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INTRODUCTION

China Shuifa Singyes Energy Holdings Limited (the “Company”, together
with its subsidiaries, “the Group” or “we”) is a professional renewable
energy solution provider and building contractor. Our main businesses are
design, fabrication and installation of curtain wall, green building and solar
projects. Solar projects included building integrated photovoltaic system,
roof top solar system and ground mounted solar system. In addition, the
Company also engage in the production and sale of renewable energy
goods, including smart grid system and solar thermal system. In 2020, the
Group further diversified the business into Wind Power EPC, and the Group
completed approximately 189MW Wind Power EPC projects during the year.
As announced by the Company on 11 September 2020, the Group acquired
Zibo Qilu Chemical Industry Zone Thermal Co., Ltd.* C&§EE B2 T ¥R
ZHABBRAT]) from the controlling shareholder of the Company. After such
acquisition, the Group has commenced its pipeline thermal supply business.

We have shown our dedication to the goal of transforming every building
into mini power plant, with a will to become a global leading provider of
clean energy application system. By utilising the advantage of our existing
building curtain wall business and technology, we continuously conduct
research and development on enhancing the synergy between the clean-
energy technology and energy-saving building knowledge, which support
the future development of ecological construction and low-carbon economy.
“People oriented, Growth with Technology” is the foundation and motto of
the Group. The Group is committed to creating a favorable circumstance for
caring the environment, caring the community and caring our employees.
With the foundation of scientific and technological capabilities, the Group
has continuously upgraded the service qualities of new energy, energy saving
and environmental protection to achieving satisfaction among customers.
“Harmonious Growth, Joint Development” is the principle and belief of the
Group. We are dedicated to achieve harmonious and joint development of
our nature, society, human and business and establish the environment for
the development of integrity management, law compliance and scientific
management. We will keep paying back to society with our pioneering and
aggressive spirit, and our effort in industrial development as always. We will
also protect the natural environment, share fruitful enterprise growth with
employees, and build a more harmonious, civilised and progressive society.
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In recent years, amidst the advancement of urbanisation and industrialisation
in the People’s Republic of China (“Mainland China”), the conflict between
rapid economic development and energy shortage as well as environmental
deterioration has become increasingly prominent. We believe that the
importance of green building development is to integrate new energy
into building, to reduce the cost of green building through technological
innovation so that it is accessible to ordinary people. Therefore, we promote
the development of energy-saving and environmental industry through green
building, energy resources distribution and other aspects to make greater
contributions to clean energy. The Group’s exploration and development
in photovoltaic industry have also gained supports and recognitions from
authoritative bodies and professional platforms within the industry. During
the year ended 31 December 2020 (the “Reporting Period” or “2020"), the
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Group has obtained the following qualifications and awards:

Award-winning projects

®iEE

Awards

FrERIE

Key technology and application for construction of
light and heat environment in building space

EEERNCARE L EMBRMEER

Research and demonstration of multi-energy
complementation and decentralized and renewable
energy generation and micro grid technology

ZELIR G fi BREUR] B AR AR IR B AR E A R T B 9T BUR 4

Standardisation of innovation in the construction field

BEBIFRHR R 2

Research and demonstration of ultra-low energy
consumption of building technology

in regions with hot summers and warm winters
B AL R BB K A AR AL RO AR e LR 4

China Shuifa Singyes Energy Holdings Limited

Hua Xia Award

FE

Second prize of “Guangdong Province Science and
Technology Progress Award in 2019”

2019F ERRERNES B _EME

Guangdong Province’s Construction Technology and
Standard Technology Innovation Award in 2020
2020 FFER L R RHE MR AR R Al HT 82

Technology Innovation Achievement Award of
China Building Decoration Association

RIS R RIFTRRE

2020 Innovative Zhuhai Science and Technology Award

2020 F ZRIFT IR E R 2R 22 /)
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Award-winning projects Awards

®RIEH Fgigla

Research and Development Building of Zhuhai Singyes 2019 I-Ding International Design Award — Bronze Award
Renewable Energy Industrial Park in the categories of ecological and

environmental design & architectural design

W REIEREX BT EE 2019 X BB R At A S REIRIRAR AT IR BB SRR TR
i

2020 Zero Energy Consumption Building Certificate
2020 F TREFEIRAET S

In addition, the Group is also actively involved in the revision of international, AN - REEIEGRSEEUSETEER - BR -
national, industry, local and group (union) standards. During the Reporting 175~ HbJ7 Ro [ 8 (B B IR2E - R HARE -
Period, the standards we participated or were responsible for preparation B2 HEN BB FROZENT

were as follows:

(EBERERRERERIRE)

° Design Standards for Ultra-low Energy Consumption Residential
Building;

e Test Method for Thermal Insulating Performance for Exterior Doors and o (EEIFTEFRBMEERAITE)
Windows of Building;

e Test Method for Solar PV System for Curtain Wall and Skylight of o (EEMREBEATARBIFIE)
Building;

. Design Standard for Energy Efficiency of Public Buildings of o  (EBRANHBEMERITE)

Guangdong Province;

[\ VAN

e Classification and Test Method for Resistance Against Impact for o (REEBMEREEESFIARBTE)
Curtain Wall;

—E-REEE  HERELHE  PEARRELAREERAR
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Retesting Guideline for Laminated Solar Photovoltaic Glass for Use in
Building;

Test and Evaluation Standards for Nearly Zero Energy Consumption
Building;

Chromatic aberration detection method for Photovoltaic Glass
Component in Building;

General Technical Requirements for Recycle and Reuse of Thin Film
Solar Cells for Buildings;

Evaluation Standard for Nearly Zero Energy Buildings;

Technical Requirements for Grid-Connected Photovoltaic Power
Generation Systems on Roof;

Design Code for Grid-Connected Photovoltaic Power Generation
Systems on Roof;

Construction Code for Grid-Connected Photovoltaic Power Generation
Systems on Roof;

Acceptance Code for Grid-Connected Photovoltaic Power Generation
Systems on Roof;

Debugging Code for Grid-Connected Photovoltaic Power Generation
Systems on Roof;

Classification and Test Method for Airborne Sound Insulation
Performance of Curtain Wall; and

Ultra-low Energy Consumption Building Technological Standards of
Public Institutions.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
POLICIES

The Group is a company that attaches great importance to environmental
protection and sustainable development and is committed to balancing the
development and interests of all parties. While building a corporate culture
that cares both employees and society, we continue to develop products
that are environmentally friendly, energy-saving and sustainable. We strictly
comply with laws and regulations, safeguard intellectual property rights,
abide by the management philosophy of honesty and integrity, and work with
employees and all parties in society to create a harmonious and civilised
society with sustainable development. We are abided by the management
philosophy of honesty and integrity, and we work with employees and all
parties in society to create a harmonious and civilised society with sustainable
development.

This Environmental, Social and Governance Report (the “Report”)
summarises the environmental, social and governance (“ESG”) initiatives,
plans and performance of the Group, and demonstrates its commitments to
sustainable development.

The ESG Governance Structure

The Group has established the ESG Taskforce (the “Taskforce”). The
Taskforce comprises core members from different departments of the Group
and is responsible for collecting relevant information and data on our ESG
aspects for the preparation of the Report. The Taskforce reports to the board
of directors regularly, assists in identifying and evaluating the Group’s ESG
risks and the effectiveness of the Group’s ESG internal control mechanisms.
The Taskforce also examines and evaluates our performances in different
aspects such as environment, safety production, labour standards and
product responsibilities in the ESG aspects. The Board sets up a main
direction for the Group’s ESG strategies, ensuring the effectiveness in the
control of ESG risks and internal control mechanisms.
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Reporting Scope

The Report covers the Group’s main business operation, including design,
fabrication and installation of curtain wall, green building and solar projects.
The Group will continue to review our environmental and social performance
in the coming year and consider incorporating more businesses in the
Report.

Reporting Framework

The Report is prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the “ESG Reporting Guide”) as set out
Appendix 27 of the Rules Governing the Listing of Securities on the Main
Board of the Stock Exchange of Hong Kong Limited (“Hong Kong Stock
Exchange”).

For details of the corporate governance of the Group, please refer to the
Corporate Governance Report on pages 8 to 26 of Annual Report 2020.

Reporting Period

The Report describes the ESG activities, challenges and measures taken by
the Group during the year ended 31 December 2020.

