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INTRODUCTION

China Shuifa Singyes Energy Holdings Limited (the “Company”, together
with its subsidiaries, “the Group” or “we”) is a professional renewable energy
solution provider and building contractor. The Group is principally engaged
in the design, construction, operation and maintenance of curtain walls and
green construction, wind farm and solar photovoltaic systems, as well as
the sale of supporting products and the sale of green electricity. The Group
is actively developing its Wind Power EPC business and expanding its asset
scale. In 2022, the Group has completed approximately 800 MW Wind Power
EPC projects.

We have shown our dedication to the goal of transforming every building
into mini power plant, with a will to become a global leading provider of
clean energy application system. By utilising the advantage of our existing
building curtain wall business and technology, we continuously conduct
research and development on enhancing the synergy between the clean-
energy technology and energy-saving building knowledge, which support
the future development of ecological construction and low-carbon economy.
“People oriented, Growth with Technology” is the foundation and motto of
the Group. The Group is committed to creating a favorable circumstance for
caring the environment, caring the community and caring our employees.
With the foundation of scientific and technological capabilities, the Group
has continuously upgraded the service qualities of new energy, energy saving
and environmental protection to achieving satisfaction among customers.
“Harmonious Growth, Joint Development” is the principle and belief of the
Group. We are dedicated to achieve harmonious and joint development of
our nature, society, human and business and establish the environment for
the development of integrity management, law compliance and scientific
management. We will keep paying back to society with our pioneering and
aggressive spirit, and our effort in industrial development as always. We will
also protect the natural environment, share fruitful enterprise growth with
employees, and build a more harmonious, civilised and progressive society.
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In recent years, amidst the advancement of urbanisation and industrialisation
in the People’s Republic of China (“Mainland China”), the conflict between
rapid economic development and energy shortage as well as environmental
deterioration has become increasingly prominent. We believe that the
importance of green building development is to integrate new energy
into building, to reduce the cost of green building through technological
innovation so that it is accessible to ordinary people. Therefore, we promote
the development of energy-saving and environmental industry through green
building, energy resources distribution and other aspects to make greater
contributions to clean energy. The Group’s exploration and development
in photovoltaic industry have also gained supports and recognitions from
authoritative bodies and professional platforms within the industry. During
the year ended 31 December 2022 (the “Reporting Period” or “2022"), the
Group ranked the 209th amongst Top Global 500 New Energy Enterprises;
the 19th amongst Contractors for Photovoltaic Power Stations in China; the
bth in Construction and Decoration Industry in China, and won the first place
in 2021 Guangdong Photovoltaic Energy System Standard Board, with 55
additional patents acquired. The green building-related technologies were
awarded the 2022 China Energy Conservation Association Advanced Award
for Energy Saving and Emission Reduction Technology and the Second
Prize of the Science and Technology Award of the China Renewable Energy
Industries Association; the photovoltaic series intelligent fitting system was
selected as one of the best high-tech products of Guangdong Province in
2022. During the Reporting Period,the Group has obtained the following
qualifications and awards:

Award-winning projects Awards
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Research on Key Technologies of On-line Adjustment and
Data Mining in Building Energy System
REELIR R AL AR 0B BB T R R S BT A 5T

Innovation China — Leading Technology List

R Bl — SeE it

Application of Curtain Wall Technology in Complex Space Surface
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Second Prize in the Huaxia Construction
Science and Technology Awards
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Innovation China — Leading Technology List

Al B — &R

Second Prize of the 3rd “Zhijiang Cup”—Technical

Innovation Video Competition of Building Curtain

Wall Industry
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Award-winning projects

®iIEE

Awards

FrEERIA

Smart Liquid Crystal Light-adjusting Film for Motor Vehicles

HETRR RSN

R&D and Application of Key Technologies for Nearly
Zero Energy Consumption Buildings
based on Renewable Energy Smart Microgrid
ERABERREEMEE T T it
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R&D, Industrialization and Application of Key Technologies of
Smart Liquid Crystal Lighting-adjusting Products
8 B2 IR R R O E v O B SR BRI B T AL AN R

R&D Building of Shuifa Singyes Renewable Energy Industrial Park
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First Prize in Key Technology Research and Product
Development and Large-Scale Application of Ultra-Low
Energy Consumption Buildings

FRKRE R SE R BT A TR AN R A 3 SRR LB A — 88

The 2nd Independent Innovation Advancement Award of

Innovation Zhuhai Science and Technology Award
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Second Prize of Technological Progress Award issued by
China Renewable Energy Society of 2022
2022 FEH IR BAERER BRI BT — F 5

Second Prize Innovation Zhuhai Science and
Technology Award of 2022
2022 FRFHR GRSl — 558

Zhan Tianyou Hometown Cup Award for Civil

Engineering in Guangdong Province

EBRETATEERARBRE

China Energy Conservation Association— Technology
Progress Award for Energy Saving and Emission
Reduction
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In addition, the Group is also actively involved in the revision of international, UEAN - REETMER 2 EEUS TR « B -
national, industry, local and group (union) standards. During the Reporting 1T - M7 o [B5% (BB )28 o PSR HART -
Period, the standards we participated or were responsible for preparation T2 sk 8 7 EHAZEDT ¢

were as follows:

. Barrier-free Technical Requirements for Building Doors and Windows . M EERER M ESR

. Classification and Test Method of Fire Protection Performance of . EREEE AL R RS A
Building Curtain Wall

. Test Method for the Performance of Preventing Abnormal Opening of . FEESNIE KB EMIFEEFERIERER

External Doors, Windows and Louvers of Buildings BT
. Sound Insulation Mortar for Building Floor . SRR AR

. Design Standards for Wind Resistance of Exterior Structure of Buildings . BEEHNEEAETE R R

. Polymer Dispersed Liquid Crystal Light-adjusting Film for Automobiles . RERBREYDERRANLE
. Polymer Dispersed Liquid Crystal Light-adjusting Film for Construction . BERBPEMDBURRANLE

. Enterprise Standards for Transparent Indium Tin Oxide film of Lighting- . SR ERFERA SRR FITE
adjusting Film

. Application Evaluation Criteria for Renewable Energy Buildings o AT BARLREAERERE
. Functional Film for Architectural Glass . BEEAE
. Building Energy Efficiency Labeling Technical Standards . R IUIZHBIITEE

China Shuifa Singyes Energy Holdings Limited Environmental, Social and Governance Report 2022
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. Technical Regulations for the Construction of Sound-insulating Mortar . EEEIRARED R T HEMTRE
for Building Slabs

. Technical Specifications for Engineering Design of Building Integrated . SRR E 8L ([BIPV]) TIRsR 5T
Photovoltaic (“BIPV") HRE

. Technical Specifications for Construction and Installation of BIPV . BIPV &R TR &

. General Technical Requirements for Building Curtain Walls, Doors and . BEER - FIERABITGRG

Windows
. Enhanced Aging Test Method for Photovoltaic Modules . FRB IR E LR T A
e Technical Regulations for Zero-carbon Industrial Parks . TR B [ B TAR R
. BIPV Secure Smart Operation and Maintenance . BIPV&Z 2B EE M

. Technological General Rules for Contract Energy Management in the . REE A R AR E B R iTEA
field of Construction

SRCOFRE  HERERRE FPEKEEXEREEBRAA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
POLICIES

The Group is a company that attaches great importance to environmental
protection and sustainable development and is committed to balancing the
development and interests of all parties. While building a corporate culture
that cares both employees and society, we continue to develop products
that are environmentally friendly, energy-saving and sustainable. We strictly
comply with laws and regulations, safeguard intellectual property rights,
abide by the management philosophy of honesty and integrity, and work with
employees and all parties in society to create a harmonious and civilised
society with sustainable development. We are abided by the management
philosophy of honesty and integrity, and we work with employees and all
parties in society to create a harmonious and civilised society with sustainable
development.

This Environmental, Social and Governance (“ESG”) Report (the “Report”)
summarises the ESG initiatives, plans and performance of the Group, and
demonstrates its commitments to sustainable development.

The ESG Governance Structure

The Group has established the ESG working group (the “Working Group”).
The Working Group comprises core members from different departments
of the Group. It has expertise in all aspects of ESG to assist the board of
directors (the “Board”) in overseeing ESG issues. The Working Group is
responsible for implementing ESG issues, assisting in the identification and
assessment of ESG risks of the Group, collecting and analyzing ESG-related
data, developing and regularly reviewing the progress of ESG objectives, and
ensuring compliance with ESG-related laws and regulations. The Working
Group hires external consultants to assist in the materiality assessment
and the preparation of the ESG report. The Working Group is required to
meet at least once a year to assess the effectiveness of existing policies
and procedures and to formulate appropriate solutions to help improve the
ESG performance of the Group. The Working Group is required to report its
findings, decisions and recommendations to the Board at least once a year.

China Shuifa Singyes Energy Holdings Limited
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The Board members have the appropriate skills, experience, knowledge and
perspectives required to oversee ESG issues of the Group. They are required
to discuss the ESG matters of the Group at least once annually to set the
general direction, strategy and objectives of the Group’s ESG strategy and to
review and oversee the assessment and management of the materiality of
ESG-related issues. The Board also reviews the Group’s business in relation to
the progress towards its objectives and adjusts business policies as and when
necessary, so as to respond to national vision of carbon neutrality, improve
corporate reputation, as well as ensure the effectiveness in the control of ESG
risks and internal control mechanisms.

Reporting Scope

The Report covers the Group’s main business operation, its reporting scope
is consistent with the Group’s annual report and is determined according to
the Group’s importance on the ESG impact. The reporting scope includes the
design, construction, operation and maintenance of curtain walls and green
construction, wind farm and solar photovoltaic systems, as well as the sale of
supporting products and the sale of green electricity. The Group will continue
to review our environmental and social performance in the coming year and

consider incorporating more businesses in the Report.

Reporting Framework

The Report is prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the “ESG Reporting Guide”) as set out
Appendix 27 of the Rules Governing the Listing of Securities on the Main
Board of the Stock Exchange of Hong Kong Limited (“Hong Kong Stock
Exchange”).

For details of the corporate governance of the Group, please refer to the
Corporate Governance Report of Annual Report 2022.

EZeNEAREELRRERE HekER
EEHMHNE E‘.?T?Z IS AR REE o H
%?9\l$7 MAREIRE g RES
£=H Zﬁﬁlf&iﬁ HakEBERE L8
RFAM ﬁﬁiﬁ}}ﬁ% C ARBRMEBIRE

HEeRECEBEENEZEHBTERER -
EZgNgnHBENEKETERNEEN
5 WHRNWERFRER T - LWEERK
{rdas *ﬂZﬁEE CIRFERE  BRIRE 4
& RE AR 2 Ko BB i 9 A U

mEeE

AHEREARENTIREH N ZELE B
WEBEEASEFR B YREASEY
RE HEMEAYENERUEMETE - &S
HERESRIAERE RESIABL
REUERGRA - BREERT - UREE
EmMIHENZRENHERT - ARERF
BEEEGRMEREIMERE  XEEE
BEEBRENARES -

MEHESR

AHEDREBFABAZHMERAR([E

R )) ERFESF LR RIS - EMEGR
B nekEagEEs) (RE  HakE
SAREIES DR

BRAKENEEERFE S22
FFHRF E’Jm%ﬁﬁi&% °

TOOFIRR  HERERRE P EKEEXEREEERLR]

7



8

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

“EICFRE - HERERRE

During the preparation of this Report, the Group adopted the above ESG
Reporting Guide’s reporting principles as set out below:

Materiality: The Group has conducted materiality assessment to identify
the material issues and has placed such identified material issues as the
preparation focus of this Report. Materiality of such issues has been reviewed
and confirmed by the Board and the Working Group. For further details,
please refer to the two sections “Stakeholder Engagement” and “Materiality
Assessment”.

