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ABOUT THIS REPORT

This is the 2025 Environmental, Social, and Governance Report (hereinafter
referred to as “this report” or the “report”) released by China Shuifa Singyes
Energy Holdings Limited (hereinafter referred to as “Shuifa Singyes Energy”,
“the Group” or “We”"). The Report elaborates on the initiatives, management,
and performance of the Group in terms of environmental, social, and
governance aspects in 2025, aiming to demonstrate to stakeholders the
commitments and efforts we have made in various fields of sustainable
development.

Reporting Period and Scope

The reporting period of this Report is from January 1, 2025, to December 31,
2025. For clarity, some content may involve relevant matters before or after
the reporting period.

This Report covers the primary business and operational activities of the
Group, including curtain wall and green building business, system design,
construction, and operation and maintenance of wind farms and solar
photovoltaic power stations, as well as the sale of supporting products and
green electricity. Unless otherwise specified, the scope of the Report is
consistent with that of the annual report of the Group.

Report Reference Guidelines

This report has been prepared in accordance with Appendix C2
Environmental, Social and Governance Reporting Guide of the Main Board
Listing Rules issued by The Stock Exchange of Hong Kong Limited (HKEX).
In addition, this report has also made reference to the requirements of the
IFRS Sustainability Disclosure Standards, including IFRS S1 and IFRS S2,
in relevant disclosures to enhance the completeness and transparency of
information. For detailed information on the Group’s corporate governance,
please refer to the Corporate Governance Report in the Group’s 2025 Annual
Report.
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In preparing this report, the Group has followed the reporting principles
below:

Materiality: During the reporting period, the Company conducted a double
materiality assessment, identifying material topics from the perspectives of
impact materiality and financial materiality. Impact materiality is used to
assess the actual and potential impacts of the Group’s operations on the
economy, environment and society, while financial materiality is used to
evaluate the potential effects of relevant topics on the Group’s operations
and financial position. The identified material topics have been reviewed by
the Board of Directors and the ESG Working Group and are disclosed with
emphasis in this report.

Quantitative: Based on the current data foundation, the Company
quantitatively discloses key performance indicators where conditions permit,
and provides explanations of the calculation methods and applicable
assumptions.

Balance: Based on existing management practices and data conditions, this
report presents an objective account of the Group’s environmental, social and
governance performance during the reporting period.

Consistency: The Company adopts consistent statistical methodologies
and disclosure scopes in the preparation of this report. Where there are
any changes in statistical methods or disclosure scope, corresponding
explanations will be provided to ensure comparability of data.
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Explanatory Note

Abbreviation

78

BESN

Full Name

2%

Shuifa Singyes Energy, the Group or We
IKEEEIEEIR - R E
Beijing Green Construction
bR

Jiangxi Yaxing

pANEEEER

Zhuhai Energy-saving

b7 9i=3:01-

Zhuhai Singyes

g EE

Shuifa Energy Engineering
IREET IR

Shuifa Green Energy
IKEERRRE

Singyes New Materials
T

Hunan Technology
AR

Shuifa Zhongbei

KEE AL

Publication Format

China Shuifa Singyes Energy Holdings Limited
BB EZE B R E BB R AR

Shuifa Green Construction (Beijing) Urban Technology Development Co., Ltd.
IKEARE (IR )RR E R AR AR

Jiangxi Yaxing Construction Co., Ltd.
JLPaar R AR A A

Zhuhai Singyes Energy-saving Technology Co., Ltd.
B E AR RHE AR AR

Zhuhai Singyes Green Building Technology Co., Ltd.
WEEEREREMTARAR

Shuifa Energy Engineering Co., Ltd.
IREGIRTIZARAR]

Shuifa Green Energy Co., Ltd.

KR ERRIRN AR AR

China Shuifa Singyes New Materials Holdings Limited
B K B B ZE R AR AR PR A A

Hunan Shuifa Singyes Technology Co., Ltd.
MEKEE R AR AR

Shuifa Zhongbei (Jinan) Energy Co., Ltd.
KRB R ) BERB R A A

AR

This report is published in both Traditional Chinese and English on the
HKEXnews website of The Stock Exchange of Hong Kong Limited (www.
hkexnews.hk). In the event of any discrepancy between the two versions, the
Traditional Chinese version shall prevail.
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Contact and Feedback

We value the opinions and suggestions of all stakeholders. If you have any
comments or recommendations regarding the content of this report or the
Group’s sustainability performance, please feel free to contact us through the
following channels:

Tel: (852) 2548 8231
Email: business@zhsye.com
Website: http://www.sfsyenergy.com

ABOUT SHUIFA SINGYES ENERGY

China Shuifa Singyes Energy Holdings Limited (00750.HK) was founded in
1995, formerly known as China Industrial Solar Technology Holdings Limited,
and was listed on the main Board of the Hong Kong Stock Exchange in
2009. In November 2019, the company won the capital increase holding
of Shandong Province’s state-owned enterprise Shuifa Group Co., Ltd., and
became a state-funded Hong Kong stock listed company of Shuifa Group.

After years of development, the Group has established three core business
segments: clean energy, green building, and new materials. Its principal
activities include the investment, system design, construction, and operation
and maintenance of wind farms and solar photovoltaic power stations; the
design and construction of curtain wall and green building projects; as well as
the sale of related supporting products and green electricity.