China Shuifa Singyes Energy Holdings Limited
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STAKEHOLDER ENGAGEMENT

The Group attaches great importance to its stakeholders and their views
on our business and ESG issues. In order to understand and respond to
stakeholders’ concerns, the Group strives to maintain close communication
with various stakeholders, including but not limited to investors and
shareholders, employees, customers, suppliers, government and regulatory
authorities, communities, non-governmental organisations (“NGOs”) and
the media through different communication channels. The communication
channels between the Group and its major stakeholders and their respective
expectations and concerns are summarised as follows:

FrinE LM
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BREREENER - REMRKEERER
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g

Stakeholders Communication Channels Expectations and Concerns

& EETE B SRR

Investors and Shareholders e Annual general meeting e Complying with relevant laws and regulations
REE KRR BREAFKE ETARRDEDI AR D)

e Financial reports

HEmE

e Announcements and circulars
NE KK

e |nvestor conferences

BAEEE

Employees e Employee opinion survey
8T BIER#AE
e Channels for employees feedback
(forms, suggestion box, etc.)
BIXEERANESE(RE BERES)
e Employee newsletter and broadcasting
8 TBAMERE
e |ntranet

QNS

—ECEFRE -

e Disclosing latest information of the corporate
in due course
RBBRHERECESNEN

e Financial results
%A

e Corporate sustainability
PEAHEER

e Health and safety
BERZE
e Equal opportunities

FEHE

e Remuneration and benefits
ot e AE R

e Career development
BEZRE

RERRE HEREEXEREEERAR]
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Stakeholders Communication Channels Expectations and Concerns
RiE EETE B2 mEE
Customers e Customer satisfaction survey and *  Product and service responsibility
P feedback form
EFMEERENEREK Em MRS EAE
e Customer service center e Customer information and privacy protection
EPIRIET O EPER LI ERE
e Customer service manager e |ntegrity management
PR PEEE
Suppliers e Supplier management conferences e Fair competition
HRERE and events

Government and Regulatory
Authorities

BRMEE#E

Communities, NGOs and the media

AT - FFRUTITE R REE

HEmEEeZ ED
e Supplier on-site audit management system

HERRSESERHE

e Regular conference
THIFER

e Regular performance report
EHEIMASR

e  On-site inspections

BEiER

e ESG reports
B e RERRE

e Public or community activities
NERFHERTIE

e Community investment programs

HERERE

NFHEF

e Business ethics and reputation
EmEEERER

e Cooperation with mutual benefits

BIELR

e Business ethics
EESE
e Complying with relevant laws and regulations

BT HREDED RIR B

e Giving back to society
EIEEH &

e Environmental protection
RIGRE

e Compliant operations

B

In formulating operation strategies and ESG measures, the Group takes into

account stakeholders’ expectations and strives to improve its performance

through mutual cooperation with the stakeholders, resulting in creating

greater value for the community.

8 China Shuifa Singyes Energy Holdings Limited
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MATERIALITY ASSESSMENT

The Group’s management and staff in major functions are involved in the
preparation of the Report so as to assist the Group in reviewing its operations,
identifying relevant ESG issues, and assessing the importance of those
relevant matters to our business and stakeholders. We have compiled a
survey in accordance with the identified material ESG issues to collect
information from relevant departments, business units and stakeholders of
the Group. The following table is a summary of the Group’s material ESG

EEHIST

AEEXTERGENERBEE THAEZER
SARHmE - UHBB AR E R L SERN N
RIMRRRE  HeREREE  WAHEHERE
BHRPANEBUARESHHENERE - 1M
REBEFHENIRE  HENERERER MU
REERNERS - MASERBAPT - %75
B REFNEREER - TRAKBREEN

issues: RIE - HEekEREESE -
Environmental Social
RR HE
e Exhaust Gas Emissions e Employment Practices
BERBER EIEIED
Greenhouse Gas (“GHG”) Emissions e Safety Management
RERE(DRERE ] W LZRER

Waste Management

e Safety Education and Publicity

e Management of Supplier Environments and Social Risks

REE YRR ZEHEREE
Energy Management e Development and Training
BEIREIE R RIE
Water Management e Prevention of Child and Forced Labour
RKER By 12 T Kog g5 T
Use of Packaging Materials
BEMEME A HERRE L gRE R ERE
Noise Management e Quality Management
REEIE mEER
Green Building e Customer Services
e ZRIR%
e Privacy Protection
AR
e Protection for Intellectual Property Rights
BEVEREE
e Anti-corruption
k&S

e Harmonious Singyes

NG B 2

—ECEERE - HE
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The Group confirmed that it has established appropriate and effective
management policies and control systems for ESG issues and confirmed that
the contents disclosed in the Report are in compliance with the requirements
of the ESG Reporting Guide during the Reporting Period.

CONTACT US

We welcome stakeholders to provide their opinions and suggestions. You are
welcome to provide valuable feedback on the Report or our sustainability
performance.

Tel: (86) 756-691 6666
Email: business@zhsye.com
Website: http://www.sfsyenergy.com/

A. ENVIRONMENTAL
Al. Emissions

As an environmentally friendly enterprise, the Group has shown
our dedication to the goal of transforming every building into
mini power plant, promoting emission reduction form source and
enhancing energy efficiency to improve the environment, cherish
the blue sky and lead the low-carbon economic development.
Over the years, we have constantly promoted and improved solar
technology, grew with the photovoltaic industry, and motivated
the development of the photovoltaic industry.

China Shuifa Singyes Energy Holdings Limited
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Fah 1 (86) 756-691 6666
EH : business@zhsye.com
#Buk © http://www.sfsyenergy.com/

A. IRIE
Al. HEH
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The Group’s offices have taken related measures for the
environmental impacts in the daily operation process, and
formulated relevant environmental management systems and
procedures such as “Control Procedures on Environmental and
Safety Operation”, “Environmental and Safety Monitoring Control
Procedures” and “Waste Management Regulations” to regulate
small amount of exhaust gas emissions and non-hazardous
waste generated during operations. All departments strictly carry
out safety and environmental management work according
to the requirements of the above procedures and standards,
and make corresponding records. Any non-conformity will
be handled by respective departments with reference to the
“Reporting, Investigating and Processing Control Procedures
on Environmental Safety and Accident”. Meanwhile, the
Quality and Safety Department is responsible for reviewing the
implementation status of each department at any time.

The Group regularly follows the latest national and regional
environmental protection laws and regulations, thereby focusing
on strengthening environmental protection measures in order
to comply with relevant local government laws and regulations
and fully implement environmental policies. We strictly comply
with relevant laws and regulations, including Law of the People’s
Republic of China on Prevention and Control of Pollution from
Environmental Noise, Law of the People’s Republic of China
on the Prevention and Control of Atmosphere Pollution, Law of
the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Wastes, Environmental
Protection Law of the People’s Republic of China and Water
Pollution Prevention and Control Law of the People’s Republic
of China. During the Reporting Period, the Group was not aware
of any material violations of environmental-related laws and
regulations which has a significant impact on the Group.
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Exhaust Gas Emissions

The Research and Development Building of Singyes Solar
uses solar energy to generate electricity. The green electricity
generated can replace traditional thermal power generation,
reduce emissions of sulfur oxides, nitrogen oxides, and other
exhaust gas emissions from the thermal power generation
process to achieve low-carbon emissions, improve air quality,
and mitigating climate change.

During the Reporting Period, the exhaust gas emissions
generated by the Group during its operation are mainly petrol
and diesel consumed by vehicles. For emission sources, we
have actively adopted the following emission reduction measures
to reduce the impact:

° All vehicles must meet the vehicle emissions standard
for the exhaust emissions implemented by the Zhuhai
Municipal Environmental Protection Bureau;

o Prohibit the idling of the engines so as to reduce the
energy wasted on wasting vehicles;

o Rent electric commuter vehicles to indirectly reduce air
pollution caused by fuel vehicles;

o Regularly repair and maintain the fleet; and

o Actively adopt other emission reduction measures, which

are set out in the section headed “GHG Emissions” in this
aspect.
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The Group’s performance of exhaust gas emissions were
summarised as follows:

AEBRBERPEMKRRAOT

Exhaust Gas Types EERIELE Unit 2020 2019

BS{i ot Jot- =3 3 —B—-hE

Nitrogen Oxides (NOx) RALA/LH (NOX) kg T2 144.09 229.21

Sulphur Oxides (SOx) WAL (SOX) kg Fie 0.47 0.71

Particulate Matter (PM) SERLY] (PM) kg F7 13.92 18.94
GHG Emissions B ER R

The Group’s GHG emissions mainly resulted from direct GHG
emissions generated from the gasoline and diesel consumed
by the Group’s fleet (Scope 1), energy indirect GHG emissions
from purchased electricity (Scope 2) and other indirect GHG
emissions associated with business travel (Scope 3). The Group
actively adopts electricity saving and energy conservation
measures to reduce GHG emissions and raise employees’
awareness of emission reduction, including:

° Encourage employees to replace unnecessary overseas
business trips with video conferences;

° Plant trees in our office areas to increase our ability to
absorb carbon dioxide and reduce the net increase in
GHG;

o Reduce the carbon emissions caused by exhaust gas from
vehicle, details of which are set out in the section headed
“Exhaust Gas Emissions” in this aspect; and