Quantitative: The standards and methods as well as applicable assumptions
used in the calculation of Key Performance Indicators (the “KPIs”) data have
been supplemented in the notes.

Consistency: Unless otherwise indicated, the preparation method used for this
Report was the same as that of the year ended 31 December 2021 (“2021")
for the purpose of comparison. Any changes in the scope of disclosure and
calculation methods may affect the comparison with previous report, and the
Group provide explanation for the corresponding data.

Reporting Period

The Report describes the ESG activities, challenges and measures taken by
the Group during 2022.

China Shuifa Singyes Energy Holdings Limited
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STAKEHOLDER ENGAGEMENT

The Group attaches great importance to its stakeholders and their views
on our business and ESG issues. In order to understand and respond to
stakeholders’ concerns, the Group strives to maintain close communication
with various stakeholders, including but not limited to investors and
shareholders, employees, customers, suppliers, government and regulatory
authorities, communities, non-governmental organisations (“NGOs”) and
the media through different communication channels. The communication
channels between the Group and its major stakeholders and their respective

expectations and concerns are summarised as follows:

FrinE LM

ZIS’EIi?ﬁﬁfﬁ%&ﬁ%ﬁﬁffﬁ%ﬁ%&iﬁiﬁ At

REREENER - BT HRREERFNER
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RER BT &P - #fER - BUISMEEH
' AEr 3EE&W§%¥E§(F3EE&HT¥%E%J)Ii%%
B AEEEFBRNENEREERES
B HIE BRI T

Stakeholders Communication Channels Expectations and Concerns

& EETE i

Investors and Shareholders e Annual general meeting e Complying with relevant laws and regulations
REE KRR BREFKE ETARRDEDI AR D)

e Financial reports

HBmE

e Announcements and circulars
NE KK

e |nvestor conferences

BAEEE

Employees e Employee opinion survey
BT BIER#AE
e Channels for employees’ feedback
(forms, suggestion box, etc.)

BIRERRMEE (R BERAES)

e Employee newsletter and broadcasting
8 TBAMERE

e |ntranet
R4S

e Office automation (“OA”) voting platform

BREG([OANKRETF
e Official WeChat group

B EE

e Disclosing latest information of the corporate
in due course
RBBREHERECESNEN

e Financial results
%A

e Corporate sustainability

ERHEERE

e Health and safety
BERZE
e Equal opportunities

FEie

e Remuneration and benefits
o AR

e (Career development
BEZRE

TOOFIRR  HERERRE P EKEEXEREEERLR]
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Stakeholders Communication Channels Expectations and Concerns

& BETE H2mEE

Customers e Customer satisfaction survey and *  Product and service responsibility
®P feedback form

EFmEERAEMERR

e Customer service center

EPRBHL
e Customer service manager
BRI
Suppliers e Supplier management conferences
HrEns and events

HERERSERED

e Supplier on-site audit management system
HERRS R EEE

e Commination between business departments

and manager

BRI ERER

Government and Regulatory e Regular conference
Authorities EHTEER
B MESE IS e Regular performance report
THERRR
e On-site inspections
EER

Communities, NGOs and the Media ESG reports
MR FEBUR SIS R R B e RERARSE
e Public or community activities
NARFERTIE
e Community investment programs
@B E

o MRS EAE
e Customer information and privacy protection
EPER LA ERE
e |ntegrity management
Bism
e Competitive price
BEEER

e Fair competition

NS s
e Business ethics and reputation
EEEEREE

e Cooperation with mutual benefits

zﬂﬁ

op

A1EHE

e Business ethics
EESEL
e Complying with relevant laws and regulations

ETHREDED XA

e Giving back to society
Bl &

e Environmental protection
RIGRE

e Compliant operations
AR

In formulating operation strategies and ESG measures, the Group takes into
account stakeholders’ expectations and strives to improve its performance
through mutual cooperation with the stakeholders, resulting in creating
greater value for the community.

IR & ERE RIRE - 8 REATEIER -
AEEEEREMHENHE  BBBUEER
AEBTHNEERR  AHEMmEEXE
=0
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MATERIALITY ASSESSMENT

The Group’s management and staff in major functions are involved in the
preparation of the Report so as to assist the Group in reviewing its operations,
identifying relevant ESG issues, and assessing the importance of those
relevant matters to our business and stakeholders. We collect feedback from
the relevant departments, business units and stakeholders of the Group
based on the ESG issues assessed. The Group reviews the material ESG
issues annually to ensure that they reflect the Group’s business development
and industry standards. As there were no significant changes in the Group’s
business during the Reporting Period, this report continues to use the results
of the previous materiality assessment. The Group’s material ESG issues are

presented in the following materiality matrix:

b+ Eh AR & #f
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Level of Influence on Stakeholder Assessment
HiFDE

Protection for Intellectual
Property Rights (“IP Rights”)
R AN

[

Climate Change
RE(L

Anti-corruption _ __
RA Noise Management |Safety %g;ﬁ[{lgﬁg{;ubhcnyl
° BREER —
[ (]

I\/IaterialithAisiessment Matrix
EZHEN HEREE

EEED] °
B R

Safety Management
ZEER
[ ]

Quality Control
po REEE

Waste Management
BRNER

Green Building
Management of Supplier [ 4%
Environmental and Social Risks BERE

i T

e Customer Service
BEERRE

Privacy Protection
& Euike |©

°

Harmonious Singyes
LS

[ @ Use of Packaging Materials
BEMHER

Prevention of Child and Forced Labourl
Bk & T Koa s T

Energy Management
BERERR

°
Exhaust Gas Emisswons|
9 FEFRHERR

[
Greenhouse Gas (“GHG")

Emissions
RERB(DRERE DK

.
AKER

Low &

Significance of Economic, Environmental and Social Impacts

K RENESNEZEHE

High &
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The Group confirmed that it has established appropriate and effective
management policies and control systems for ESG issues and confirmed that
the contents disclosed in the Report are in compliance with the requirements
of the ESG Reporting Guide during the Reporting Period.

CONTACT US

We welcome stakeholders to provide their opinions and suggestions. You are
welcome to provide valuable feedback on the Report or our sustainability
performance.

Tel: (86) 756-691 6666
Email: business@zhsye.com
Website: http://www.sfsyenergy.com/

A. ENVIRONMENTAL
Al. Emissions

As an environmentally friendly enterprise, the Group has shown
our dedication to the goal of transforming every building into
mini power plant, promoting emission reduction from source and
enhancing energy efficiency to improve the environment, cherish
the blue sky and lead the low-carbon economic development.
Over the years, we have constantly promoted and improved solar
technology, grown with the photovoltaic industry, and motivated
the development of the photovoltaic industry.

China Shuifa Singyes Energy Holdings Limited

SR AREERCIRE  HEeakE
HRUAEMBERNEERRRMEZER
B WHERAREMPEADTHTERE  1HE
RERRERSINER -

k2 A g

BPBLFHNERNE R REE - BULE ~E
BATHARBEPHRR B AR RS LA FESR
RERITEANEEER -

F:h 1 (86) 756-691 6666
EH : business@zhsye.com
#Buk © http://www.sfsyenergy.com/

A. IRIE
Al. e

ER—FRRREE - AEEHN
e REEZR MR ER
TR IR AR T RE R W
NRERE - W#EEX - 5| EK
EENER - ZFK - R~
B R ARBGRE R - B RITE
KRR - W T E R - (R
ERRITERE -

Environmental, Social and Governance Report 2022



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
“EIFRE - HERERRSE

The Group’s offices have taken related measures for the
environmental impacts in the daily operation process, and
formulated relevant environmental management systems and
procedures such as “Control Procedures on Environmental
and Safety Operation”, “Environmental and Safety Monitoring
Control Procedures”, “Environmental Pollution Control
Procedures”, “Environmental Management System” and “Waste
Management Regulations” to regulate small amount of exhaust
gas emissions and non-hazardous waste generated during
operations. The Group also obtained the ISO 14001 Environment
Management System Certification. All departments strictly carry
out safety and environmental management work according to
the requirements of the internal procedures and standards,
and make corresponding records. Any non-conformity will
be handled by respective departments with reference to the
“Reporting, Investigating and Processing Control Procedures
on Environmental Safety and Accident”. Meanwhile, the
Quality and Safety Department is responsible for reviewing the
implementation status of each department at any time.

The Group regularly follows the latest national and regional
environmental protection laws and regulations, thereby focusing
on strengthening environmental protection measures in order to
comply with relevant local government laws and regulations and
fully implement environmental policies. We strictly comply with
relevant laws and regulations, including “Law of the People’s
Republic of China on Prevention and Control of Pollution from
Environmental Noise”, “Law of the People’s Republic of China
on the Prevention and Control of Atmosphere Pollution”, “Law
of the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Wastes”, “Environmental
Protection Law of the People’s Republic of China” and “Water
Pollution Prevention and Control Law of the People’s Republic of
China”. During the Reporting Period, the Group was not aware
of any situations about material violations of environmental-
related laws and regulations which has a significant impact on
the Group.
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Exhaust Gas Emissions

The Research and Development Building of Shuifa Singyes
Energy uses solar energy to generate electricity. The green
electricity generated can replace traditional thermal power
generation, reduce emissions of nitrogen oxides, sulfur oxides,
and other exhaust gas emissions from the thermal power
generation process to achieve low-carbon emissions, improve air

quality, and mitigate climate change.

During the Reporting Period, the exhaust gas emissions
generated by the Group during its operation are mainly petrol
and diesel consumed by vehicles. For emission sources, we
have actively adopted the following emission reduction measures
to reduce the impact:

o All vehicles must meet the vehicle emissions standard for
the exhaust gas emissions implemented by the Zhuhai

Municipal Environmental Protection Bureau;

° Prohibit the idling of the engines so as to reduce the
energy consumpted by vehicles;

° Rent electric commuter vehicles to indirectly reduce air
pollution caused by fuel vehicles;

o Regularly repair and maintain the fleet; and

o Actively adopt other emission reduction measures, which
are set out in the section headed “GHG Emissions”.
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In 2021, the Group set targets with 2021 as the baseline year
to gradually reduce the intensity of exhaust gas emissions in
the future. As the Group disposed some vehicles and reduced
the frequency of public light buses during the Reporting Period,
the intensity of vehicular emissions decreased, and the Group’s
nitrogen oxide (“NOx”), sulphur oxide (“SOx") and particulate
matter (“PM”) emission intensity! decreased from approximately
1.50 g/m?, 0.0042 g/m? and 0.15 g/m? in 2021 to approximately
1.32 g/m?, 0.0037 g/m? and 0.13 g/m? in 2022, respectively.

The Group will continue to monitor and take measures to reduce
exhaust gas emissions, in the hope that it will continue to reduce
the intensity of exhaust gas emissions in the future. The Group’s

REBMR-_ZB-_—FRFTHE -
NZE - —FEEEF  ERR
ZABREERBENZE - ARA
SEMEHEEE T RE
WA T RAFKNRELIR ]
BHERBEREERY  X&E
MRS (NOX])) ~ TRELD
([SOx]) RFER #n ([PM]) HEpi =
BE' DR EZ—FH1.505%
S EHK 000425, FFH K
015%,/ EAKFLE-_T -
FH1.327FFHK 000377
S FIK 0135, Fk e

AEBEBERHEER I RIUEIG
A RERBEIR - A R R R R A
BREBERFNEE - AEEH

performance of exhaust gas emissions were summarised as EERMEERBR LT ¢

follows:
Exhaust Gas Types? FEERIEE? 2022 2021

ESfu k- et 3 —F-—%

NOx NOx kg T52 141.86 161.12
SOx SOx kg T2 0.40 0.45
PM PM kg T2 13.84 15.67

Notes: it

1. As at 31 December 2022, the Group had a total gross floor area 1. HE-_T-_—F+-_A=1+—

of approximately 107,604.80 m? in Zhuhai (same as 2021). This
data is also used to calculate other intensity data.

