regulations promulgated by the country, the
Group did not arrange any relevant training during the Reporting
Period, however, the Group circulated anti-corruption-related
information to its directors and employees from time to time to
maintain a highly clean corporate culture of the Group.
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B8. Community Investment B8. #EIRE

Harmonious Singyes

While pursuing business development, the Group has spared no
effort in contributing to the community and the industry. As an
enterprise with social responsibility, the Group has established
relevant policy regarding community investment and actively
utilises our scientific and technological achievements to promote
public welfare development and help people in need. During
the Reporting Period, the Group has participated in volunteering
work 6 times (15 hours in total) to support social charities and
public welfare, and a total of 99 employees have volunteered in
the following activities:

° “Respect the Elderly and Promote Chinese Virtues”
Double Ninth Festival activity;

° “Visiting Old CCP Members, Committed to Our Original
Aspiration of Learning the History of CCP” Visiting old CCP
members in the community;

° “Celebrating the 100th Anniversary of the Founding of the
CCP” Visiting old grass-roots CCP members;

° CCP history lectures; and

o Visiting people with needs and difficulties.

The Group also wish to develop employees’ sense of social
responsibility, so as to encourage them to participate in charity
activities at work and spare time to make greater contributions to
the community. We believe that by participating in contributions
to the community, we can enhance employees’ civic awareness
and cause them to develop right values. The Group will actively
consider participating in more community activities in the future,
such as environmental protection and labourer.
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SIMERSI%

ESG REPORTING GUIDE CONTENT INDEX OF HERE/REE

HONG KONG STOCK EXCHANGE

Mandatory Disclosure Requirements

SRR ESE

Section/Declaration

=B

Governance Structure

BRRE

Reporting Principles
P 2R SR Al

Reporting Scope
M $R#6 =]

Aspects, General
Disclosures and KPIs

The ESG Governance Structure
IRIR - g RERREARE

Reporting Framework

WEER

Reporting Scope
WEEHE

BE - —RIEER Description Section/Declaration
FASEIEIEE 2 =6

Aspect Al: Emissions

BEAL : B

General Disclosure Information on: Emissions
—RRAREE 23187

China Shuifa Singyes Energy Holdings Limited

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
ERAERLRAEREHN - MKETHaEES - BF
EEEEZYNEESH

(@) HE: &

(b) ETFTHETAEERTZENEBER LR

EEHL o
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Aspects, General

Disclosures and KPIs

HERERRE

B - —iRiEER Description Section/Declaration
FASERIEE it -1 L
KPI'A1.1 The types of emissions and respective emissions  Emissions — Exhaust Gas

FABHERIEIRALL

KPI'A1.2
RIREMIERALL

KPI A1.3
BABHARRIER AL

KPI Al.4
FARERIEIRALA

KPI AL5
BABARISRALD

KPIAL6
BRERIERALG

data.
Penniesa RABRE YRR -

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

B (HE 1) RagREE (BE2) R=REBHME (S
WEGHE) R (W@ ) mE (A B ES B - BIER
hEtE) -

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

EABEEENEE (UNE) REE - TEL
BEFEEYEE (UEE) R (ER) 2E (1AE
EEBf - BEREAE) -

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FrEsREFEEYES (UEGE) R(ER) BE
(WAEESEN - BERGE)

Description of emissions target(s) set and steps taken
to achieve them.

HAPTRT SV HERE B 1R R RiE RE L B IR P EREN Y
W o

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HMEIB A EMEEEREYN A - RIBIRATETLH
R B IR R RERE L B IR 8K -

ZRC-FIRN  HERERRE TEAKEEXEREEBRAR

Emissions

PR — BERBEIR

Emissions — GHG Emissions

BER — R EREEHER

Not applicable — Explained
TNER —EREE

Emissions — Waste Management

e — EEYE R

Emissions — Exhaust Gas
Emissions, GHG Emissions

B — BERHER - BREREHE
Jiid

Emissions — Waste Management

B — EEYERE
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Aspects, General

Disclosures and KPIs

Bm - —BIEER
PSRBT

HERERRE

Description

fhit

Section/Declaration

B BN

Aspect A2: Use of Resources

[BHEA2 : ER{ER
General Disclosure

—RRRE

KPI A2.1
FARARIEIRA2.1

KPI A2.2
RARAMIEIRA2.2

KPI A2.3
BABEARRIERA2.3

KPI A2.4
FARARIEIRA24

KPI A2.5
FAREBIEIRA25

China Shuifa Singyes Energy Holdings Limited

Policies on the efficient use of resources, including
energy, water and other raw materials.