° In terms of the offices, actively adopt environmentally
friendly and energy-saving measures, which are set out in
the section headed “Energy Management” in aspect A2.
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Through the above measures, employees’ awareness of reducing
GHG emissions has been raised. During the Reporting Period,
the Group added the disclosure of GHG emissions from staff’s
business travel. Despite the extended scope of disclosure, the
Group’s total GHG emissions during the Reporting Period has
decreased by approximately 3.47% from approximately 3,072.11
tCO,e in 2019 to approximately 2,965.43 tCOe in 2020. The
decrease was mainly due to the lockdown measures imposed
in Mainland China during the first quarter of 2020 due to the
COVID-19 pandemic, hence there was a decrease in total
operating days of the Group’s factories and office buildings in

BRAERLMEE  BTERD
BERBERNEHSEMES
ZK%IEME%,HJ%FEJ%“HMEE
7] 765 72 iR AT 365 AR B0 08 2= SRUBB BE AR
BT o BMELM - AEE R R
SHHEREREHNEEHR
T— NEH3,072.11 8 — S i
BEE2TRYBA4TRE_T_ZTF
#2965 43 —EfbixEE - H
WEFEK\EEEEEA;%WHHME

IRE PEAMR_ZE =T

2020 compared to 2019. The Group’s performance of GHG ¢%*a¢}§ﬁ1ﬂ7ﬁmfﬁﬁ%m C B
REEMIHRERNER T
TEMEEERHR-Z—NF
B T - REBERREREH

emissions were as follows:

AR :
Indicator! 18R Unit 2020 2019
B ks k<3 3 —E-hE
Direct GHG emissions BERREREBIN tCOe 81.37 127.11
(Scope 1) (88E—) A — St fix
EE
Energy indirect GHG emissions BERREIEZ R EREEHEMN tCO.e 2,850.05 2,945.00
(Scope 2) (8BE=) g — &b fix
HEE
Other indirect GHG emissions  H {tb )8 = R EEHER tCOe 34.01 N/A
(Scope 3) (#BE=) W — &b ik N3 A
HEE
Total GHG emissions BEREHREE tCOe 2,965.43 3,072.11
ook [ R
g8
Total GHG emissions intensity? RERISHENAEE tCO,e/m? 0.03 0.03
EBE? ook | R
EEEHK
Avoided total GHG emissions BB A[SREEEE tCOe 39.94 36.08
through generating BEREIENAS Wi — &bk
electricity by solar power BEE
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Notes:

1. The GHG emissions data are presented in terms of carbon dioxide
equivalent and are based on, including but not limited to “The
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standards” issued by the World Resources Institute and the
World Business Council for Sustainable Development, the latest
released emission factors of China’s regional power grid basis, the
Global Warning Potential Values from the Fifth Assessment Report
issued by the special committee which has been established by
governments for climate change and “How to Prepare an ESG
Report — Appendix Il: Reporting Guidance on Environmental
Key Performance Indicators” issued by the Hong Kong Stock
Exchange.

2. As at 31 December 2020, the Group had a total gross floor area
of approximately 107,604.80 m? in Zhuhai (same as 2019). This
data is also used to calculate other intensity data.

Sewage Discharge

During the production process, the Group does not generate
a large volume of sewage, and the domestic sewage will be
discharged through the municipal sewage pipe network to the
regional water purification plant for treatment, and therefore the
water consumed by the Group is the sewage discharged. The
Group advocates water conservation and requires that various
chemical and oil contaminants shall not be placed and dumped
around the mouth of the domestic waste pipe. In addition, we
strictly forbid to place pollution sources such as chemicals,
oils, solid wastes, etc. at the rainwater pipe network port and
separate the rainwater pipes from other sewage ones so that the
rainwater can be directly discharged. Water consumption data of
the Group and detailed water-saving measures will be set out in
the section headed “Water Management” in aspect A2.

—ECEFRE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
—E-BERYE  HEREARE

it -

1. RERBERBENER_Et
WEELY - WE2RBREERT
PR Pt 55 R B 98 BT Rt SR AT
HEFRIFEESTENCA
EREREHETE  CEGH
HREIZAE)  HEMOPE
B EREEGEREE - &
B0 BT i R 1% 2 (b T i 37 A
HEMEB G MR ERIRT
hIRE IR EERFR ] 8EE -
WA R BB 5 o iy an fa 22
WEE - g RERRE — W
8= IRIBARESIEZRER
E=CIpR

2. HEZ_Z-_ZTF+_A=+—
A AEERKGEESMNE
EEE AL A107,604.80 F 75
KEZF-NFHE—H) -
ULBUR NS AIERT H AR E
B -

VEZ/S 97

AEEREERBRTYEELX
B9k MARRBEKEETHES
KE X E R K E R R
B A AKEOFRKENRE
KEFE - REBIREEHHNM
Ko WIRFE AR A A BEKE A
FERE RMARI S BB M
AR o s - RAIERER R
KEBOMENLER MM -
BRERMESRRLYERKE
HETSKEDRER - E/HRK
FTEEIME - REBENFEKER
BEREZRBEHKERERER
A2[ KB | —EFFP R o

HRE  PEUKREXEREEARAR



~
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
—E-BERYE  HEREARE

16

China Shuifa Singyes Energy Holdings Limited

Waste Management

The Group has established relevant processing procedures and
plans and has identified and classified wastes, and designates
personnel to handle the wastes in a timely manner and maintain
the sanitation around the collection bins. Information about
the management of solid and hazardous waste is included in
“Control Procedures on Environmental and Safety Operation”,
“Solid Waste Management Plans” and “Waste Management
Regulations”. For the following types of solid wastes, we adopt
specific treatment measures:

Hazardous Waste

During the production process, we will endeavor to minimise or
avoid the use of hazardous substances or production techniques
that may generate hazardous substances. The Group manages
dangerous chemicals in accordance with the “Management and
Control Procedures on Dangerous Chemicals”, and ensures the
safety and reliability during their usage and storage to prevent
the occurrence of safety and environmental incidents caused by
the leakage and fire of dangerous chemicals. Various kinds of
containers contaminated with toxic and hazardous substances
(such as: various plastic bottles, plastic barrels, dangerous
chemicals tanks, waste oil, etc.) shall be collected by the
processing factory and the Site Project Department to prevent
any mixture or leakage. The special production solid waste at
each operation site shall not leak or be mixed with general solid
waste to avoid adverse impacts on the environment, and shall
be delivered to the designated collection point as required. The
Group did not produce a significant amount of hazardous waste
during the Reporting Period.

ERYEIE

AEEE B ERBEERF R
RYEBERMETENDE  BE
EREEANERREEEY X
RFWREEEABRNREGE - &
SENCRZETIERRZF) (&
BEENERNR)MEEDE
BRB)T AR R EE B R
W ERYHERBBEAR B
TR EREREZEY) - TR
A S ERIEE

BEERY)

EEEBRET  HAEERLDHK
BEERERYNEELRFRE
BYMEETE - AEEER(L
Sk mE R EHIRF)E RS
fekm - WRE(LBERmERE
A-frETPRNTE - A% &
B b 22 B m % R AR X7 3
EOREMBRBEMEE - D&
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BEHBH - B (cERRaiE
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Non-hazardous Waste

Non-hazardous waste generated in business activities of the
Group are mainly scrap metal and paper. We request staff to
sort and collect the recyclable waste and non-recyclable waste
according to the “Solid Waste Management Plan”, of which we
will deliver the recyclable waste to recyclers by types, and the
non-recyclable waste will be processed by a qualified waste
disposal company. In addition, the Group’s operations tend
to be paperless. We encourage employees to use email for
internal and external communication, and we use the office
automation system for notifications, transfer applications, holiday
applications and other administrative procedures to achieve a
paperless office. Meanwhile, we promote double-side printed
internal documents to fully utilise paper.

—ECEFRE -
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A2,

China Shuifa Singyes Energy Holdings Limited

Through the above measures, employees’ awareness of
reducing waste has been raised. The waste of the Group
was mainly generated during the production of new material
products and some renewable energy products. Since the sales
of aforementioned products decreased in 2020 compared to
2019, the consumption of packaging materials dropped. During
the Reporting Period, the total disposal of non-hazardous
waste of the Group decreased by approximately 47.96% from
approximately 376.98 tonnes in 2019 to approximately 196.17
tonnes in 2020, in which all scrap metals disposed were handed
over to qualified companies for disposal. The performance of the
Group on non-hazardous waste disposal were as follows:

FREH LMER - ETHRED
BEEVNEBREMRS AEE
HENEZRRNEENMEER
NESD ] BEREREMFEL -
AR LERERR -_E-_TENE
EEBR-T-NFRL  EHAE
EREEYE TR - NS HE -
AEBNESEZENESERER
— T — NFH376.98WE F D 4
4796% % — T — TH#)196.17
WE - MEFRMBEEENESES
EHRAEERAREIE - A&
ENEEEEMERERTNOT

Waste Types REZYERI Unit 2020 2019

Eifu k- ek 3. 3 —E-hE

Scrap metal BB tonnes 184.52 359.52
A

Paper AR tonnes 11.65 17.46
Mg

Total non-hazardous waste BERERYES tonnes 196.17 376.98
g

Total non-hazardous waste BERRYAEEE tonnes/m?2 0.0018 0.0035

intensity Wg,FH K
Use of Resources A2. EiRfERA

The Group does not only contribute to improving the environment
in our business, but also proactively step towards a low-
carbon lifestyle in our operation. The Group has formulated the
“Management and Control Procedures on Energy and Resource
Conservation” to manage the use of energy and resources
including water, electricity and paper. The Logistics Department
of the Administrative Center is responsible for the compilation
and archiving of inspection records for relevant consumption. In
addition, in order to achieve sustainable development, the Group
regularly provides environmental protection information and
practical advice related to an environmentally friendly lifestyle to
staff for circulation.