A AEBERKEEENE
2 EEE4) 5 107,604.80 F 75
KRBT —FHE—H) -
LR INE AIERT E AR E

BUE -
2. The exhaust gas emissions are calculated based on the “How to 2. BERIEMNETE R E2RBHR

FrEs K A EEIRE - 18
Environmental Key Performance Indicators” published by the REARSE — Wik= : IR5H
Stock Exchange. BRIBRURRERESI) ©

Prepare an ESG Report — Appendix 2: Reporting Guidance on

SRCOFRE  HERERRE FPEKEEXEREEBRAA



16

)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

TECICFRIE 1 ERERRE

GHG Emissions

The Group’s GHG emissions mainly resulted from direct GHG
emissions generated from the petrol and diesel consumed
by the Group’s vehicles (Scope 1) and refrigerant discharged
when using air conditioner, energy indirect GHG emissions
from purchased electricity (Scope 2) and other indirect GHG
emissions associated with business travel (Scope 3). The Group
actively adopts electricity saving and energy conservation
measures to reduce GHG emissions and raise employees’

awareness of emission reduction, including:

° Encourage employees to replace unnecessary overseas
business trips with video conferences;

° Plant trees in our office areas to increase our ability to
absorb carbon dioxide and reduce the net increase in
GHG;

° Reduce the carbon emissions caused by exhaust gas from
vehicles, details of which are set out in the section headed
“Exhaust Gas Emissions”; and

° In terms of the offices, actively adopt environmentally
friendly and energy-saving measures, which are set out in
the section headed “Energy Management”.

RS EEA
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o ERRRIAREEA - IE
AN — S ERRAIBE T
BAROR = RABHYFIE 0 -

o BAAEEREHMKEE
M FEAREEC AR [BERBE
) —ER R R

o ERAEER  BREIUR
IRENBEIEHE - FERBTEIEISTE
[REIRE IR ] —BIRARAR -

China Shuifa Singyes Energy Holdings Limited Environmental, Social and Governance Report 2022



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
TERECICFIRE  HERERRE

The Group set targets in 2021 to actively respond to the national AEBR T -—FEvBIERE
policy of “achieving peak carbon emissions by 2030 and AR —T=FFHEE  —F
achieving carbon neutral by 2060”, and strictly implemented ANEFRPN] HBEKRBEK - &
and actively responded to the government’s emission reduction FEENTT I TE ISR 28 FE il & B IR T
plan, striving to complete its emission reduction tasks within KB EEETE] - WFERBZHAT
the target period. The Group’s total GHG emission intensity in RERPER - AEB T ==
2022 remained at 0.02 tCO,e/m?, similar to that in 2021. The FHR ﬁ“ﬁ‘&f?‘#b’ﬁ(?@iﬁifﬁi:
above targets are still in progress, and the Group will continue ?**iﬁ 49 HEFF0.02M8 — &
to monitor and take measures to reduce GHG emissions. The bLixE £, FK o Lalt B2
Group’s performance of GHG emissions were as follows: %BE T AEBEKeREERY

REVEHER AR EREI - &
SEAREREBHRERROT

Indicator iR Unit 2022 2021
BS{u —g-= —E-—%F
Direct GHG emissions HEREREHEN tCOe 101.46 92.09
(Scope 1) (&3E—) 8 — &b ik
an =
= £
Energy indirect GHG emissions 8EJREIZ A =R EEH K tCOe 2,188.18 2,545.71
(Scope 2) (BE=) 7= 73
an =
= £
Other indirect GHG emissions ~ Ethf# )8 = RAEHEK tCOe 28.67 24.41
(Scope 3) (8E=) 7= 73
an =
= £
Total GHG emissions RERBHREE tCO,e 2,318.31 2,662.21
W — S LB
EE
Total GHG emissions intensity B=mEEHHAE tCO,e/m? 0.02 0.02
EE mE = | b ik
BB FHXK
Avoided total GHG emissions  FBAGEEEE R & tCOe 39.94 40.37
through generating BEREHREE W —abhx
electricity by solar power BEE

TOOFIRR  HERERRE P EKEEXEREEERLR] 17
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Note:

3. The GHG emissions data are presented in terms of carbon dioxide
equivalent and are based on, including but not limited to “The
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standards” issued by the World Resources Institute and the World
Business Council for Sustainable Development, the “Baseline
Emission Factors for Regional Power Grids in China in 2019”
promulgated by the Ministry of Ecology and Environment of the
People’s Republic of China, the Global Warning Potential from the
Fifth Assessment Report issued by the Intergovernmental Panel on
Climate Change and “How to Prepare an ESG Report — Appendix
2: Reporting Guidance on Environmental Key Performance
Indicators” issued by the Hong Kong Stock Exchange.

Sewage Discharge

During the production process, the Group does not generate
a large volume of sewage, and the domestic sewage will be
discharged through the municipal sewage pipe network to the
regional water purification plant for treatment, and therefore the
water consumed by the Group is the sewage discharged. The
Group advocates water conservation and requires that various
chemical and oil contaminants shall not be placed and dumped
around the mouth of the domestic waste pipe. In addition, we
strictly forbid to place pollution sources such as chemicals,
oils, solid wastes, etc. at the rainwater pipe network port and
implement rainwater and sewage diversion, so that the rainwater
can be directly discharged. Water consumption data of the
Group and detailed water-saving measures will be set out in the
section headed “Water Management”.

it -
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HIREIZAE) « EE AR HFE
A REIR 3% B0 %% A #19(2019 F &
JRBETE B R A B
WEF) - BUTHEREECHF
ZEGMEMOERRHER
EONNBIRFRES - AR
B I E R IRIR - A
eNERmE — Wik —  IRIE
FREBIRIZERIES]) ©
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Waste Management

The Group has established relevant processing procedures and
plans and has identified and classified wastes, and designates
personnel to handle the wastes in a timely manner and maintain
the sanitation around the collection bins. Information about
the management of solid and hazardous waste is included in
“Control Procedures on Environmental and Safety Operation”,
“Solid Waste Management Plans” and “Waste Management
Regulations”. For the following types of solid wastes, we adopt

specific treatment measures:

Hazardous Waste

During the production process, we will endeavour to minimise or
avoid the use of hazardous substances or production techniques
that may generate hazardous substances. The Group manages
dangerous chemicals in accordance with the “Management and
Control Procedures on Dangerous Chemicals”, and ensures the
safety and reliability during their usage and storage to prevent
the occurrence of safety and environmental incidents caused by
the leakage and fire of dangerous chemicals. Various kinds of
containers contaminated with toxic and hazardous substances
(such as: various plastic bottles, plastic barrels, dangerous
chemicals tanks, waste oil, etc.) shall be collected by the
processing factory and the Site Project Department to prevent
any mixture or leakage. The special production solid waste at
each operation site shall not leak or be mixed with general solid
waste to avoid adverse impacts on the environment, and shall
be delivered to the designated collection point as required.
The Group did not produce a significant amount of material
hazardous waste during the Reporting Period, therefore, the
Group had no relevant data and did not set relevant targets.
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Non-hazardous Waste

Non-hazardous waste generated in business activities of the
Group are mainly scrap metal and paper. We request staff to
sort and collect the recyclable waste and non-recyclable waste
according to the “Solid Waste Management Plan”, of which we
will deliver the recyclable waste to recyclers by types, and the
non-recyclable waste will be processed by a qualified waste
disposal company. In addition, the Group’s operations tend
to be paperless. We encourage employees to use email for
internal and external communication, and we use the office
automation system for notifications, transfer applications, holiday
applications and other administrative procedures to achieve a
paperless office. Meanwhile, we promote double-sided printed
internal documents to fully utilise paper.

The Group has set the target in 2021 to organise activities (such
as seminars and item exchange events) in 2022 to enhance
the employees’ awareness of sparing usage and reduce the
production of non-hazardous wastes. The Group achieved the
relevant targets during the Reporting Period. The Group held the
“Plate Cleaning Campaign”, called on all employees to sign the
letter of commitment for the theme activity, and set an example
by practical actions to “eat less, eat what we can, eat healthier”,
so that food saving can become a new, popular trend, reducing
food waste. The Group will strive to achieve the target of holding
at least one waste reduction campaign during the year ending
31 December 2023 (“2023").

BEEERY
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A2,

The waste of the Group was mainly generated during the
production of new material products and some renewable energy
products. As the Group reduced costs and increased efficiency,
and reduced resource consumption, the total non-hazardous
waste intensity of the Group decreased by approximately 25%
from approximately 0.0024 tonnes/m? in 2021 to approximately
0.0018 tonnes/m? in 2022, in which all scrap metals disposed
were handed over to qualified companies for recycling and
disposal. The performance of the Group on non-hazardous waste

REBOEMEERRNEETM
BHE G R B0 0] B A SR E GBS
EE - BRAEERERARNEH -
BB FERE - AEBNEEREE
BEMRETEHR T - —FH
0.0024 W,/ 75 K TP 4] 25% 2=
— T = ZF#40.0018MF,F ;5
Ke IBREENERBYZIR
HAEBABIEIRERE - XEH

disposal were as follows: MEZEEVEERA[NOT
Waste Types REZYEER Unit 2022 2021
BE{ir —F=-= - 3
Scrap plastic strip RER tonnes 12.824 N/A
iz TEA
Scrap metal BEeE tonnes 171.70 249.86
iz
Paper #HoR tonnes 5.02 13.03
72
Total non-hazardous waste MEEZEYEE tonnes 189.54 262.89
o7
Total non-hazardous waste EEREYEETEE tonnes/m? 0.0018 0.0024
intensity Mg, 5K
Note: =
4. During the Reporting Period, a large amount of waste plastic strips 4. MEHEANTERDZLN

was disposed of due to the need to replace the aged window and
door strips. These replacement works were not carried out in
2021.

Use of Resources

The Group does not only contribute to improving the
environment in our business, but also proactively step
towards a low-carbon lifestyle in our operation. The Group
has formulated the “Management and Control Procedures on
Energy and Resource Conservation” and “Resource Energy
Control Procedures” to manage the use of energy and resources
including water, electricity and paper. The Logistics Department
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of the Administrative Center is responsible for the compilation
and archiving of inspection records for relevant consumption. In
addition, in order to achieve sustainable development, the Group
regularly provides environmental protection information and
practical advice related to an environmentally friendly lifestyle to
staff for circulation.