BRERER(BIEEER - KEEMERME) BB -

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in '000s) and
intensity (e.g. per unit of production volume, per
facility).

RELBD MERER, KHELR(NE - SH)
RREEATETEBHE) REE(MIEERE
iz ~ FIERHEETH) o

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).
BFKEREE(WMASESEN - BERBIH) ©

Description of energy use efficiency target(s) set and
steps taken to achieve them.
FEILPIRT SZ BV REIR 6 A s B 1R M i
RERH) P58 -

BE LB IRAT

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

Ha A SREGE A KR R B EAIEE - ARPAETSI A A
KRR B AR R RS L B AR PTEREN A AP 58

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

X mTABREMANEE (UMETE) R (@Eh)
BHEEFMGE -

Use of Resources

BREM

Use of Resources — Energy
Management

HRER — =gt

Use of Resources — Water
Management

BRER — AKERE

Use of Resources — Energy
Management
BREA —gERER

Use of Resources — Water
Management
HRER — AKER

Use of Resources — Use of
Packaging Materials
BREA — BREMEHER
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Aspects, General
Disclosures and KPIs
B - —RIEER
FASERIEE

HERERRE

Description

fihat

Section/Declaration

B BN

Aspect A3: The Environment and Natural Resources

[EEA3 : IRERRAER

General Disclosure

—RREE

KPI'A3.1
BRERIER AL

Aspect A4: Climate Change
[BE A4 : RIREIL

General Disclosure

—RRRE

KPI A4.1
FASRAABUIEIR A4

Policies on minimising the issuer’s significant impacts
on the environment and natural resources.

R EBEBHRBRRAE RN BT E R ERR
EREMTENTE -

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them.

HMBEE R AT HBITAEAXENEARIZIEHA
$H - RIEETTE

Policies on identification and mitigation of significant
climate-related issues which have impacted, and
those which may impact, the issuer.

BRI REHEAR AT EHEITAEELENERR
1R EEEER -

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
B AR A g HEITAEE BN ERNR IR
FEH - REHITE -

T —-FIRE - AERERRE

The Environment and Natural
Resources
RIERRABIR

The Environment and Natural
Resources — Noise
Management, Green Building

BERRARER —REERE
AR

Climate Change
FARE

Climate Change — Physical Risks,
Transition Risks
FER — EREAR - HEER

PEKEEEEREEERAA]
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Aspects, General
Disclosures and KPIs

B - —RIEER Description Section/Declaration
FASRIEIEIE it =180

Aspect B1: Employment

[BEB1 : EE
General Disclosure Information on: Employment
—RAREE (=

(a) the policies; and

(b)  compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

B EEN N R B RE  TERE - |RE T

e 2ok - RBRAREMEEREMNA

(@) HE: &

(b)  ETHETAGERTENERER AR

HIE RS
KPIB1.1 Total workforce by gender, employment type  Employment — Employment
RAIRAEIEIEBL.1 (for example, full- or parttime), age group and Practice

geographical region. 1B1%E — =IBI1EH

IR - EEEE (R EGRE) - FE AR i

RESHESBE -
KPI B1.2 Employee turnover rate by gender, age group and Employment — Employment
RARENIEIZB1.2 geographical region. Practice

BB - FRAR KRS DHEEIRKLLE - & — REED
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Aspects, General
Disclosures and KPIs
B - —RIEER
FASERIEE

HERERRE

Description

fihat

Section/Declaration

B BN

Aspect B2: Health and Safety
[EEB2 : RRERZ

General Disclosure

—RREE

KPI B2.1
BAsAR ISR B2.1

KPI B2.2
RARAARIEIRB2.2

KPI B2.3
FARARIEIRB2.3

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.
FHARBRLZE2TERERREREREBMEERS
By -

() HE: &

(b) BEFHBITABERZEAEMER IR
AR o

Number and rate of work-related fatalities occurred
in each of the past three years including the reporting

year.
BE=F(BEERFE) BFAITHRHOAZS KL
% .