AEETMEAERT L RREH—
D BHELETEEEREM
EREREREENER - RNE
BT TCRER - BREAEIRE
IR - BK - ERAREFRER
MERERETEE  BITHT
DRBRGHBAETHABERR
SOETTIEARSRE o I REK
AREER AREEHRET
ERRRAERBBERREE T
AWEREE -
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In addition, the Group has incorporated numerous
environmental-friendly elements into our property design. One
of our office buildings (Research and Development Building of
Singyes Solar) has fully considered the application environment
of passive technique, and combined active technique to
enhance the applicability of the building. The Research and
Development Building of Singyes Solar adopts human-induced
lighting, air conditioning, and fresh air triple control technology,
taking information technology as carrier, positioning through
microwave technology, and integrates building intelligent control
system, to integrate the control of lighting, air conditioning, and
fresh air with people’s indoor activity, achieving the situation of
“Turn on when people are present, turn off if absent”, avoiding
unnecessary energy consumption caused by artificial operation
and achieving interactions between people and buildings.
Apart from using photovoltaic power generation to reduce GHG
emissions, the Research and Development Building of Singyes
Solar also adopts an evaporative condensing total heat recovery
fresh air unit to recover the cooling capacity of exhaust air to save
resources. Our Research and Development Building of Zhuhai
Singyes Renewable Energy Industrial Park adopts photovoltaic
power generation technology and energy comprehensive
management technology, and becomes a demonstration project
for distributed power plants and smart micro grids. In addition,
the staff quarters utilise the building integrated solar thermal
technology by combining the solar and thermal system with
building construction to provide employees with hot water,
heating and air conditioning, etc., in order to reduce our demand
for thermal power and lessen the environmental pollution.

—ECEFRE -
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Energy Management

The major energy consumption of the Group during its daily
operation is electricity consumption in operation, petrol and
diesel consumed by vehicles. In addition to the above electricity
consumption management in terms of the property design, the
Group has formulated the “Energy and Resource Conservation
Management Control Procedures” and introduced various
measures and methods to achieve the goal of saving electricity
and using electricity effectively. The relevant specific measures
are as follows:

o The Logistics Department of the Administrative Center is
responsible for the management of power supply lines and
equipment in the plant;

o No person or department shall install or disassemble
the power supply equipment without authorisation. Any
breakdown of the power supply line and equipment
shall be notified to the Logistics Department of the
Administrative Center to troubleshoot the power failure
and resume the power;

o Lightings and electrical equipment used in production and
offices shall be turned off at rest and after work, practicing
the principle of turning off if absent;

° During off-peak electricity time, high-power consuming
equipment (including air conditioning at office) shall be
suspended or operated less; and

° Adopt accrual basis for office equipment such as air
conditioners and computers, and the Logistics Department
of the Administrative Center implements the punishment
system, and penalises those who have not turned off the
air conditioner and computer after work.
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In addition, the Group permeates the awareness of energy
conservation and environmental protection into the work and life
of each employee by posting slogans of electricity conservation in
offices. Through these energy-saving measures, our employees’
awareness of energy conservation has increased. During the
Reporting Period, the total energy consumption of the Group has
decreased by approximately 5.51% from approximately 5,968.51
MWh per square meter in 2019 to approximately 5,639.54
MWh per square meter in 2020. In addition, Mainland China
imposed lockdown measures in first quarter 2020 due to the
COVID-19 pandemic. Therefore, the total operating days of the
Group's factories and office buildings slightly decreased in 2020
compared to 2019. The performance of the Group on energy
consumption were as follows:
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Hh - AEEBBAKRIEEIRE
G EBE IR R B S BB
B ITIERAEER  BiBZSE
HMEERE M - B THETHEER
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Energy Types BEiRTES Unit 2020 2019
ESfu k- k=3 3 —B-hE
Direct energy consumption BEaERERE
Unleaded petrol 3T e MWh 186.58 404.48
JKELES
Diesel Ey MWh 122.33 65.40
JEFLES
Town gas HR MWh — 0.01
JKELBS
Total indirect energy MR EREE
consumption
Purchased electricity INEE MWh 5,256.95 5,432.08
JEFLES
Energy consumption of BITEENRERES MWh 73.68 66.54
self-generated electricity JK LB
Total energy consumption BEERHER MWh 5,639.54 5,968.51
JKFLBF
Total energy consumption HEEREREE MWh/m? 0.052 0.055
intensity KBS, FEFH K
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Water Management

The water consumption of the Group is mainly domestic water.
In order to save water, the Research and Development Building
of Singyes Solar adopts Class 1 standard water-saving sanitary
appliances, which can reduce its water consumption to save
water resources under the condition of fulfilling its normal
functions. For storing rainwater, the Research and Development
Building of Singyes Solar is also equipped with wet ponds, which
serves as landscapes and relaxation in normal times but plays
the role of storage in case of rainstorms. During operation, the
Group also implements various measures to improve water use
efficiency, the details of which are as follows:

o All employees must save water and develop good habits to

save every drop of water;

° Turn off faucets when people are absent to prevent the
water leakage;

° If the faucet or water pipe is found any leakage, contact
the Logistics Department of the Administrative Center for
repair; and

o Prohibit the use of drinking water to wash cups or other
items.
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With continuous commitments to water-saving publicity, AEBN—EHETEKES &
the Group posts water-saving reminders in toilets to remind FRAERRME X AKIZERZ
employees to tighten faucets after water consumption and B IRIE B TER/KEBBEKEE
cherish water. The total water consumption of the Group E o EERK e AEERAKE
has increased by approximately 11.34% from approximately EHZT—NFME93,546.0937
93,546.09 m? in 2019 to approximately 104,158.00 m? in 2020. TR 11.34% &= T - TF
The Group will continue to strengthen the promotion of water K #49104,158.0032 77 K » KEH
conservation and introduce relevant measures so as to raise BRENBSORKOEFERE
employees’ awareness of water conservation. The performance TR IRm B IHENA
of the Group on water consumption were as follows: KB - AEBORKERR
AT
Indicator Eict: Unit 2020 2019
=17} —ECEE —E-hE
Total water consumption RkEE m?3 104,158.00 93,546.09
ST
Total water consumption RKBERE m3/m? 0.97 0.87
intensity LR K
Amount of rainwater collected ~ F7/KEIE m3 1,173.00 1,850.00
SR
Based on our production model and the location of our plants AR A ERR X E E i
and offices, we do not experience any difficulties in finding water NEMHIEBLAE - BPVIE W
source that is fit for purpose. SKERE KR R RIRE o

“ERCRFRN  HEREAHRE PEAEREXEREEBRAR 23
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Use of Packaging Materials

The Group strives to streamline the packaging of its products
and actively reduces the use of packaging materials, in
particular paper, under the principle of simplification. The total
amount of packaging materials of the Group decreased by
approximately 85.85% from approximately 15.76 tonnes in 2019
to approximately 2.23 tonnes in 2020. Our packaging materials
were mainly used for the new material products and the exported
renewable energy products. Since the sales of aforementioned
products decreased in 2020, the consumption of packaging

BRTEHEH

AEERNBEHERNEBE L
HAEH  RMBURELR
J?\,E'J CTEER DB R R R

c AREEHNBEMELEH

Z-AFHL1576HR DK
85.85% E T T FHIH2.23
WE - A BEYEERRIFM
HEGEEMA B AEREIRE MDY
FE AR EERR =S

materials dropped. The performance of the Group on the use of THHEER T —NLFRD -
packaging materials were as follows: EYREMHBE TR - A%
NBEYRMERSRBLT

Al

Packaging Material Types BEPEHER Unit 2020 2019
ESfu ot k- =5 —E-hE
Paper and paper products R AE R tonnes 2.23 13.72
195
Plastic products BRE T tonnes — 2.04
198
Total amount of packaging BRMEEE tonnes 2.23 15.76
materials g
Total packaging material BEMEHEERE tonnes/billion 0.41 4.76
intensity RMB revenue®
WE, BT
ARBUWN 3
Note: T -
3. During the Reporting Period, the total revenue of the Group 3. R EHRE - AEBEHBIW
was approximately RMB5,400,999,000 (2019: approximately A% B A R #5,400,999,000

RMB3,306,519,000). T(ZE—NF: HAREKE

3,306,519,0007T) ©
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The Group pursues best practices for the environment
and focuses on the impact of the Group’s business on the
environment and natural resources. In addition to complying
with environmental laws and international standards and
appropriate protection of the natural environment, the Group
also integrates the concept of environmental protection into its
internal management and daily operation activities to achieve the
goal of environmental sustainability.