In addition, the Group has incorporated numerous
environmental-friendly elements into our property design. One
of our office buildings (Research and Development Building of
Singyes Solar) has fully considered the application environment
of passive technique, and combined active technique to
enhance the applicability of the building. The Research and
Development Building of Singyes Solar adopts human-induced
lighting, air conditioning, and fresh air triple control technology,
taking information technology as carrier, positioning through
microwave technology, and integrates building intelligent control
system, to integrate the control of lighting, air conditioning, and
fresh air with people’s indoor activity, achieving the situation of
“Turn on when people are present, turn off if absent”, avoiding
unnecessary energy consumption caused by artificial operation
and achieving interactions between people and buildings.
Apart from using photovoltaic power generation to reduce GHG
emissions, the Research and Development Building of Singyes
Solar also adopts an evaporative condensing total heat recovery
fresh air unit to recover the cooling capacity of exhaust air to save
resources. Our Research and Development Building of Zhuhai
Singyes Renewable Energy Industrial Park adopts photovoltaic
power generation technology and energy comprehensive
management technology, and becomes a demonstration project
for distributed power plants and smart microgrids. In addition,
the staff quarters utilise the building integrated solar thermal
technology by combining the solar and thermal system with
building construction to provide employees with hot water,
heating and air conditioning, etc., in order to reduce our demand
for thermal power and lessen the environmental pollution.
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Energy Management

The major energy consumption of the Group during its daily
operation is electricity consumption in operation, petrol and
diesel consumed by vehicles. The Group has set the target
in 2021 to organise activities (such as seminars) in 2022 to
enhance the employees’ awareness of energy saving. The Group
achieved the relevant targets during the Reporting Period. The
Group held party day activities with the theme of conservation,
led by the Energy Conservation Party Branch which carried out
a party day activity with the theme of “practicing frugality, thrift
and conservation and creating a new civilized style”. Through
platforms such as bulletin boards, public accounts and other
platforms, we make full use of the office space, canteens and
restaurants to display energy-saving promotional slogans to
create a strong atmosphere of frugality, thrift, conservation and
anti-waste, and to enhance employees’ awareness of energy
saving. In 2023, the Group will continue to strive to achieve the
target of holding at least one energy-saving activity. In addition
to the above electricity consumption management in terms of
the property design and organising energy-saving activities, the
Group has formulated the “Energy and Resource Conservation
Management Control Procedures” and introduced various
measures and methods to achieve the goal of saving electricity
and using electricity effectively. The relevant specific measures

are as follows:

° The Logistics Department of the Administrative Center is
responsible for the management of power supply lines and
equipment in the plant;

. No person or department shall install or disassemble
the power supply equipment without authorisation. Any
breakdown of the power supply line and equipment
shall be notified to the Logistics Department of the
Administrative Center to troubleshoot the power failure
and resume the power supply;

° Lightings and electrical equipment used in production and
offices shall be turned off at rest and after work, practising
the principle of turning off if absent;
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° Adopt accrual basis for office equipment such as air

conditioners and computers, and the Logistics Department

of the Administrative Center implements the punishment

system, and penalises those who have not turned off the

air conditioner and computer after work.

In addition, the Group permeates the awareness of energy

conservation and environmental protection into the work and life

of each employee by posting slogans of electricity conservation

in offices. As the Group reduced costs and increased efficiency,

and reduced resource consumption, the Group’s total energy

consumption intensity decreased by approximately 14% from

. ERDRENE
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approximately 0.050 MWh/m? in 2021 to approximately 0.043 TREA14% 2 =T = —5F40.043
MWh/m2 in 2022. The performance of the Group on energy JKER K o AEBEELR
consumption were as follows: ERERBRWT :
Energy Types® BEiRTESES Unit 2022 2021
B fi —F-= —E-—%
Direct energy consumption HEaERERE
Unleaded petrol | MWh 127.35 139.28
JEFLIR
Diesel By MWh 134.47 156.53
JKFLES
Indirect energy EikE3-N 0 =F =4
consumption
Purchased electricity SNEE MWh 4,300.24 5,002.88
JEFLR
Energy consumption of BITEBEMNERES MWh 78.49 79.34
self-generated electricity JKE B
Total energy consumption BERHEEE MWh 4,640.55 5,378.03
JKFLRF
Total energy consumption HERHEARE MWh/m? 0.043 0.050
intensity JFLEF,EFHK
Note: it
5. The calculation of unit conversion refers to the Energy Statistics 5. BAUEHRNTEE2E R

Manual issued by the International Energy Agency.
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Water Management

The water consumption of the Group is mainly domestic water.
In order to save water, the Research and Development Building
of Shuifa Singyes Energy adopts Class 1 standard water-saving
sanitary appliances, which can reduce its water consumption to
save water resources under the condition of fulfilling its normal
functions. The Group has set the target in 2021 to participate
in water saving activities and promote water saving through
various methods (such as: posting posters and releasing internal
notices) in 2022. The Group achieved the relevant targets
during the Reporting Period. The Group held party day activities
with the theme of conservation, led by the Group’s Energy
Conservation Party Branch which carried out a party day activity
with the theme of “practicing frugality, thrift and conservation
and creating a new civilized style”. We strengthen water
conservation publicity, create a strong atmosphere of frugality,
thrift, conservation and anti-waste, and enhance employees’
awareness of water saving. In 2023, the Group will strive to
achieve the target of holding at least one water-saving activity.
For storing rainwater, the Research and Development Building
of Shuifa Singyes Energy is also equipped with wet ponds, which
serve as landscapes and relaxation in normal times but play
the role of storage in case of rainstorms. During operation, the
Group also implements various measures to improve water use
efficiency, the details of which are as follows:

° All employees must save water and develop good habits to
save every drop of water;

° Turn off faucets when people are absent to prevent the
water leakage;

° If the faucet or water pipe is found any leakage, contact
the Logistics Department of the Administrative Center for
repair; and

° Prohibit the use of drinking water to wash cups or other

items.
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With continuous commitments to water-saving publicity,
the Group posts water-saving reminders in toilets to remind
employees to tighten faucets after water consumption and
cherish water. As the Group reduced costs and increased
efficiency, and reduced resource consumption, the total
water consumption intensity of the Group has decreased by
approximately 10% from approximately 1.07 m3m? in 2021 to
approximately 0.96 m3/m? in 2022. The Group will continue to
strengthen the promotion of water conservation and introduce
relevant measures so as to raise employees’ awareness of
water conservation. The performance of the Group on water

AEBN—EHITEKEE £
FHERR S AKIRERE
8 REE R THERKEBBEKEE
¥ BEAK BRAREREBEAR
Bk R BRBEE  ASEH
AXKBEREEH_-_T=Z—F4H
1.073 7K/ F KT r&E#)10%
BT _FEH096 K F
TR REBEEEMREHLA
KB ERETHEBERER 25
BIHSHNAKOES - X5H

consumption were as follows: MRKERRWOT ¢
Indicator 18E Unit 2022 2021
ES {3 —g-- —E-—%F
Total water consumption AkEE m3 103,224.93 114,651.00
IFHXK
Total water consumption RKEEEE m3/m? 0.96 1.07
intensity KV A S
Amount of rainwater collected ~ F/KEIKE m3 —5 711.00
SR
Note: Bt
6. During the Reporting Period, there was no rainwater collection 6. REEER - ARFKEFR

due to the failure of the rainwater system. [ MrEmRkERE -
ERBMOEERN R E E i
NEMMIBLE - BHPPVLBEM
SKEGE A KR _ERRERE -

Based on our production model and the location of our plants
and offices, we do not experience any difficulties in finding water
source that is fit for purpose.
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Use of Packaging Materials

The Group strives to streamline the packaging of its products

and actively reduces the use of packaging materials, in particular

paper, under the principle of simplification. Our packaging

materials were mainly used for the new material products and

the exported renewable energy products. Due to the renewal

of packaging solutions and the increase in the usage of some

packaging materials, the Group’s total packaging material

intensity increased by approximately 83% from approximately

11.10 tonnes/RMB billion revenue in 2021 to approximately

20.33 tonnes/RMB hillion revenue in 2022. The performance of

the Group on the use of packaging materials were as follows:

BRIEHEH

AEBEBNBBELRNEE L
HEEE  ROBUBELAR
8 B BEDRHER -
BN ETEARTMTHE
mmSHE A BARRE ML O E
E-HRBEEFREF  F9E
EMEHEEM AEEHRE
MRAETEH_T-—FH
11.1008/ +1B T AREIA EF+
4)83% & —F = — F #920.33 8
SHRBITARBRA - REED

PEMEMERAERBAT

Packaging Material Types BIPEHER Unit 2022 2021

==t —g== —E=—%

Paper and paper products IS & tonnes — 2.30
g

Plastic products BREM tonnes 64.02 4573
Mg

Others Hith tonnes 35.89 24.18
U

Total amount of packaging BEMEEE tonnes 99.91 72.21
materials o7

Total packaging material BRMHEERE tonnes/billion 20.33 11.10

intensity

RMB revenue’
Wg,+{E7T
ARBEWAN7

RO CFRR - AERERRE  PEKEEXEREEERAR]
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Notes:

7. During the Reporting Period, the total revenue of the Group
was approximately RMB4,914,282,000 (2021: approximately
RMB6,503,428,000).

The Environment and Natural Resources

The Group pursues best practices for the environment
and focuses on the impact of the Group’s business on the
environment and natural resources. In addition to complying
with environmental laws and international standards and
appropriate protection of the natural environment, the Group
also integrates the concept of environmental protection into its
internal management and daily operation activities to achieve the
goal of environmental sustainability.

Noise Management

The Group recognises that it may create noise during the course
of operation. The noises are mainly from air compressors,
production equipment and vehicles. Therefore, our “Control
Procedures on Environmental and Safety Operation” has a
section headed “Noise Control and Management”, and the

measures for noise control are as follows:

° Air compressors are equipped with air compressor
soundproof rooms to solve noise problems;

o All mufflers and horns of the Group’s vehicles must
comply with national regulations;

o Strengthening the management and maintenance of the
Group’s vehicles to maintain good technical performance
and prevent environmental noise pollution; and

o The Group’s vehicles within the urban area shall use
sound devices as required.

A3.
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Green Building

Apart from promoting the use of solar technology, we proactively
regulate green buildings to ensure a higher specification for
the sustainability of buildings. We hope to start from aspects of
material and environment, together with the establishment of
standard measures, to achieve our final objectives of avoiding
squandering resources, reducing the production of raw
materials of photovoltaic components, and reducing secondary
environmental pollution.

Coal, oil and other fossil fuels are not only non-renewable
resources, but will also generate carbon dioxide and other GHG
and waste during combustion. On the contrary, solar energy is
a renewable and inexhaustible resource. Solar energy is also a
clean energy form, and its utilisation will not emit GHG which
intensify greenhouse effect. Therefore, the Group vigorously
promotes the development of solar technology. With the
concerns that solar energy may cause visual pollution in cities,
we proactively develop BIPV Technology, by using photovoltaic
components as building materials. BIPV application has to be
incorporated into the overall design of building, rather than only
simply combining solar photovoltaic components and buildings.
It is necessary to consider various functions and utilisations
of building and is an attempt to form new architectural design
ideas and energy saving building methods. BIPV does not only
beautify the building, but also achieve shading insulation, heat
preservation, energy saving, environmental protection and the
reduction of energy consumption inside the building.
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In addition, we also advocate green definition of building, i.e. Btz AN - BIIMRIBEH R ESE
the conservation of land, water, energy and material. Pursuant MyPEemEsE B &
to the principle of “Passive Priority, Active Optimisation”, with K~ BREEFIEAM - 12 [ EVE L -
the goal of “Ultra-low Energy Consumption”, aiming to create FEMEL]RA L - LATFRIERERE]
low-carbon energy saving building with rational planning and RER BEEBANHNSER
design at early stage and effective control and management EIFRFT ARG EERUEHI B -

at later stage, on the basis of high performance maintenance A S e EERE (S R
structures (high visible light transmittance, low shading BET L MRS (R B BER
coefficient), and supplemented by applying various types of FUZBEEANBREN - ZE
ventilation technology, considering external shade and ventilation SNEERS 838 A B A B BRI AN
of photovoltaic power generation technology, and combining with BEEERHRFEITERER
building intelligent control system, etc. Zhuhai Singyes Green BRBEIEEE o TPIPE T ER/G JE 54
Building Technology Co., Ltd., a subsidiary of the Group, is the BREENBEAERAFZEHEBR
member of the Chinese Enterprise Committee of US-China Clean BERES & B FT A L R SR RN BE S R
Energy Research Center — Building Energy Efficiency (CERC- (CERC-BEE)R F %L BeKE
BEE) consortium. The Group actively participates in the activities B AEE-BREGSEER
of the consortium and adheres to active and productive joint M EEEE Ii?—r&ﬂ“?é
technology development, application and promotion with its MEEFHENERREGH - 5
members on the platform of the consortium. BRI E BT 2 - FEERA

HERETIE -
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Climate change has brought escalating risks and challenges
to the global economy and may also impose negative impact
on the Group’s business. Thus, the Group has realised the
importance of identifying and mitigating any material impacts of
climate change. According to the international advice from the
Task Force on Climate-Related Financial Disclosures (“TCFD”)
established by the Financial Stability Board, the Group’s
management has assessed and recognised the physical and
transition risks which have effects on the Group’s business.
Based on the assessment results, the Group has included the
climate risks in the corporate risk management process and
has formulated relevant policies and procedures to manage
and review the climate-related risks and to capture relevant
opportunities.