Lost days due to work injury.

RIBEETIEASE -

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

F T ER A D B R B i
BEERE o

- ARBERERITR

T —-FIRE - HERESR

HRE  PEUKEEZEE

Health and Safety
EREZ R

Health and Safety
fERRH 2

Health and Safety
fEpEE

Health and Safety — Safety
Management, Safety Education
and Publicity, Responding to the
Pandemic

ERETE — R2EE BEH

BEREE  EHEIE

REERRAR]
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Aspects, General
Disclosures and KPIs

B - —RIEER Description Section/Declaration
FASRIEIEIE it =180

Aspect B3: Development and Training

[EE B3 : ERRIE

General Disclosure Policies on improving employees’ knowledge and skills  Development and Training
— AR for discharging duties at work. Description of training  2%& 353
activities.

BIRTHE B RS TIEME 0 MR BBV - i
HEHED) -

KPI B3.1 The percentage of employees trained by gender and Development and Training —
BSEESIEIE B3.1 employee category (e.g. senior management, middle Development and Training
management). BRRIE — BRREY

BURLBERMN(WEREEE  PREELE) S
P IIEEBDL ©

KPI B3.2 The average training hours completed per employee  Development and Training —

RASRIEIRIZE B3.2 by gender and employee category. Development and Training
EMRINEEBERES BREEBTKFZINFEE  BERE — BELE
2 o
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Aspects, General
Disclosures and KPlIs

BE - —RIEER Description
FASMEIEE it

Section/Declaration

B BN

Aspect B4: Labour Standards
[EEB4 : & T#A|

General Disclosure Information on:

—MAREE
(a) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.
B IEE T SoasI4 T -
() BE: X
(b) BEFEHBITABERZEMEEER R
&R o
KPI B4.1 Description of measures to review employment

FABHAIEIR B4.1

practices to avoid child and forced labour.

iR I E PR E AR R E T RRHIS T

KPI B4.2
FARERIEIRB4.2

Description of steps taken to eliminate such practices
when discovered.

AR R BN RGBT R 8 -

R -FIRR HERESR

Labour Standards
4 AR

Labour Standards — Prevention of
Child and Forced Labour
BTAER| — By EE T RogH|%5 T

Labour Standards — Prevention of
Child and Forced Labour
BTHEA| — By IEET K& H|45T
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REERRAR]

61



o’

A

y ‘ ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT 2021

—FRE - HERERBRE

Aspects, General
Disclosures and KPIs

B - —RIEER Description
FASMEIEE i

Section/Declaration

B BN

Aspect B5: Supply Chain Management
[EEB5 : HiFEEEE

General Disclosure Policies on managing environmental and social risks
— IR of the supply chain.

ERHERNRE R SRAREE

KPI B5.1 Number of suppliers by geographical region.

RSB MUIETR B5.1 ZitRE O HEREE -

KPI B5.2 Description of practices relating to engaging suppliers,
RASRAEIEIE B5.2 number of suppliers where the practices are being

implemented, and how they are implemented and
monitored.