Noise Management

The Group recognises that it may create noise during the course
of operation. The noises are mainly from air compressors,
production equipment and vehicles. Therefore, our “Control
Procedures on Environmental and Safety Operation” has a
section headed “Noise Control and Management”, and the
measures for noise control are as follows:

° Air compressors are equipped with air compressor
soundproof rooms to solve noise problems;

° All vehicle mufflers and horns used must comply with
national regulations;

° Strengthening the management and maintenance of
vehicles to maintain good technical performance and
prevent environmental noise pollution; and

o Internal vehicles within the urban area shall use sound
devices as required.

—ECEFRE -
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Green Building

Apart from promoting the use of solar technology, we proactively
regulate green buildings to ensure a higher specification for
the sustainability of buildings. We hope to start from aspects of
material and environment, together with the establishment of
standard measures, to achieve our final objectives of avoiding
squandering resources, reducing the production of raw
materials of photovoltaic components, and reducing secondary
environmental pollution.

Coal, oil and other fossil fuels are not only non-renewable
resources, but will also generate carbon dioxide and other
GHG and waste during combustion. On the contrary, solar
energy is a renewable and inexhaustible resource. Solar energy
is also a clean energy form, and its utilisation will not emit
GHG which intensify greenhouse effect. Therefore, the Group
vigorously promotes the development of solar technology. With
the concerns that solar energy may cause visual pollution in
cities, we proactively develop Building Integrated Photovoltaic
(“BIPV") Technology, by using photovoltaic components as
building materials. BIPV application has to be incorporated into
the overall design of building, rather than only simply combining
solar photovoltaic components and buildings. It is necessary
to consider various functions and utilisations of building and is
an attempt to form new architectural design ideas and energy
saving building methods. BIPV does not only beautify the
building, but also achieve shading insulation, heat preservation,
energy saving, environmental protection and the reduction of
energy consumption inside the building.
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In addition, we also advocate green definition of building, i.e.
the conservation of land, water, energy and material. Pursuant
to the principle of “Passive Priority, Active Optimisation”, with
the goal of “Ultra-low Energy Consumption”, aiming to create
low-carbon energy saving building with rational planning and
design at early stage and effective control and management
at later stage, on the basis of high performance maintenance
structures (high visible light transmittance, low shading
coefficient), and supplemented by applying various types of
ventilation technology, considering external shade and ventilation
of photovoltaic power generation technology, and combining with
building intelligent control system, etc. Zhuhai Singyes Green
Building Technology Co., Ltd., a subsidiary of the Group, is the
member of the Chinese Enterprise Committee of US-China Clean
Energy Research Center — Building Energy Efficiency (CERC-
BEE) consortium. The Group actively participates in the activities
of the consortium and adheres to active and productive joint
technology development, application and promotion with its
members on the platform of the consortium.
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Employment

Talent is the core of the Group’s operations. Recruiting the most
suitable talent for each position is one of the Group’s important
tasks. The Group adheres to the people-oriented principle and
standardises labour employment management, based on which,
it respects and protects the legal interests of every employee. It is
committed to safeguarding employees’ occupational health and
safety, safeguarding their vital interests, and gives full respect
and attention to their enthusiasm, initiative and creativity in order
to build a harmonious labour relationship. We have established
relevant personnel management policies such as the “Employee
Benefits Management Plan”, “Total Payroll Management
Plan” and “Shuifa Singyes Energy Employee Handbook” to
provide employees with a healthy, sunny and positive working
atmosphere, and guide employees to actively integrate their
personal pursuits into the long-term development of the Group.

The Group strictly complies with relevant laws and regulations,
including the Labour Law of the People’s Republic of China
and the Labour Contract Law of the People’s Republic of
China. During the Reporting Period, the Group was not aware
of any material violations of human resources-related laws and
regulations which has a significant impact on the Group.
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Employment Practice

Recruitment, Promotion and Dismissal

The Group actively implements the strategy of thriving talents,
and plans the human resources and recruitment plan for the
following year according to the work needed at the end of each
year. The Human Resources Department will recruit through the
recruitment website, professional media or other employment
agencies according to the schedule. The Human Resources
Department will interview the applicants who have passed
the initial screening, and conduct interviews and evaluations
according to the requirements of the “Recruitment Management
Measures”. Applicants will also be arranged to have interviews
with the department manager and can be qualified for the
employment after being approved by the relevant person in
charge or the general manager after the interview. For financial,
procurement and medium-to-high level recruitment, we will
ensure that the relevant personnel possess good professional
ethics.

Pursuant to different professions, the Group provides three
career development and promotion channels for employees,
which are technical channel, management channel and
operation channel. Each channel is divided into 5 hierarchies,
and each hierarchy is further subdivided into different levels
so that all employees are provided with equal opportunities for
gradual promotion. Employees who are at the same level will
enjoy the corresponding rights, including wage income, welfare
and benefits, spiritual honors, etc, regardless of whether they
are from the technical channel, the management channel
or the operation channel. The promotion decision for each
employee is fair and open without any discrimination. When
there is a job vacancy, we will consider promoting competent
employees internally based on the results of the annual
performance appraisal of the employees to affirm their efforts
and contributions.
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In addition, the Group will never allow unreasonable dismissal
of employees under any circumstances. Termination of any
employment contract will be based on reasonable and legal
grounds and internal policies. The Group strictly prohibits unfair
or unreasonable dismissal in any forms. In order to improve the
operation of the Group, we will arrange interviews with departing
employees to find out the reasons for their departure, and pay
the remaining wages on time.

Remuneration and Welfares

The Group has established a relatively reasonable, competitive
and legal remuneration system of fairness and integrity to
provide remuneration for employees. In order to retain talents
and strengthen the initiatives of employees, the Group has
established a complete “Salary Management System” and “Total
Payroll Management Plan”. In order to further standardise the
Group’s salary and welfare system, the senior management of
the Group took the lead in setting up a management team. With
reference to the salary levels of the same industry, the Group
has formulated a competitive and incentive compensation and
welfare plan based on the leadership management strategy and
objectives, enabling the Company’s salary system to have certain
competitive advantages in the same industry and same region.
The salaries of employees will also be adjusted with factors
such as social inflation and promotion. Meanwhile, the Group
will also regularly adjust the rank and salary scale according to
differences in terms of aspects such as employee performance,
length of service, and work attitude.
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During the year, the Group has also established “Performance
Appraisal Management Measures” to enhance regulation
and improvement in the Company’s performance appraisal
management work, which links employees’ salaries and positions
with their performances, forming an internal talent competition
mechanism based on abilities. For employees at different levels,
we have developed corresponding assessment content, mainly
including task completion indicators, quality of completed work,
professional skills, innovative skills, collaboration, responsibility
and discipline. Based on the scores from leaders, colleagues
and subordinates, the Assessment Department will calculate the
appraisal coefficient for each employee. Additional bonuses are
given to those who perform outstandingly at work as a boost in
morale.

With commitment to providing thoughtful and comprehensive
employee benefits, the Group treats its employees under the
concept of “harmonious Singyes and common development”
and provides various benefits that are either statutory or non-
statutory to them while safeguarding their basic benefits with
a view to boost their sense of belonging, strengthen corporate
cohesion and encourage them to provide long-term services.
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The Group implements a five-day work week regime with 8
hours of work per day. For overtime work, the Group pays wages
in strict accordance with relevant laws. We provide statutory
holidays according to national regulations. Employees may also
be entitled to paid leaves such as marriage leave, maternity
leave, care leave, bereavement leave, sick leave, work-related
injury leave and annual leave. The Group also sets up the
“Employee Benefits Management Plan” in accordance with the
Social Security Law of the People’s Republic of China to provide
“five insurances and housing provident fund” to employees.
In addition to statutory benefits, employees can also enjoy a
number of additional benefits such as working meals, wedding
cash gift, holiday relief payments, free medical examinations
and trainings. We also provide employees with transportation,
housing, seniority and high-temperature subsidies. In order to
encourage employees to work hard and engage more in research
and development, the Group also provides performance bonuses
and rewards for patent and paper completion. Rewards are
given to those who perform outstandingly at work and have
successfully assisted the Group in obtaining invention patents
and publishing papers in provincial publications.

Communication with Employees

The Group has established appropriate channels for employees
and senior management to communicate; the Human Resources
Department will collect employees’ opinions and suggestions,
and tackle the problem together with other department heads,
improving the relationship between employees.
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Diversity, Equal Opportunity and Anti-discrimination

The Group strictly complies with national and local government
regulations by adopting a fair, equitable and open recruitment
process and developing relevant system files to eliminate
discrimination in the recruitment process. Employees face no
discrimination regardless of race, gender, colour, age, family
background, ethnic tradition, religion, physical fitness and
nationality and thus allowing them to enjoy fair treatment in every
aspect including recruitment, salary, training and promotion.
The Group endeavors to attract professionals with diverse
backgrounds to join us.