Physical Risks

The frequency and severity of extreme weather events (such
as extreme cold or heat, storms, rainstorms, and typhoons)
have been increasing, whereby may increase the risk of power
shortage, interrupt supply chains and damage the Group’s
assets, resulting in disruption of the Group’s operation and
decrease in revenue, as well as increasing the costs of repairing
and restoring the damaged locations. Such events may also
hinder employees from conducting work, and even cause
casualties. To tackle the above risks, the Group will identify such
risks and prioritise those with severe impact so as to promptly
adopt preventive measures. The Group will carry out risk
prevention work in accordance with the “Safety Management
System for Typhoon, Flood and Flood Crossing Prevention” in
the “Production Safety System”, and has formulated emergency
plans to avoid and reduce casualties and property losses.
Meanwhile, the Group will study the possibility of changing its
business model to reduce and avoid the severe impact of such
risks on the Group’s operation.

ket 35

A4. Climate Change A4. SEIEEME

AR E LR 2 IR B R A
MPEATET AR - TRATREE AR
EREBKEREELE - Bt
2N £ [ R BA R B RO S R Ml A
EHERNERMEAZENEE
- BECHBEZEEEKL
B SRIR AR B 75 (5 B EE T1EAR
(ITCFD)) EIRR i2ak - AKLEE
BEDNETRBINEAERE
BEMTENE B EERE R -
REBEREBEIGER  BRIE
[E B AR E R ERRE I
2 E AR R AR P LA B IR AN
A R A P R F N MR AR R
8 o

BERE

BERGEH - AR - ZFRAEE
ERHARFHNAERESRE
EEEIGM - AleeEEINENRE
BRE R - RETHERARES
AEBEE  FASEMHEEF
BT g s AR - e EEE
KIEZIE M BB AR N - &
L MR A R B S T T4 -
EREMAMGT - BEHMUE
Efg - AEEEHBZERR
WEBAZEEAARELENE
B - DA 55 —BF R BRER TR B #5
Mo AEEERBE(ZEEES
E)FECE AR - Pt - BAR
2EBSIEETARBRBRER T
B TEHEESTER Uk
KAV ABBTRYERX [
B - AEEBHEREEBEX
BRI BRI - DR A ol o iE
EBEBENRELE -

BE  PEARRELREEERAA



) )
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

TECICFRIE 1 ERERRE

32

China Shuifa Singyes Energy Holdings Limited

Transition Risks

In order to achieve sustainable development, governments from
all around the world have successively enacted climate-related
laws or tightened regulations to support the vision of global
decarbonisation. Tightening measures such as increased taxation
may affect business operations, which promote enterprises to
move towards green management in different ways. In addition,
the Hong Kong Stock Exchange also requires listed companies
to strengthen climate-related disclosures in ESG reports, which
may increase related compliance costs. Failure to fulfil climate
change compliance requirements may expose the Group to the
risk of claims and litigation, which could result in a possible
damage to corporate reputation. The Group will regularly monitor
existing and emerging trends, policies and regulations related to
climate change to avoid reputational risk due to slow response.
In addition, in order to reduce the Group’s impact on the
environment and fulfil the requirements of the Hong Kong Stock
Exchange, the Group has set targets to reduce GHG emissions
and energy consumption. The Group will continue to evaluate
the effectiveness of the Group’s actions on climate change and
enhance its ability to address climate-related issues.
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B. SOCIAL B. #&
B1. Employment Bl. {Ef#

Talent is the core of the Group’s operations. Recruiting the most
suitable talent for each position is one of the Group’s important
tasks. The Group adheres to the people-oriented principle and
standardises labour employment management, based on which,
it respects and protects the legal interests of every employee. It is
committed to safeguarding employees’ occupational health and
safety, safeguarding their vital interests, and giving full respect
and attention to their enthusiasm, initiative and creativity in order
to build a harmonious labour relationship. We have established
relevant personnel management policies such as the “Employee
Benefits Management Plan”, “Total Payroll Management
Plan” and “Shuifa Singyes Energy Employee Handbook” to
provide employees with a healthy, sunny and positive working
atmosphere, and guide employees to actively integrate their
personal pursuits into the long-term development of the Group.

The Group strictly complies with relevant laws and regulations,
including the “Labour Law of the People’s Republic of China”
and the “Labour Contract Law of the People’s Republic of
China”. During the Reporting Period, the Group was not aware
of any situations about material violations of human resources-
related laws and regulations which has a significant impact on
the Group.
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Employment Practice
Recruitment, Promotion and Dismissal

The Group actively implements the strategy of thriving talents,
and plans the human resources and recruitment plan for the
following year according to the work needed at the end of each
year. The Human Resources Department will recruit through the
recruitment website, professional media or other employment
agencies according to the schedule. The Human Resources
Department will interview the applicants who have passed
the initial screening, and conduct interviews and evaluations
according to the requirements of the “Recruitment Management
Measures”. Applicants will also be arranged to have interviews
with the department manager and can be qualified for the
employment after being approved by the relevant person in
charge or the general manager after the interview. For financial,
procurement and medium-to-high level recruitment, we will
ensure that the relevant personnel possess good professional
ethics.

Pursuant to different professions, the Group provides three
career development and promotion channels for employees,
which are technical channel, management channel and
operation channel. Each channel is divided into 5 hierarchies,
and each hierarchy is further subdivided into different levels
so that all employees are provided with equal opportunities for
gradual promotion. Employees who are at the same level will
enjoy the corresponding rights, including wage income, welfare
and benefits, spiritual honours, etc, regardless of whether they
are from the technical channel, the management channel
or the operation channel. The promotion decision for each
employee is fair and open without any discrimination. When
there is a job vacancy, we will consider promoting competent
employees internally based on the results of the annual
performance appraisal of the employees to affirm their efforts
and contributions.
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In addition, the Group will never allow unreasonable dismissal
of employees under any circumstances. Termination of any
employment contract will be based on reasonable and legal
grounds and internal policies. The Group strictly prohibits unfair
or unreasonable dismissal in any form. In order to improve the
operation of the Group, we will arrange interviews with departing
employees to find out the reasons for their departure, and pay

the remaining wages on time.

Remuneration and Welfares

The Group has established a relatively reasonable, competitive
and legal remuneration system of fairness and integrity
to provide remuneration for employees. In order to retain
talents and strengthen the initiatives of employees, the Group
has established a complete “Salary Management System”,
“Employee Remuneration Management Measures” and “Total
Payroll Management Plan”. In order to further standardise the
Group’s salary and welfare system, the senior management of
the Group took the lead in setting up a management team. With
reference to the salary levels of the same industry, the Group
has formulated a competitive and incentive compensation and
welfare plan based on the leadership management strategy and
objectives, enabling the Group’s salary system to have certain
competitive advantages in the same industry and same region.
The salaries of employees will also be adjusted with factors
such as social inflation and promotion. Meanwhile, the Group
will also regularly adjust the rank and salary scale according to
differences in terms of aspects such as employee performance,
length of service, and work attitude.
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The Group has also established “Performance Appraisal
Management Measures” to enhance regulation and
improvement in the Group’s performance appraisal management
work, which links employees’ salaries and positions with
their performances, forming an internal talent competition
mechanism based on abilities. For employees at different levels,
we have developed corresponding assessment content, mainly
including task completion indicators, quality of completed work,
professional skills, innovative skills, collaboration, responsibility
and discipline. Based on the scores from leaders, colleagues
and subordinates, the Assessment Department will calculate the
appraisal coefficient for each employee. Additional bonuses are
given to those who perform outstandingly at work as a boost in

morale.

With commitment to providing thoughtful and comprehensive
employee benefits, the Group treats its employees under the
concept of “harmonious Singyes and common development”
and provides various benefits that are either statutory or non-
statutory to them while safeguarding their basic benefits with
a view to boost their sense of belonging, strengthen corporate
cohesion and encourage them to provide long-term services.
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The Group implements a five-day work week regime with 8
hours of work per day. For overtime work, the Group pays wages
in strict accordance with relevant laws. We provide statutory
holidays according to national regulations. Employees may also
be entitled to paid leaves such as marriage leave, maternity
leave, care leave, bereavement leave, sick leave, work-related
injury leave and annual leave. The Group also sets up the
“Employee Benefits Management Plan” in accordance with
the “Social Security Law of the People’s Republic of China”
to provide “five insurances and housing provident fund” to
employees. In addition to statutory benefits, employees can
also enjoy a number of additional benefits such as working
meals, wedding cash gift, holiday relief payments, free medical
examinations and trainings. We also provide employees
with transportation, housing, seniority and high-temperature
subsidies. In order to encourage employees to work hard and
engage more in research and development, the Group also
provides performance bonuses and rewards for patent and
paper completion. Rewards are given to those who perform
outstandingly at work and have successfully assisted the
Group in obtaining invention patents and publishing papers in
provincial publications.

Communication with Employees

The Group has established appropriate channels for employees
and senior management to communicate, the Human Resources
Department will collect employees’ opinions and suggestions,
and tackle the problem together with other department heads,
improving the relationship between employees.
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Diversity, Equal Opportunity and Anti-discrimination

The Group strictly complies with national and local government
regulations by adopting a fair, equitable and open recruitment
process and developing relevant system files to eliminate
discrimination in the recruitment process. Employees face no
discrimination regardless of race, gender, colour, age, family
background, ethnic tradition, religion, physical fitness and
nationality and thus allowing them to enjoy fair treatment in every
aspect including recruitment, salary, training and promotion.
The Group endeavours to attract professionals with diverse
backgrounds to join us.

As of 31 December 2022, the total number of employees of
the Group within the reporting scope was 1,497, all of whom
where long-term employees (as of 31 December 2021: 1,709
employees in total, all of whom were long-term employees). The
distribution of employees by gender, age group and geographical
region were as follows:
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2021 —EC-—F
BY GENDER BY AGE GROUP BY GEOGRAPHICAL REGION
=5 REERA R ZithE
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1,229
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@ Male @ Female @ Under30 @ 30-50 Above 50 @ Hong Kong, China @ Mainland China Others
B k=8 <308% 30-50%% >505% hEEE TR Hth
The employee turnover rate® by gender, age group and BUER - FERMAR RibEEI S H
geographical region is as follows: EBERAESIT :
2022 2021
—g-= —E-—%
Total employee turnorer rate HESRKE 27% 26%
By gender R
Male B4 28% 29%
Female g 24% 18%
By age group FRERAR
Under 30 <307% 45% 41%
31-50 31-507% 21% 19%
Above 50 >B50 5%, 30% 23%
By geographical region BEED
Hong Kong, China REIEE 48% 85%
Mainland China R AT 27% 25%
Others Eith 100% 117%

—ToCoHRE - HEREERE FEABRZEREEARLE 39



)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

B2.