H BRI AHEENED - MERITEBEDMH
JEEEE - ARABRRITRER T o

KPI B5.3 Description of practices used to identify environmental
RS AR E1E B5.3 and social risks along the supply chain, and how they
are implemented and monitored.
it ER AR ARG IRE A g R e E
01 - AR ABRAER T M BE BT ©

KPI B5.4 Description of practices used to promote
BESEEIEIZEB5.4 environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
A BRE R R R R 2 AIRREm MRIBHE
1 - AR ABRARRTT M BE BT »

Supply Chain Management
HrERER

Supply Chain Management
— Management of Supplier
Environmental and Social Risks
HrEEEE — HERRE TS
[\ i TR

Supply Chain Management
— Management of Supplier
Environmental and Social Risks
HEREE — HERRERTE
[B\f B IR

Supply Chain Management
— Management of Supplier
Environmental and Social Risks
HEHER — HERRELLS
e\ E TR

Supply Chain Management
— Management of Supplier
Environmental and Social Risks
f# iﬁﬁ%ﬁ — HERREREE
[RpRET
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Aspects, General
Disclosures and KPIs
B - —RIEER
FASERIEE

HERERRE

Description

fihat

Section/Declaration

B BN

Aspect B6: Product Responsibility

[BEB6 : EREIT

General Disclosure

—RREE

KPI B6.1
PSR MUIEIR B6.1

KPI B6.2
RARAARIEIRB6.2

KPI B6.3
RARAABUIEIR B6.3

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.
BRFRHERNRBNERERZ Y  BS  BER
FLEBFEEARFERITER

(b) ETHBETABEARENEBERRARD

BB -

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.
EENEEXEREHEPAL R HEFIERMAR UK
MBS

Number of products and service related complaints
received and how they are dealt with.

BB E M RTSHIRR BB AR B HTTE -

Description of practices relating to observing and
protecting intellectual property rights.
ol B4R T ORBE AR E A V1B DI

T —-FIRE - HERESR

Product Responsibility
Emal

Product Responsibility
EmEf

Product Responsibility —
Customer Service
EmRf — BFPRB

Product Responsibility —
Protection for IP Rights
EmET — B EEgE

HRE  PEKREXEREEARAR
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Aspects, General
Disclosures and KPIs

HERERRE

B - —RIEER Description Section/Declaration
FASEEWIEER it = EH
KP| B6.4 Description of quality assurance process and recall Product Responsibility —

FRBHAIE1R B6.4

KPI B6.5
BIRAEIERBES

Aspect B7: Anticorruption
[EEB7 : R&S

General Disclosure

—RRRE

China Shuifa Singyes Energy Holdings Limited

procedures.
il ST i8R N E m BUGE Fr -

Description of consumer data protection and
privacy policies, and how they are implemented and

monitored.
H U B & B RHMRE ML EUR - AT R E
mﬁ?ﬁ °

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money
laundering.

AR LR - %R - BEFRERER

(@) HBE: &

(b)  ETFTHETAGERTENERER AR

RYERE -

Quality Control
EmEF — nEEE

Product Responsibility —
Privacy Protection
EmEF — BARE

Anti-corruption
RES
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Aspects, General

Disclosures and KPIs

HERERRE

BE - —RIEER Description Section/Declaration
FASEIEIEER it =, E
KPI B7.1 Number of concluded legal cases regarding corrupt  Anti-corruption

FABHAIEIR BY.1

KPI B7.2
B NIER BT 2

KPI B7.3
FARARIEIRBT.3

practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERIHAH BT ASHES ROV EEENE)SH
FARMEVEL B MAFAARE R

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

H P e R B MET - ARBBERITRERS
% e

Description of anti-corruption training provided to
directors and staff.

fmESE N8 TRENRESE -

Aspect B8: Community Investment

[EEBS : #HEHRE

General Disclosure

—RRREE

KPI B8.1
RSRAEMIE1EBA1

KPI B8.2
FARARUIEIRBS.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

BRAM R 2 BB S EME RTEMERAZE
BEEEE Bt R R AR o

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).

EIBRE %(ZI HE BREH SHIHE
B b BBE) -

-2

Resources contributed (e.g. money or time) to the
focus area.

EEIREMBAER (M EHHERH) o

T —-FIRE - HERESR

k&S

Anti-corruption — Whistleblowing
Procedure
k&5 — BHREF

Anti-corruption — Whistleblowing
Procedure

REB —RBEEF

Community Investment

HE@IEE

Community Investment —
Harmonious Singyes
HRIEE — MGEHEZE

Community Investment —
Harmonious Singyes

HEREE — Mak B
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