During the Reporting Period, according to the scope of this
report, the total number of employees of the Group was 1,380,
all of whom were full-time employees. The distribution of
employees by gender, age group and geographical region were

as follows:
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BA AR A HAtb
B2. Health and Safety B2. @FRHZE
The Group highly recognises the importance of health and safety AEBSEERETNREFEESL
of our employees with a commitment to providing employees 2 BORABEIRMEER %
with a healthy, safe and comfortable working environment. We 2REFEN TIERE - RMEE
have developed the atmosphere of “life and safety first” with our THESY 2L £25F
employees, and formulated a series of safe operation procedures —IESR - WHIET —FIEH%
and product operation instructions to ensure that employees FIRIEBRENEREEEES
effectively control and reasonably operate related equipment DAVFERE THEBUESI R A BIRE
and reduce the risk of injury. The Group has also obtained the HERE REZENERR - K
OHSAS18001 Occupational Health and Safety Management £ E 7B EHCOHSAS18001 Bk 3
System Certification. ERELZEERBAREIFE -
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The Group strictly complies with relevant laws and regulations,
such as the Labor Law of the People’s Republic of China,
Production Safety Law of the People’s Republic of China,
Law of the People’s Republic of China on the Prevention and
Control of Occupational Diseases and the Fire Prevention Law
of the People’s Republic of China, and provide employees with
workplaces that meet the national labour hygiene standards to
effectively protect employees’ health and safety at work. During
the Reporting Period, the Group was not aware of any material
violations of laws and regulations on health and safety which has
a significant impact on the Group. In addition, the Group did not
record any accidents that resulted in death or serious physical
injury and no claims or compensation was paid to its employees
due to such accident.

Safety Management

We identify, evaluate and control the hazards in various
production activities and the occupational health and safety
deficiencies of the Group that may lead to accidents to improve
the production condition and working environment. We
regularly monitor employees’ exposure to occupational hazards
to ensure that they work in a safe environment. In response
to the possibility of accidents, we have formulated relevant
emergency plans for different accidents, such as the “Fire
Emergency Response Plan”, “Construction Emergency Plan”
and “Canteen Poisoning Emergency Plan”. In order to improve
the ability of emergency personnel to properly handle accidents
in emergencies and emergency plans, we conduct regular
exercises and review relevant results.
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We understand that equipment safety is closely related
to employees’ safety. As such, we have developed safety
instructions for different equipment to provide relevant operating
procedures and safety instructions for different production
equipment. In addition, we also provide occupational protective
equipment and protective equipment, and remind employees
to take safety measures when using the equipment. Moreover,
we also clearly point out occupational health and safety control
methods, such as requiring employees to check the equipment
daily before operation to ensure that the equipment is well
maintained at normal working conditions and stable operation
capacity.

The Group has also established the Quality and Safety
Department and conducted on-site safety inspections when
conditions allow, covering equipment or facilities, electrical
equipment, chemical warehouses, safety signs, safety education,
personal protection, on-site protection, fire equipment, dust
noise, canteens and drinking water, disaster measures, etc. The
Quality and Safety Department will supervise and inspect the
safety, environmental objectives, indicators, management plans,
the compliance with laws and regulations in each quarter. Where
the above mentioned are found not implemented pursuant to
the requirements under the “Report, Investigation, Processing
and Control Program of Environmental Safety Accidents” during
the inspection, the results and related corrective and preventive
actions will be submitted to the management for review.
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Safety Education and Publicity

The Group actively carries out publicity and safety trainings
for employees to enhance their awareness and ability of self-
protection. We set up bulletin boards in the plant to publish
the rules and regulations on occupational disease prevention
and control, the operation procedures, the emergency rescue
measures for occupational hazards and the results of detection
of occupational hazards. We make sure that all equipment
operation and maintenance personnel are well trained, while
project managers, construction quality and safety inspectors,
special operators, chemical management, etc. also are
required to report duties with licenses in accordance with the
requirements of national laws and regulations.

In order to enhance the safety awareness of employees, we
provide trainings for special positions and provide safety
tertiary education for new employees and regular trainings on
occupational safety education for all employees. During the
Reporting Period, the Group held trainings for workshop staff
in relation to safe operation, occupational health knowledge,
hazards and environmental factors identification and evaluation.
We conduct questionnaire surveys to employees who participated
in trainings to continuously improve our training effectiveness.
We will continue to analyse and improve the safety management
of the Group’s employees.
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Responding to COVID-19 pandemic

In response to the COVID-19 pandemic, the Group has kept
abreast of the latest pandemic development and set up a series
of preventive measures, which include requiring employees
to wear masks all the time at work, taking the temperature
of employees before getting on and getting off the commuter
vehicles, regularly disinfecting the office premises every day, and
providing disinfecting hand sanitizers in public areas such as
offices and elevators, so as to protect the health of employees
and minimize operational risks. The Group has committed
to continue strengthen pandemic prevention inspection and
control, as well as strived to provide a safe and satisfactory
workplace for our employees.

Development and Training
Development and Training

The Group attaches great emphasis on the establishment of
internal management training and development system and
adopts a diversified training model such as induction training
and pre-work training to meet the different needs of employees
at all levels, so as to enhance their skills, help the sustainable
development of the Group and personal growth and development
of employees.
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We have formulated the “Employees Training Management
Measures”, in order to establish the training management
system of the Group, standardise and effectively organise the
training of all employees, and tap the potential of employees to
support its long-term development. We provide different training
opportunities for employees, and will make annual training
plans according to the training needs of employees every year.
The Group has established an internal lecturer team to provide
internal trainings for employees. It also hires professionals to
train employees and makes arrangement for employees to
participate in training organised by relevant training institutions.
We are committed to enhancing production techniques, design
methods, management capabilities, and equipment maintenance
capabilities of our employees, so that employees can perform
better in their professional areas and further enhance the
Group’s professional status.

The Human Resources Department of the Group will assess and
evaluate the training effect on trainees according to the training
needs and training plans. According to the actual situation,
the issuance of qualification certificate or work license to some
trainers is subject to passing the training examination to ensure
that they understand the training content. We will continue to
improve the quality of our staff's trainings through an assessment
of the effectiveness of their trainings.
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In addition, the Group also strongly encourages employees to
participate in different industry conferences and forums. This
will not only enable employees to keep abreast of industry
knowledge and trends, but also promote the development of the
industry. Industry conferences and forums in which the Group
participated during the Reporting Period include but not limited
to:

o Kick-off meeting of the association standard “Building
PV Curtain Wall Design Standards” and the first working
meeting;

o The first general meeting of the PV Committee of China
Green Supply Chain Alliance;

o The technology and innovation management meeting of
Shuifa Singyes;

° The kick-off meeting of the group standard “Technical
Specifications for Design of PV Curtain Wall and Skylights”;

o The 7th National Near-Zero Energy Consumption Building
Conference in 2020;

° Seminar on Development Strategy of Shuifa Singyes
Energy Group;

° “Household PV Power Generation System Structural Safety
and Electrical Safety Technical Requirements” CSTM
group standard approval review meeting; and

o The Group’s technology innovation project acceptance
meeting for the year 2020;
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Prevention of Child and Forced Labour

The Group prohibits the employment of any child and forced
labour by its Mainland China operations and clearly stipulates
that only employees over the age of 16 will be recruited.
Before new employees’ enroliment, we will review their identity
documents to prevent the employment of child labor. Labor
contracts of employees clearly specify the work time, place,
tasks, and main responsibilities, ensuring that they are not
required to execute work that is not within their terms of
reference. If employees need to work overtime, overtime work
is consensual and compensated by overtime pay or time-off
in lieu according to relevant laws and regulations to prevent
forced overtime. The Group also prohibits any punishments,
management methods and behaviors involving verbal abuse,
physical punishment, physical abuse, oppression, sexual
harassment (including inappropriate languages, postures and
physical contact), etc. against its employees for any reasons.

The Group strictly complies with relevant laws and regulations
including the Provision on the Prohibition of Using Child Labor
and Labor Law of the People’s Republic of China. During the
Reporting Period, the Group was not aware of any material
violations of laws and regulations in relation to child and forced
labour which has a significant impact on the Group.
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The Group understands the importance of green supply chain
management to reducing indirect environmental and social risks.
With regard to green supply chain management, we require
suppliers to regulate their environmental and social practices,
and strive to cause suppliers to act in a socially responsible
manner.

Management of Supplier Environmental and Social Risks

The Group expects to have long-term cooperation with suppliers
to joint sustainable development and take initiative of innovation.
The Group has been conducting public bidding procurement
in an open, fair and honest manner as competitive principle.
During the selection process of suppliers, we will give priority to
suppliers who have obtained certifications such as “ISO9001
Quality Management System Certification”, “ISO14001
Environmental Management System Certification”, and
“OHSAS18001 Occupational Health and Safety Management
System Certification” to ensure that the suppliers have sufficient
support for product quality, environmental protection, energy
saving, emission reduction, and occupational safety and health.