China Shuifa Singyes Energy Holdings Limited

—ZFRIR - B RERRE

Notes:

7. Total employee turnover rate = total number of employee left
during the Reporting Period/total number of employee as of
31 December 2021 *100%.

8. Turnover rate of employee (from that category) = total number of
employee (from that category) left during the year/total number of
employee at the end of the year (from that category) *100%.

Health and Safety

The Group highly recognises the importance of health and safety
of our employees with a commitment to providing employees
with a healthy, safe and comfortable working environment. We
have developed the atmosphere of “life and safety first” with
our employees, and formulated the “Production Safety System”
and a series of safe operating procedures and product operation
instructions to ensure that employees effectively control and
reasonably operate related equipment and reduce the risk of
injury. The Group has also obtained the ISO 45001 Occupational
Health and Safety Management System Certification.

The Group strictly complies with relevant laws and regulations,
such as the “Labour Law of the People’s Republic of China”,
“Production Safety Law of the People’s Republic of China”,
“Law of the People’s Republic of China on the Prevention and
Control of Occupational Diseases” and the “Fire Prevention Law
of the People’s Republic of China”, and provide employees with
workplaces that meet the national labour hygiene standards to
effectively protect employees’ health and safety at work. During
the Reporting Period, the Group was not aware of any situations
about material violations of laws and regulations on health and
safety which has a significant impact on the Group. In addition,
the Group did not record any accidents that resulted in death
or serious physical injury and no lost working days (2021: no
lost working days) and claims or compensation was paid to its
employees due to such accidents in the last three years (including
the Reporting Period).
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Safety Management

We identify, evaluate and control the hazards in various
production activities and the occupational health and safety
deficiencies of the Group that may lead to accidents to improve
the production condition and working environment. We regularly
monitor employees’ exposure to occupational hazards to
ensure that they work in a safe environment. In response to the
possibility of accidents, we have formulated the “Emergency
Plan for Production Safety Accidents” to cope with different
accidents such as fire, flood control, food poisoning, electric
shock, mechanical injury, chemical leakage, and vehicle injury.
In order to improve the ability of emergency personnel to
properly handle accidents in emergencies and emergency plans,
we conduct regular exercises and review relevant results.

We understand that equipment safety is closely related
to employees’ safety. As such, we have developed safety
instructions for different equipment to provide relevant operating
procedures and safety instructions for different production
equipment. In addition, we also provide occupational protective
equipment and protective equipment, and remind employees
to take safety measures when using the equipment. Moreover,
we also clearly point out occupational health and safety control
methods, such as requiring employees to check the equipment
daily before operation to ensure that the equipment is well
maintained at normal working conditions and stable operation
capacity.
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The Group has also established the Quality and Safety
Department and conducted on-site safety inspections when
conditions allow, covering equipment or facilities, electrical
equipment, chemical warehouses, safety signs, safety education,
personal protection, on-site protection, fire equipment, dust
noise, canteens and drinking water, disaster measures, etc.
The Quality and Safety Department will supervise and inspect
the safety, environmental objectives, indicators, management
plans, the compliance with laws and regulations in each quarter.
Where the above mentioned are found not handled pursuant to
the requirements under the “Report, Investigation, Processing
and Control Program of Environmental Safety Accidents” during
the inspection, the results and related corrective and preventive
actions will be submitted to the management for review.

Safety Education and Publicity

The Group actively carries out publicity and safety trainings
for employees to enhance their awareness and ability of self-
protection. We set up bulletin boards in the plant to publish
the rules and regulations on occupational disease prevention
and control, the operation procedures, the emergency rescue
measures for occupational hazards and the results of detection
of occupational hazards. We make sure that all equipment
operation and maintenance personnel are well trained, while
project managers, construction quality and safety inspectors,
special operators, chemical management, etc. also are
required to report duties with licenses in accordance with the
requirements of national laws and regulations.
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In order to enhance the safety awareness of employees, we
provide trainings for special positions and provide safety
tertiary education for new employees and regular trainings on
occupational safety education for all employees. We will continue
to analyse and improve the safety management of the Group’s
employees.

Responding to the Pandemic

In response to the Pandemic, the Group has kept abreast of the
latest Pandemic development and set up a series of preventive
measures, which include requiring employees to wear masks all
the time at work, taking the temperature of employees before
getting on and getting off the commuter vehicles, regularly
disinfecting the office premises every day, and providing
disinfecting hand sanitisers in public areas such as offices and
elevators, so as to protect the health of employees and minimise
operational risks. The Group has committed to continue to
strengthening Pandemic prevention inspection and control, as
well as strived to provide a safe and satisfactory workplace for
our employees.

Development and Training
Training Programme

The Group attaches great emphasis on the establishment of
internal management training and development system and
adopts a diversified training model such as induction training
and pre-work training to meet the different needs of employees
at all levels, so as to enhance their skills, help the sustainable
development of the Group and personal growth and development
of employees.
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We have formulated the “Employees Training Management
Measures of the Shuifa Singyes Energy Group” and the “Safety
Education and Training System” set out in the “Production
Safety System”, in order to establish the training management
system of the Group, standardise and effectively organise the
training of all employees, and tap the potential of employees to
support its long-term development. We provide different training
opportunities for employees, and will make annual training
plans according to the training needs of employees every year.
The Group has established an internal lecturer team to provide
internal trainings for employees. It also hires professionals to
train employees and makes arrangement for employees to
participate in training organised by relevant training institutions.
We are committed to enhancing production techniques, design
methods, management capabilities, and equipment maintenance
capabilities of our employees, so that employees can perform
better in their professional areas and further enhance the
Group’s professional status.

The Human Resources Department of the Group will assess and
evaluate the training effect on trainees according to the training
needs and training plans. According to the actual situation,
the issuance of qualification certificate or work license to some
trainers is subject to passing the training examination to ensure
that they understand the training content. We will continue to
improve the quality of our staff’s trainings through an assessment
of the effectiveness of their trainings.
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During the Reporting Period, the percentage of the Group’s total
employee trained is 13.09%° (2021: 7.61%), with the average
trained hours is 8.25!! (2021: 0.91 hours). The percentage and
average hours of employee trained by the Group by gender and

employment type are as follows:

Percentage of

RiRE R - AEEREE X
BHA13.09% (Z T = —4F :
7.61%) - FHZFINER8.25/)
BFU(ZZT - —F 091/ BF) -
REBIZRMER R IEBERIE DK

HiIMEEB AL RTFHIRENAT

Average trained

employee trained 1° hours 1!
FillES T e lRFE
2022 2021 2022 2021
—F=-= —E-—% —F== —E-—%

By gender i3]
Male S 72.45% 73.85% 8.46 0.94
Female egi 27.55% 26.15% 7.75 0.85
By employment category BRESER
Senior management BREERE 29.59% 6.15% 63.00 1.81
Mid-level management FRERE 70.41% 76.93% 63.00 6.67
Junior employee JIHFET — 16.92% — 0.18

Notes:

10.

11.

Total percentage of employee trained = total number of trained

employee during the year/total number of employee at the end of

the year* 100%.

Percentage of employee trained = total number of trained

employee (from that category) during the year/total number of

trained employee during the year* 100%.

Average trained hours = total number of trained hours (from that

category) during the year/total number of employee (from that

category) at the end of the year.

“HERE  HEREERE PEUKEERE

9. REEFIEDL = FAZI
BEEAB/FREEEAR
*100% °

10. XIEEA

) =3

42
BEBEAB

D= FRN(ZER
BEAEFAZI
100% -

0

1. FHZIEHR = FREZER)
Rler s F R (RIERR) 4

BEAEC-

REEERLA] 45



46

)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

“EICFRE - HERERRE

In addition, the Group also strongly encourages employees to
participate in different industry conferences and forums. This
will not only enable employees to keep abreast of industry
knowledge and trends, but also promote the development of the
industry. Industry conferences and forums in which the Group
participated during the Reporting Period include but not limited
to:

° Zhuhai Zhengfang Property’s Talks
° Talks and Reports of KBVIP

° Zhulong Society: Low Carbon Building Design under Dual-
carbon Goals

° Product Launch Event of GoodWe

o “Application Technology Seminar (Part 2) of Innovation
Center for Zero Carbon China (Beijing)”

° Guangdong Energy Conservation Publicity Month: Green
and low-carbon, energy-saving first

° The 14th Summit by Leading Entrepreneurs of China
Building Curtain Wall Industry

. Photovoltaic Women Summit Forum in Xiuzhou District,
Jiaxing, Zhejiang “Speeches of RE100 Sisters”

° Zero Carbon Ecology School — Forum for Building-
integrated Photovoltaics BIPV

° ATPV Advanced Photovoltaic Technology Forum

° Tianfeng Securities & China BIPV Union — Forum for
Industry of BIPV Building Photovoltaic & Zero Carbon

° Zero Carbon Ecology School — Conference for Building-
integrated Photovoltaics

o Online Lectures of Building Windoor and Curtain Wall
Society of Shenzhen — BIPV Photovoltaic Curtain Wall and
Photovoltaic Roof Series
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B4. Labour Standards

Prevention of Child and Forced Labour

The Group strictly complies with relevant laws and regulations
including the “Provision on the Prohibition of Using Child
Labour” and “Labour Law of the People’s Republic of China”.
During the Reporting Period, the Group was not aware of any
situations about material violations of laws and regulations in
relation to child and forced labour which has a significant impact
on the Group.

The Group prohibits the employment of any child and forced
labour by its Mainland China operations and has formulated
“Helping Child Labour and Underage Labour Protection
and Control Procedures” and “Prohibition of Forced Labour
Management and Control Procedures”. The Group clearly
stipulates that only employees over the age of 16 will be
recruited. Before new employees’ enroliment, we will review
their identity documents to prevent the employment of child
labour. Labour contracts of employees clearly specify the work
time, place, tasks, and main responsibilities, ensuring that they
are not required to execute work that is not within their terms
of reference. If employees need to work overtime, overtime
work is consensual and compensated by overtime pay or time-
off in lieu according to relevant laws and regulations to prevent
forced overtime. The Group also prohibits any punishments,
management methods and behaviours involving verbal abuse,
physical punishment, physical abuse, oppression, sexual
harassment (including inappropriate languages, postures and
physical contact), etc. against its employees for any reasons.
If any violation is found, the Group will handle it accordingly
according to our internal policies and the actual situation.
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The Group understands the importance of green supply chain
management to reducing indirect environmental and social
risks and has formulated “Sunshine Procurement Management
Measures”. With regard to green supply chain management,
we require suppliers to regulate their environmental and social
practices, and strive to cause suppliers to act in a socially
responsible manner.

Management of Supplier Environmental and Social Risks

The Group expects to have long-term cooperation with suppliers
to joint sustainable development and take initiative of innovation.
The Group has been conducting public bidding procurement in
an open, fair and honest manner as competitive principle and
has formulated “New Supplier Review Procedures”. During the
selection process of suppliers, we will give priority to suppliers
who have obtained certifications such as “ISO9001 Quality
Management System Certification”, “ISO14001 Environmental
Management System Certification”, and “OHSAS18001
Occupational Health and Safety Management System
Certification”. The Group will also give priority to suppliers that
apply environmentally friendly products and service practices,
to ensure that the suppliers have sufficient support for product
quality, environmental protection, energy saving, emission

reduction, and occupational safety and health.
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The Group has established “Supplier Questionnaire” and
will also conduct site visits to some suppliers’ factories and
conduct field sampling inspections to ensure that its production
equipment is qualified, personnel and facilities are adequate,
and the production process and products meet the national
quality standards. For qualified suppliers, we will continue
to supervise and inspect their products and services. We
also regularly update our list of major suppliers, and we will
periodically evaluate suppliers’ performance on agreed terms,
and take them as a basis for selecting suppliers and improving
supplier management. The Group regularly reviews the relevant
policies to ensure their effectiveness. During the Reporting
Period, the Group has a total of 654 (2021: 542) suppliers from
Mainland China, with all have passed the suppliers’ recruitment
practices.