The Group will also conduct site visits to some suppliers’
factories and conduct field sampling inspections to ensure that
its production equipment is qualified, personnel and facilities
are adequate, and the production process and products meet
the national quality standards. For qualified suppliers, we will
continue to supervise and inspect their products and services.
We also regularly update our list of major suppliers, and we will
periodically evaluate suppliers’ performance of agreed terms,
and take them as a basis for selecting suppliers and improving
supplier management. During the Reporting Period, the Group
has a total of 383 suppliers from Mainland China.
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B6. Product Responsibility B6. EmE{E

The Group attaches great importance to the quality of its
products and its corporate reputation, and actively monitors
the quality of its products and services through internal
controls with a commitment to producing quality products
that meet international industry standards. We also maintain
communication with our customers to ensure that we understand
and meet their needs and expectations so as to understand their
satisfaction and continuously improve the quality of our services.

We zealously comply with relevant laws and regulations, such
as the Law of the People’s Republic of China on Protection of
Consumer Rights, the Advertising Law of the People’s Republic
of China and the Patent Law of the People’s Republic of China.
During the Reporting Period, the Group was not aware of any
material violations of laws and regulations on health and safety,
advertising, labelling, privacy matters and methods of redress
which has a significant impact on the Group.

Quality Control

As the Group places considerable value on the quality of
its products, we have formulated the “Product Monitoring,
Measurement and Control Procedures” to inspect the quality
of raw materials, processed semi-finished products, finished
products, on-site construction and engineering completion to
ensure that the quality of products and constructions meet
the specified requirements. We have also designed detailed
incoming quality control, processing inspection and construction
site inspection procedures, and employed third-party accredited
testing centers to test the physical properties of some products
to ensure that the products meet the quality requirements. We
also have specifically defined the responsibilities of different
departments and related personnel throughout the process
to ensure that all procedures are accurately implemented.
Unqualified raw materials or products will be dealt with by
relevant personnel according to the “Non-conforming Product
Control Procedures”.
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During the construction process, we inspect the key processes
according to the requirements of the construction drawings, and
inspect the construction of the project regularly, and conduct
regular quality inspections every quarter. We will also conduct
inspection after the construction is completed. If the owner
discovers any quality problems after using, we will take related
measures based on the extent of the substandard impact or
the potential impact. We also identify the resources, materials,
equipment, spare parts, semi-finished products, finished
products and engineering inspection status for the project to
trace the quality of the project and the safety quality of the
products.

Customer Service

The Group attaches great importance to the importance of
customer service, and believes that customer satisfaction plays
a critical factor in the production and business sustainability
of the Group. Therefore, the Group has established the
“Customer Satisfaction Control Procedure” to ensure that
customers’ complaints are handled properly in a timely manner
through customer satisfaction investigation, evaluation and
analysis to their satisfaction. The Group has established the
Project Dispatching Center which is mainly responsible for
the investigation of customer satisfaction, statistical analysis
of survey results, receipt, transmitting and summarisation of
information and complaints from customers and feedback on
the results of processing customers’ complaints. The Project
Dispatch Center will conduct a survey on customer satisfaction
for each year, and submit the “Customer Satisfaction Survey
Form” based on the customer’s significance by tranches to
investigate the customer’s satisfaction with the quality of project
and service.
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Privacy Protection

The Group has always respected personal privacy and
Intellectual Property Rights (“IP Rights”) and strictly protects
personal data of our customers and our IP Rights. To safeguard
the Company’s interests, the Group has established and requires
all employees to strictly abide by the “Confidential Policy”.
We will sign confidentiality agreement and non-competition
agreement with our employees, and provide monthly confidential
subsidies to some employees to ensure that the information of
customers will not be leaked. In addition to irregularly conducting
information security education and training, we also set up a
mechanism for information management authority auditing and
information security management to ensure data security. We
signed confidentiality agreements with suppliers and customers
to strengthen the protection of business secrets and safeguard
the legal rights of both parties.
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Protection for IP Rights

As the Group has made frequent breakthroughs in the research
and development of new products, product patents and IP
Rights have become the core market competitiveness of the
Group. The comprehensive system ensures that the IP Rights
of the Group are not violated, and avoids infringing upon other
patents and IP Rights. During the Reporting Period, the Group
had 25 new patents for which it applied, such as:
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. Unitized vertical shading curtain wall system:; . B BMEREBRES
. Leak detection device for solar balcony panel and collector . [5 REfS SR SN2 REORDR
panel core; =,

o Transport shelves for curtain wall unit plate;

o SYE New energy photovoltaic construction project
management system; and

o AloT micro grid-based intelligent monitoring terminal
software.

Advertising and Labelling

For the promotion and sales work, the Group complies with
relevant laws and regulations such as the Advertising Law of
the People’s Republic of China, strives to provide accurate
information on our marketing material and forbids employees to
make any false, misleading or inaccurate statement in any form
of marketing activities. The Group strictly complies with relevant
laws and regulations such as the Patent Law of the People’s
Republic of China and the Trademark Law of the People’s
Republic of China.
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B7. Anti-corruption B7. R85

Anti-corruption

The Group is committed to building a clean and healthy
corporate system and vigorously combating corruption and
other improper business practices. We strictly abide by laws and
regulations concerning the prevention of bribery, extortion, fraud
and money laundering, and clearly stipulate that employees
should be honest, loyal to their duties, and shall not abuse
their official powers to seek any improper benefits. We strictly
implement laws and regulations such as the Criminal Law of
the People’s Republic of China, Company Law of the People’s
Republic of China and Anti-unfair Competition Law of the
People’s Republic of China. During the Reporting Period, the
Group was not aware of any material violations with laws and
regulations related to the prevention of bribery, extortion, fraud
and money laundering which has a significant impact on the
Group, nor did it have any concluded corruption cases against
the Group or its employees.

We have adopted a clear avoidance system, prohibiting direct
leadership relationships among employees who have husband
and wife relationship, immediate family relationship, close
family relationships and three generation collateral relatives.
Moreover, we clearly stipulate that employees should be honest,
loyal to their duties, and shall not abuse their official powers to
seek any improper benefits. We sign an “Integrity Agreement”
with our customers to enhance their mutual legal awareness
of business operations and integrity, improve self-discipline
and self-supervision mechanisms, and create a law-abiding,
honest, efficient and clean working environment to prevent the
occurrence of violations of law and discipline.

—ECEFRE -

RE)T

AEBRNERBRERNDE
R RNITEE/SMEMAE
EHRETE - RIBEBETEH
BRI LR - B3R - BEF RO
BEVAEEAS ABAERTIY
ABRBT - BRRER - TEF
B RERBEMAE R
IR EARKXME T
) (REARKMBRRE) R
(hEARAMBERTEEHF
EVEERER - RIEHRE - &
SEWAREREMEAER L
LERRRR - R - MFF RO R B
R ERERMEAREBELE

FE  MLAHAKENERE
BN B RENETHRAARM -

BIGIERENEEGE BT
TEBBRETEEN L TRE
BEFR FERAEERAEY
% ERMEBEE - TRREE
UE=ZRKNUNAZEMREF - 5
Sh HAITAARER T B TH AR
BER - BRBT - MR AR
RRBEMAEME - HFER
F#EIKEEBZE)  NIBRE
TEERE - RRIEERER -
EZERROR  BHEEH#H 2
ESEBE - REBMH TIER
5o DIIEBEERELETR -

HRE  PEUKREXEREEARAR



N

~

48

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

—E-BERYE  HEREARE

B8. Community Investment
Harmonious Singyes

While pursuing business development, the Group has spared
no effort in contributing to the community and the industry.
As an enterprise with social responsibility, the Group actively
utilises our scientific and technological achievements to promote
public welfare development and help people in need with
technology. We also wish to develop employees’ sense of social
responsibility, so as to encourage them to participate in charity
activities at work and spare time to make greater contributions to
the community. We believe that by participating in contributions
to the community, we can enhance employees’ civic awareness
and cause them to develop right values.
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THE ESG REPORTING GUIDE CONTENT INDEX OF
THE STOCK EXCHANGE OF HONG KONG LIMITED

Aspects, General
Disclosures and KPls
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R HERELGREESDAT

ELTES

| —REER Description Section/Declaration
FASEIEIEIR it =6 EBHA
Aspect Al: Emissions
BEAL : HER
General Disclosure Information on: Emissions
—MH R 2387

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer.

relating to exhaust gas and GHG emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
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Aspects, General
Disclosures and KPIs

“EFRE  HAERE

jFEI:l

[BE - —IRIEER Description Section/Declaration
FASERIEE i puc -1 L
KPI'AL.1 The types of emissions and respective emissions Emissions — Exhaust Gas

BRERIERALL

KPI'A1.2

RIREMIERALL

KPI'A1.3

FABHARIEIRALS

KPI Al.4
RAREBURIZALL

KPI'A1.5

BARERIEIRALS

KPI Al.6
RAIRAEBURIZALG
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data.
PErniE s RABRE PRI ER -

Total GHG emissions (in tonnes) and intensity.
RERBEENE AMHE) REE -

Total hazardous waste produced (in tonnes) and
intensity.

FEEEEEENEE CAEAE) REE -

Total non-hazardous waste produced (in tonnes) and
intensity.

ELABEEEMEE CANGE) MTE -

Description of measures to mitigate emissions and
results achieved.

ROLBE SR ERIEIE S PTSAR

Description of how hazardous and non-hazardous

wastes are handled, reduction initiatives and results

achieved.

M ERIEEENEEEEYN L  REELEN
H M PTS R °

Emissions

PR — RERBEIR

Emissions — GHG Emissions

PR — R EREHER

Emissions — Waste Management

BRI — REYERIE

Emissions — Waste Management

e — e R IR

Emissions — Exhaust Gas
Emissions, GHG Emissions
and Waste Management
PERY) — BEREER  RERASHE
B BRI

Emissions — Waste Management
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Aspects, General
Disclosures and KPls

BE - —RIEER Description Section/Declaration
FASRIEIEIE ik =180

Aspect A2: Use of Resources

[BEEA2 : EiRERA

General Disclosure Use of Resources

—MH R energy, water and other raw materials. HRERA
BRERER(BIEER « KEEAMRM B AIEER -

Policies on the efficient use of resources, including

KPI A2.1
RARAEBUEIEA2.1

KPI A2.2 Water consumption in total and intensity Use of Resources — Energy
BB DURR A2.2 BREKEREE - Management
BIRER — goRE R

KPI'A2.3 Description of energy use efficiency initiatives and Use of Resources — Energy
BB BURIZ A2.3 results achieved. Management

Fa g IR 58 AR a5 B R PTS AR © BIREA — goRE R
KPI A2.4 Description of whether there is any issue in sourcing Use of Resources — Water
RARIEBURIRA2.4 water that is fit for purpose, water efficiency initiatives Management

and results achieved. BREA — FKER

FEIUSKEUE AOR LRI A IR - ARIRA AKX

et & R PTISRR o
KPI A2.5 Total packaging material used for finished products (in Use of Resources — Use of

BABHERUIEIRA2.5

Direct and/or indirect energy consumption by type in
total and intensity.

BENEDNERERSRERERERTE -

tonnes) and with reference to per unit produced.
BN mPTAREMENEE CARGE) RBEES

fIfEE -

—E-TFEY - HERES

Use of Resources — Energy

Management

BIRER — gEREE

Packaging Materials

BRER — BEMEHER
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Aspects, General
Disclosures and KPIs

BE - —RIEER Description Section/Declaration
FASRIEIEIE it =180

Aspect A3: The Environment and Natural Resources

[EEA3 : IRIERKXARER

General Disclosure Policies on minimising the issuer’ s significant impact The Environment and Natural
—REH R on the environment and natural resources. Resources

WEBEITABRERRAREREKEAFENEK -  RERKARER

KPI A3.1 Description of the significant impacts of activities The Environment and Natural
BSEE IR A1 on the environment and natural resources and the Resources
actions taken to manage them. RIERRKAEIR

R EBRBHRENRAERNEAZERER
RERABTENTY -
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Aspects, General
Disclosures and KPls

BmE - —BRIEER Description Section/Declaration
FASERIEE it 6,

Aspect B1: Employment

[E@EB1 : &

General Disclosure Information on: Employment

— AR ER &

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer.

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

B RmE BREREA  TERE - R
FEHE - Zb  RERAREAM S RIEHA -

(@) BUK: &

(b) ETHETABEAZENRBERE IR

& -
KPIB1.1 The total number of employees by gender,  Employment — Employment
RAIRAEIEIEBL.1 employment type (such as full time or part time), age Practices

group and region 1B1%E — =B85

ZIER - EIREAE (2 REARE) - FicAR Rt
BEDHRERE -
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Aspects, General
Disclosures and KPIs

B - —RIEER Description Section/Declaration
FASRIEIEIE it =180

Aspect B2: Health and Safety
[EEB2 : BRE®ZS

General Disclosure Information on: Health and Safety
— MR ERETe

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have relating to preventing child and forced
labor. a significant impact on the issuer.

relating to providing a safe working environment and
protecting employees from occupational hazards.
FHARBLZE2TIERERMREREEREBEERS
Hy :

(@) HE: &

(b) ETHETABEAFZENREERIRIN

B o
KPI B2.1 Number and rate of work-related fatalities. Health and Safety
RSB IRIEB2.1 ATERERILTHAZ KX - fEpRHi 2
KPI B2.3 Description of occupational health and safety  Health and Safety — Safety
RARAEIEIE B2.3 measures adopted, how they are implemented and Management
monitored. fREERTE — Z2EE
F TSR B S R R e 2550 - A RABEETT
MEERTE o
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Aspects, General
Disclosures and KPls

BE - —RIEER Description
FASMEIEE it

Section/Declaration

B BH

Aspect B3: Development and Training
[EHE B3 : ¥R Rl

General Disclosure Policies on improving employees’ knowledge and

— R EE skills for discharging duties at work. Description of
training activities.
BERRTES BT LIERE & H LR BE OB -
HAIEIESR -

Aspect B4: Labour Standards
[EE B4 : & T#A|

General Disclosure Information on:
—MH =

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer.

relating to preventing child and forced labor.

BREDT - E TR &5 Ty -

(@) HUoR: &

(b) EFTHETABEARZENRBER MR

KPI B4.1 Description of measures to review employment
RS AE IRIZE B4.1 practices to avoid child and forced labour.

iR R E R EA R R E T RIRHIST

Development and Training
BRI

Labour Standards
4 TR

Labour Standards — Prevention of
Child and Forced Labour
ST —BFIEET Kaafls T
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Aspects, General
Disclosures and KPIs

B - —RIEER Description
FASMEIEE i

Section/Declaration

B BH

Aspect B5: Supply Chain Management
[EHEB5 : #AESEEE

General Disclosure Policies on managing environmental and social risks
—REH R of the supply chain.

EEHEENRE I ERERBK

KPI B5.1 Number of suppliers by geographical region.

BB BUEIR B5.1 i E Bl D EREE -

KPI B5.2 Description of practices relating to engaging suppliers,
FAIREIEIE B5.2 number of suppliers where the practices are being

implemented, how they are implemented and
monitored.

A I A EReED - mERITERIE DR
JEEMEE - URBRIERISRITRERTE -

Supply Chain Management
HEEER

Supply Chain Management
—Management of Supplier
Environmental and Social Risks

HEHERE — HERRERLS
[2 e R

Supply Chain Management
—Management of Supplier
Environmental and Social Risks

HrEEEE — HERRE TS
e
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Aspects, General
Disclosures and KPIs
B - —RIEER
FASERIEE

Description

fihit

Section/Declaration

B BH

Aspect B6: Product Responsibility

[ETB6 : EREE

General Disclosure
—MAREE

KPI B6.3
FAB A NIE1R B6.3

KPI B6.5
RIRAE ISR BES

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer.

relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.
BRAMRBHERMRENRERERLZ S - BS - 25
RALBBET AR AR

(@) TR K&

()  MFHBETAREAHEOERARRIABIY
B o

Description of practices relating to observing and
protecting intellectual property rights.
g E RRE AR ER A EED -

Description of consumer data protection and privacy
policies, how they are implemented and monitored.
FIUE B E B RHRIE RFLBECE - ARBERITRE
BHE -

—E-TFEY - HERES

Product Responsibility
EmEE

Product Responsibility —
Protection for IP Rights
EmER — SENEERE

Product Responsibility —
Privacy Protection
EmEF — BARE
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Aspects, General
Disclosures and KPIs

B - —RIEER Description Section/Declaration
FASRIEIEIE it =180

Aspect B7: Anti-corruption
[E®B7 : R&S

General Disclosure Information on: Anti-corruption
—RAREE RES

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer.

relating to bribery, extortion, fraud and money
laundering.

BRI ILARR - 1T - MGFRERER

(@) BURK: &

(b) ETHETABEAZENRRERE IR

Ak -
KPI B7.1 Number of concluded legal cases regarding corrupt  Anti-corruption
RAIRAEIEIEBT.1 practices brought against the issuer or its employees & &)5

during the Reporting Period and the outcomes of the
cases.

RErE B E BT A E BIRE W B B & EISR
PARMHIEIE MFAER

Aspect B8: Community Investment

[Em B8 : #HEHRE

General Disclosure Policies on community engagement to understand the ~ Community Investment
— e R needs of the communities where the issuer operates @R E

and to ensure its activities take into consideration the
communities’ interests.

BN E2EREBEREEMELETZMNERE
¥BEBEEELRTENEUE -
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