Product Responsibility

The Group attaches great importance to the quality of its
products and its corporate reputation, and actively monitors
the quality of its products and services through internal
controls with a commitment to producing quality products
that meet international industry standards. We also maintain
communication with our customers to ensure that we understand
and meet their needs and expectations so as to understand their
satisfaction and continuously improve the quality of our services.

We zealously comply with relevant laws and regulations, such
as the “Law of the People’s Republic of China on Protection
of Consumer Rights”, the “Advertising Law of the People’s
Republic of China” and the “Patent Law of the People’s Republic
of China”. During the Reporting Period, the Group was not aware
of any situations about material violations of laws and regulations
on health and safety, advertising, labelling, privacy matters and
methods of redress which has a significant impact on the Group.

During the Reporting Period, the Group also did not record any
products has to be recalled for safety and health reasons from
the total number of products sold or shipped and no record of
any major complaints regarding any products and services (2021:
no recalls and major complaints).
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Quality Control

As the Group places considerable value on the quality of
its products, we have formulated the “Product Monitoring,
Measurement and Control Procedures”, “Construction Process
Quality Inspection and Acceptance Management System”,
“Construction Quality Management System” and “Quality
Management Inspection, Analysis, Evaluation and Improvement
Management System” to inspect the quality of raw materials,
processed semi-finished products, finished products, on-
site construction and engineering completion to ensure that
the quality of products and constructions meet the specified
requirements. We have also designed detailed incoming quality
control, processing inspection and construction site inspection
procedures, and employed third-party accredited testing centers
to test the physical properties of some products to ensure that
the products meet the quality requirements. We also have
specifically defined the responsibilities of different departments
and related personnel throughout the process to ensure that
all procedures are accurately implemented. Unqualified raw
materials or products will be dealt with by relevant personnel
according to the “Non-conforming Product Control Procedures”.

During the construction process, we inspect the key processes
according to the requirements of the construction drawings, and
inspect the construction of the project regularly, and conduct
regular quality inspections every quarter. We will also conduct
inspection after the construction is completed. If the owner
discovers any quality problems after using, we will take related
measures based on the extent of the substandard impact or
the potential impact. We also identify the resources, materials,
equipment, spare parts, semi-finished products, finished
products and engineering inspection status for the project to
trace the quality of the project and the safety quality of the

products.
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Customer Service

The Group attaches great importance to the importance of
customer service, and believes that customer satisfaction plays
a critical factor in the production and business sustainability of
the Group. Therefore, the Group has established the “Customer
Satisfaction Control Procedure” and “Customer Service Control
Procedure” to ensure that customers’ complaints are handled
properly in a timely manner through customer satisfaction
investigation, evaluation and analysis to their satisfaction. The
Group has established the Project Dispatching Center which is
mainly responsible for the investigation of customer satisfaction,
statistical analysis of survey results, receipt, transmitting and
summarisation of information and complaints from customers
and feedback on the results of processing customers’
complaints. The Project Dispatching Center will conduct a survey
on customer satisfaction for each year, and submit the “Customer
Satisfaction Survey Form” based on the customer’s significance
by tranches to investigate the customer’s satisfaction with the
quality of project and service.

Privacy Protection

The Group has always respected personal privacy and
intellectual property (“IP") rights and strictly protects personal
data of our customers and our IP Rights. To safeguard the
Group’s interests, the Group has established and requires all
employees to strictly abide by the “Confidential Policy”. We will
sign confidentiality agreement and non-competition agreement
with our employees, and provide monthly confidential subsidies
to some employees to ensure that the information of customers
will not be leaked. In addition to irregularly conducting
information security education and training, we also set up a
mechanism for information management authority auditing and
information security management to ensure data security. We
signed confidentiality agreements with suppliers and customers
to strengthen the protection of business secrets and safeguard
the legal rights of both parties. The relevant policy will be
regularly reviewed to ensure its effectiveness.
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Protection for IP Rights

As the Group has made frequent breakthroughs in the research
and development of new products, product patents and IP
Rights have become the core market competitiveness of the
Group. The comprehensive system ensures that the IP Rights
of the Group are not violated, and avoids infringing upon other
patents and IP Rights. During the Reporting Period, the Group
had 55 new patents for which it applied, such as:

o An Optical Aluminium Reflective Film
. A 3D Photovoltaic Landscape Wall of Low-carbon, Movable
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B RitEmENMNE SHERE
ERAREETIZHFE O
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. A Photovoltaic Power Generation Forecasting Method . — 1B E RNVFOAE LSV M

Based on VFOA Optimized SYM Model
° A Wind Power Converter Cabinet

BAIE SN EEETRRIE
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. Doors and Photovoltaic Folding Doors System . TEFSRARITEFI RS
Advertising and Labelling EERIER

For the promotion and sales work, the Group complies with
relevant laws and regulations such as the “Advertising Law of
the People’s Republic of China”, strives to provide accurate
information on our marketing material and forbids employees to
make any false, misleading or inaccurate statement in any form
of marketing activities. The Group strictly complies with relevant
laws and regulations such as the “Patent Law of the People’s
Republic of China” and the “Trademark Law of the People’s
Republic of China”.
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B7. Anti-corruption B7. R85

Anti-corruption

The Group is committed to building a clean and healthy
corporate system and vigorously combating corruption and
other improper business practices. We strictly abide by laws
and regulations concerning the prevention of bribery, extortion,
fraud and money laundering, and clearly stipulate that employee
should be honest, loyal to their duties, and shall not abuse
their official powers to seek any improper benefits. We strictly
implement laws and regulations such as the “Criminal Law
of People’s Republic of China”, “Company Law of People’s
Republic of China” and “Anti-unfair Competition Law of People’s
Republic of China”. During the Reporting Period, the Group was
not aware of any situations about material violations with laws
and regulations related to the prevention of bribery, extortion,
fraud and money laundering which has a significant impact
on the Group, nor did it have any concluded corruption cases
against the Group or its employees (2021: no concluded legal
cases).

The Group has established the “Integrity Communication
System” and the “Responsibility Letter for the Construction and
supervision of an Integrity CCP”. We have also adopted a clear
avoidance system, prohibiting direct leadership relationships
among employees who have husband and wife relationships,
immediate family relationships, close family relationships and
three generation collateral relatives. We sign an “Integrity
Agreement” with our customers to enhance their mutual legal
awareness of business operations and integrity, improve self-
discipline and self-supervision mechanisms, and create a law-
abiding, honest, efficient and clean working environment to
prevent the occurrence of violations of law and discipline.
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Whistleblowing Procedure

The Group has established relevant reporting procedures such
as setting up an anonymous reporting box and an OA reporting
window to encourage employees to report corruption and bribery
through these relevant channels. The Group will also protect
the identity of the whistleblower and will handle relevant cases
in accordance with the procedures for petition and reporting
promulgated by the disciplinary investigation and supervision
authority of the country to ensure the corporate culture of the
Group is with integrity and honesty. The Group will regularly
review its policies and systems to review the work of integrity
risk prevention and control management, so as to ensure the
effectiveness of the systems.

The Group believes that a corporate culture with integrity and
honesty is the key to the Group’s continued success. Therefore,
the Group place great emphasis on its anti-corruption work
and system building, and is committed to establishing a clean,
open and transparent corporate culture, as well as focusing
on employees’ professional ethics. The Group distributes anti-
corruption related materials and provides anti-corruption
training to the directors and employees at least once in every
year to maintain a high degree of clean corporate culture in the
Group. During the Reporting Period, the Group distributed anti-
corruption materials to the directors and employees via email
to familiarize them with their relevant roles and responsibilities
in the aspects of anti-corruption and business ethics in order
to cultivate employees’ anti-corruption awareness and good
professional conduct.
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Harmonious Singyes

While pursuing business development, the Group has spared no
effort in contributing to the community and the industry. As an
enterprise with social responsibility, the Group has established
relevant policy regarding community investment and actively
utilises our scientific and technological achievements to promote
public welfare development and help people in need. During the
Reporting Period, During the Reporting Period, the Group has
participated in 6 volunteering works that support social charities
and public welfare . The duration of such activities were up to
19 hours, and a total of 28 employees supported the relevant
activities without gratuitous payment (2021: 6 activities with a
duration of 15 hours and a total of 99 employees participated).
The relevant activities are listed as below:

. "Building Branches Hand-in-Hand, Visiting with
Condolences and Warming People’s Hearts” Spring
Festival supportive visiting activity;

° “Learning from Lei Feng Youth Volunteer Community
Tour™ activity;
° " Caring for old CCP members with condolences and

Warming People’s Hearts” supportive visiting of retired
old CCP with difficulties activity during 1st July ;

° Pair Up and Assist the Community and Double Signing Up
before the Lunar New Year — Supportive Visiting of families
in need activity;

o “Gift-Giving and Care-Giving to the Grassroots in 1st July”
themed supportive visiting activity; and

o " Stay True to our Original Aspiration and Pass on the
Torch” visiting activity.

The Group also wish to develop employees’ sense of social
responsibility, so as to encourage them to participate in charity
activities at work and spare time to make greater contributions to
the community. We believe that by participating in contributions
to the community, we can enhance employees’ civic awareness
and cause them to develop right values. The Group will actively
consider participating in more community activities in the future,
such as environmental and employee protection.
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ESG REPORTING GUIDE CONTENT INDEX OF
HONG KONG STOCK EXCHANGE

Mandatory Disclosure Requirements

SRR ESRE

Section/Declaration

=B

AXFIRE - HERELRREE
SIRERSIR

Governance Structure

BRRE

Reporting Principles
PR R Al

Reporting Scope
M $R#0 =

Aspects, General
Disclosures and KPIs

The ESG Governance Structure
IRIR - g RERRIEARE

Reporting Framework

WEER

Reporting Scope
WEEHE

B - —RIEER Description Section/Declaration
FASRIEIEE i =6 B

Aspect Al: Emissions

BEAL : B

General Disclosure Information on: Emissions
—RRAREE 23187

China Shuifa Singyes Energy Holdings Limited

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
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Aspects, General

Disclosures and KPls

Z‘ié& \\AjF& =]

B - —iRIEER Description Section/Declaration
FASERIEE i puc -1 L
KPI'Al.1 The types of emissions and respective emissions  Emissions — Exhaust Gas

FABHERIEIRALL

KPI'A1.2
RIREMIERALL

KPI A1.3
BABEARRISRALS

KPI Al.4
FARERIEIRALA

KPI Al.5
RS AEIRIZEALD

KPI'Al1.6
BRERIERALG

data.
Perniesa AR PRI ER -

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

B (HE 1) RagREE (BE2) R=REBHME (S
WEGHE) R (2@ ) mE (A B ES B - B1ER
hEtE) -

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

FEABEEENEE (UTE) RBE - TEL
BEREEYRS (UEE) R (ER) BE (e
EEBf - BEREAE) -

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FEAEEFZEDES (ETE) R(ER) BE
(WLAEESEN - BERGE)

Description of emissions target(s) set and steps taken
to achieve them.
HUPTRT SOV EE R E B 1R R RiE RS L B IR P EREN )

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

R ERIR A E N EEREEYN L - RIEMPTRI A
R B R R REDE L BRI PR o

Emissions

PR — RESRBEIR

Emissions — GHG Emissions

PR — R EREEHER

Not applicable — Explained
TNER — EREE

Emissions — Waste Management

PR — BEEYEIE

Emissions — Exhaust Gas

Emissions, GHG Emissions
B — BERHER - REREH
b4

Emissions — Waste Management

PR — BEERYE R
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Bm - —BIRER
PSRBT
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Description

it

Section/Declaration

B BN

Aspect A2: Use of Resources

BHEA2 : ER{ER
General Disclosure

—RRE

KPI A2.1
FARERIEIRA2.1

KPI A2.2
RARAMIEIRA2.2

KPI A2.3
RASRAEIRIZEA2.3

KPI A2.4
FARARIEIRA24

KPI A2.5
FAREBUIEIRA25

China Shuifa Singyes Energy Holdings Limited

Policies on the efficient use of resources, including
energy, water and other raw materials.

BRERER(BIEEER - KEEMERMED) BB

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in '000s) and
intensity (e.g. per unit of production volume, per
facility).

RELBDMERR, KELR(NE - SH)
REEATETABHE) REE(NIEERE
7 ~ FIERHEETH) o

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).

HIKEREE (WMABEESEN - BERGIE) °

Description of energy use efficiency target(s) set and
steps taken to achieve them.
HEILPTRT SZ BV RSIR 6 A s B 1R M i
ERERH) A58 -

BEL B IRAT

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

Ha A SREGE A KR R B EAIREE - ARPAEISI R A
KRR B AR R i RSt B AR PTEREN A A58

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

X mTABEMANEE (UNEETE) & (Eh)
BHEEFMGLE -

Use of Resources

BREM

Use of Resources — Energy
Management

HRER — =gt

Use of Resources — Water
Management

BRER — AKERE

Use of Resources — Energy
Management
BREA —gERER

Use of Resources — Water
Management

BRER — AKER

Use of Resources — Use of
Packaging Materials
BREA — BREMEHER

Environmental, Social and Governance Report 2022



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

= ____fﬁﬁ&%%

Aspects, General
Disclosures and KPIs
B - —RIEER
FASERIEE

=R E

HERE

Description

it

Section/Declaration

= BN

Aspect A3: The Environment and Natural Resources

EEA3 : IRERRAER

General Disclosure

—RRE

KPI A3.1
FARAABIEIRAS.L

Aspect A4: Climate Change
[BEE A4 : RIREML

General Disclosure

—RRRE

KPI A4.1
RARE IR ALL

Policies on minimising the issuer’s significant impacts
on the environment and natural resources.

R EBEBHRBRRAE RN EATE R BRI
EREMTENTE -

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them.

HMBEE R AT BITAEAXENEARIZIEHA
$ﬂ C RIEETTE

Policies on identification and mitigation of significant
climate-related issues which have impacted, and
those which may impact, the issuer.

BRI REHEAR AT EHEITAEELENERR
IR EE R -

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
B AR A g HEITAEEZ BN ERNR IR
FEH - REHITE) -

FOOFIRR C HERERHRE TEKEERE

The Environment and Natural
Resources
RIERRABIR

The Environment and Natural
Resources — Noise
Management, Green Building

BERRARER —REERE
AREREE

Climate Change
RiEE L

Climate Change — Physical Risks,
Transition Risks

AR — BRARK - GLEAR
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Aspects, General
Disclosures and KPIs

B - —RIEER Description Section/Declaration
FASRIEIEIE it =18

Aspect B1: Employment

[BEB1 : EE
General Disclosure Information on: Employment
—RRAREE =2

(a) the policies; and

(b)  compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

B EEN N R IR E  TERE - |RE T

e 2ok - RBRAREAMGEEREMNA

(@) HE: &

(b)  ETHETAGERTENERER AR

HIE R}
KPIB1.1 Total workforce by gender, employment type  Employment — Employment
RAIRAEIEIEBL.1 (for example, full- or parttime), age group and Practice

geographical region. 1B1%E — EIBI1EH

IR - EBEEE (R EGRE) - FE AR i

REIDHESBE -
KPI B1.2 Employee turnover rate by gender, age group and Employment — Employment
SRR NIEIEBL.2 geographical region. Practice

IR - FARI KBRS DHBEIRKLLE - lE — REED
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B - —RIEER
FASERIEE

Description
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Section/Declaration

= BN

Aspect B2: Health and Safety
[EEB2 : RRERZ

General Disclosure

—RRE

KPI B2.1
BAsARR SR B2.1

KPI B2.2
FARARIEIRB2.2

KPI B2.3
FARERIEIRB2.3

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.
FHARBRLZE2TERERREREREMEERS
By -

(@) BUoRK: &

(b) ETHBETABERAZENRBERZLIRA

BB -

Number and rate of work-related fatalities occurred
in each of the past three years including the reporting
year.

BEZF(BRERFE)SFRTTHRNDABEL

Lost days due to work injury.
EIGEATIERS -

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

ML P ER AN D BB ZE (R R 2 2483t - DA RABRATRTT %
BRI o

B FRIE - HERES

Health and Safety
EREZ R

Health and Safety
RS

Health and Safety
RS2

Health and Safety — Safety
Management, Safety Education
and Publicity, Responding to the
Pandemic
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B - —RIEER Description Section/Declaration
FASRIEIEIE it =18

Aspect B3: Development and Training

[Em B3 : ERRE

General Disclosure Policies on improving employees’ knowledge and skills  Development and Training
— g R for discharging duties at work. Description of training — 2%& 353
activities.

BIRTHE B R TIEME 0 N R BBV - i
HEHED) -

KPI B3.1 The percentage of employees trained by gender and Development and Training —
RSEESIEIE B3.1 employee category (e.g. senior management, middle Training Programme
management). BRI — FIErE

BURREERMN(WEREEE  PREELE) S
D IIEEBDL ©

KPI B3.2 The average training hours completed per employee  Development and Training —

RASRIEIEIZE B3.2 by gender and employee category. Training Programme
MR REBERES  BREETKXZINTER  BEKE) — 5IIEE
2o
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FASMEIEER i

Section/Declaration

= BN

Aspect B4: Labour Standards
[EE B4 : & T#A|

General Disclosure Information on:

—MAREE
(a) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.
B IEE T Soad4 T -
() BE: X
(b) BEFHBITABERZEZMEMER IR
BYERS o
KPI B4.1 Description of measures to review employment

RARAEIEIE B4.1 practices to avoid child and forced labour.

i R E R EAR R E T RRHIST

KPI1 B4.2
BRERIEEBA2

Description of steps taken to eliminate such practices
when discovered.
BRI RIERRERR A B R ATEREA P8 o

Labour Standards
A5 T SR

N

Labour Standards — Prevention of
Child and Forced Labour
BTAR| — [y IFET R4 T

Labour Standards — Prevention of
Child and Forced Labour
SRR — PILET REHIST
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B - —RIEER Description
FASMEIEER i

Section/Declaration

B BN

Aspect B5: Supply Chain Management
[EEB5 : HiFEHEEE

General Disclosure Policies on managing environmental and social risks
— IR of the supply chain.

ERHERNRE R SRAREE

KPI B5.1 Number of suppliers by geographical region.

RSB MUETR B5.1 RiE S D EEREE -

KPI B5.2 Description of practices relating to engaging suppliers,
RARAERIEIE B5.2 number of suppliers where the practices are being

implemented, and how they are implemented and
monitored.

HL BRI AHEENED - MERITEBENMH
JEEEE - ARABMITRERTTE

KPI B5.3 Description of practices used to identify environmental
RASEAE E1E B5.3 and social risks along the supply chain, and how they
are implemented and monitored.
A @R RS ARG RE A g RReE
01 - AR ABRARTT M BE B0 ©

KPI B5.4 Description of practices used to promote
FARAENIEIE B4 environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
F e BROE R BRI R R 2 A IRRE m MIRIEH1E
01 - AR ABRAERT T M BE BT »

Supply Chain Management
HrERER

Supply Chain Management
— Management of Supplier
Environmental and Social Risks
HESER — HERRELLS
[\ b 2

Supply Chain Management
— Management of Supplier
Environmental and Social Risks
HEREE — HERRERTE
[B\fe B IR

Supply Chain Management
— Management of Supplier
Environmental and Social Risks
HEHER — HERRELLS
[\ E TR

Supply Chain Management
— Management of Supplier
Environmental and Social Risks
HEREE — HERRERTE
[\ b B 12
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Aspects, General
Disclosures and KPIs
B - —RIEER
FASERIEE

Z‘ié& \\AjF& =]

Description

it

Section/Declaration

= BN

Aspect B6: Product Responsibility

[BEB6 : EREIE

General Disclosure

—RRE

KPI B6.1
PSR MUIEIR B6.1

KPI B6.2
FARAARIEIRB6.2

KPI B6.3
RSB 4EMIE1ZB6.3

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress.
BRFRHERNRBNERERZ Y B B8R
LB EREARFERITER

(@) BUORK: &

(b) ETFTHBETABEARENHERERLRD

BB -

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.
EENEEXEREHPAL 2 HEFIERMAR YK
MBS

Number of products and service related complaints
received and how they are dealt with.

BN E R R RIGHIGRE B AR EHIE -

Description of practices relating to observing and
protecting intellectual property rights.
Tt B4R T ARBE AR E A BB D

TOOFIRR  HERERRE P EKEEXEREEERLR]

Product Responsibility
EmAT

Product Responsibility
EmEf

Product Responsibility —
Customer Service

EmBE —EPR%

Product Responsibility —
Protection for IP Rights
EmEE — MHEREE
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Aspects, General
Disclosures and KPIs

B - —RIEER Description Section/Declaration
FASEIEIEER it =, E
KPI B6.4 Description of quality assurance process and recall Product Responsibility —
RS A NIEIE B6.4 procedures. Quality Control

S ST RE RERBYIRRT ° ERET — mEER
KPI B6.5 Description of consumer data protection and Product Responsibility —
FAIRIEIEIE B6.5 privacy policies, and how they are implemented and Privacy Protection

Aspect B7: Anticorruption
[E®EB7 : R&S

General Disclosure

—RRRE

China Shuifa Singyes Energy Holdings Limited

monitored.
il B EERMRIE RALRBBUR - R RE
RIE o

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money
laundering.

AR LR - R - BGFRERER

(@) BE: &

(b) BTHBETABEAZENRBERZIIRD

RYER: -

EmBE — BiLFRE

Anti-corruption
RES
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Aspects, General

Disclosures and KPIs

Z‘ié& \\A#& =]

BE - —RIEER Description Section/Declaration
FASEIETIEER it =6, E
KPI B7.1 Number of concluded legal cases regarding corrupt  Anti-corruption — Anti-corruption

FABHAIEIR BY.1

KPI B7.2
BRENIEEBT 2

KPI B7.3
FARARUIEIRBY.3

practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERPNE BT A EESRETE
FARMEVEL B MARAARE R

EREDSHT

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

H P AR BRET - ARBBERITRERR
Ao

Description of anti-corruption training provided to
directors and staff.

fimEE R B TRENRESHE -

Aspect B8: Community Investment

[EHBS : #HERE

General Disclosure

—RRE

KPI B8.1
RSRAE ISR BA]

KPI B8.2
FARARUIEIR B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

BRI RS EREREEMEMEREMMRRELE
BEEEE BRI AIBEER o

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).

BEIERE %(12 BE BREH LIFR R
Xt 85) -

Resources contributed (e.g. money or time) to the
focus area.

EEIREMBAER (M ELHERH)

TOOFIRR  HERERRE P EKEEXEREEERLR]

RER" — RIBERK

Anti-corruption — Whistleblowing
Procedure
k&5 — BHREF

Anti-corruption — Whistleblowing
Procedure

k&R — BEEF

Community Investment

HEIE

Community Investment —
Harmonious Singyes

HEREE — Mk B

Community Investment —
Harmonious Singyes

HEREE — MakBx
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