° Clean Energy: We carry out project investment and engineering
construction in areas such as wind power, photovoltaic power, and
energy storage, with capabilities in system integration and operation
and maintenance of new energy power stations. We have cumulatively
invested in and constructed clean energy projects, including
photovoltaic and wind power, with a total installed capacity of nearly 8
GW, and have also participated in the development of certain industry
standards.
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. Green Building: We have long been engaged in the design and
construction of building curtain wall projects and have completed
numerous projects both domestically and internationally. The Group’s
headquarters R&D building has obtained zero-energy operation
certification, as well as Three-Star Green Building certification and
LEED Platinum certification.

° New Materials: The Company owns Singyes New Materials Holdings
Limited (08073.HK), a Hong Kong-listed company principally engaged
in the research, development, and production of conductive film
materials and related intelligent products.

Leveraging its state-owned controlling background and the Hong Kong capital
market platform, we conduct operations along the industrial chain of clean
energy applications and green building. We are committed to leveraging our
technological advantages to continuously promote the development of energy
conservation and environmental protection industries, and to contributing to
the advancement of clean energy.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE PRINCIPLE

We attach great importance to environmental protection and sustainable
development, and are committed to balancing development and the
interests of all stakeholders. While fostering a corporate culture that cares
for employees and contributes to society, we continuously develop products
with environmental protection, energy-saving and sustainability attributes.
We strictly comply with applicable laws and regulations, protect intellectual
property rights, and uphold a business philosophy of integrity and probity,
working together with our employees and all sectors of society to build a
harmonious, civilised and sustainable society.

The ESG Governance Structure

To ensure that ESG principles are deeply embedded in corporate governance
and business operations, and to effectively advance the implementation
of ESG-related initiatives, the Group has established a top-down ESG

governance structure.
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At the Board level, the Board of Directors is responsible for the Group’s ESG-
related matters, with key responsibilities including:

° Formulating the Group’s ESG strategic directions, policies and
objectives.

o Reviewing and overseeing the assessment and management of key
ESG issues.

° Supervising and reviewing ESG-related targets and performance.

. Reviewing the Group’s ESG risk management and internal control
mechanisms to ensure their effectiveness.

The Board comprises members with diverse ages, genders, professional
backgrounds and work experience, possessing the appropriate skills,
experience, knowledge and perspectives required to oversee ESG matters.
With a diversified and professional approach, the Board continuously
enhances the scientific basis of its decision-making. The Board convenes
meetings at least once a year to discuss ESG matters and reviews the Group’s
business operations in light of progress toward ESG targets, so as to adjust
business strategies in a timely manner. This ensures that ESG strategies
are aligned with the Group’s overall business strategy, thereby promoting
sustainable development and contributing to the realization of national
carbon neutrality goals.
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At the executive level, the Company has established an ESG Working Group
composed of core members from various departments of the Group, who
possess relevant expertise and skills across environmental, social and
governance areas. The Working Group is responsible for the implementation
of ESG-related work, including:

° Identifying and assessing the Group’s ESG risks and opportunities.

° Collecting and analyzing ESG-related data, conducting annual
materiality assessments, and preparing ESG reports.

° Formulating ESG targets and regularly reviewing their progress.
o Ensuring that ESG-related work complies with applicable laws and
regulations.

The Working Group convenes at least one meeting annually to review and
summarise the Group’s ESG-related matters, evaluate the effectiveness of
existing policies and procedures, develop appropriate solutions, and report
to the Board, thereby assisting the Board in overseeing the Group’s ESG
matters.

MATERIALITY MANAGEMENT

Materiality management forms the foundation of the Group’s sustainability
management and related information disclosure. During the reporting period,
the Company conducted a double materiality assessment in accordance
with the ESG Reporting Rules of the HKEX and international and domestic
sustainability disclosure standards such as IFRS S1 and S2. Through this
process, we identified sustainability topics that have significant impacts on
the Group’s enterprise value as well as on the economy, society and the
environment. The assessment results are used to determine key disclosure
priorities in this report and to guide the Group’s management and practices
in relation to these topics.
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Double Materiality Assessment

In conducting the materiality assessment, the Group followed the principle
of “double materiality” to determine whether specific topics are expected to
have significant impacts on the Group’s business model and operations in
the short, medium and long term (financial materiality), as well as whether
the Group’s performance on these topics may have significant impacts on the
economy, society and the environment (impact materiality). The Company
collected assessment feedback from 17 stakeholders through questionnaire
surveys and, in combination with the results of financial materiality
assessments of relevant sustainability topics, ultimately identified six topics of
“double materiality” and 17 topics of either “impact materiality” or “financial
materiality”. These topics are further elaborated in the relevant sections of
this report.
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Step 1: Understanding the Context and Identifying Sustainability Matters

The Company identified a list of sustainability topics relevant to the Group
by taking into account five categories of factors, including selected reporting
standards, international initiatives, global economic and macro policy trends,
market trends, and the Group’s strategic and development needs.

i

EREAETENRERGER - BREE 2
HREERTBBORBE - mi5iB% R EERE
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The Group’s Sustainability Topics List

RETEERAERE

Dimension Sustainability Topics
Ha dEi eEaTE
Environmental Climate Response Environmental Compliance Management
RE EHRIEEE RIRERER
Pollutant Discharge Energy Usage
VP15 BEIRA A
Waste Disposal Usage of Water Resources
REZ Y BRI KB JRA A

Ecosystem and Biodiversity Protection
FRE RN Z MR E

Social Equal Opportunities

P-4 FERE
Human Rights Protection
AR
Employee Communication
BIER
Development and Training
BfR BIE |
Compensation and Benefits
el
Occupational Health and Safety
BERRET S

Governance Communications with Stakeholders
EAR BHEER
Risk and Compliance Management
[E\Be B S AR B IR
Anti-corruption and Anti-bribery
RES &R

Circular Economy

IR

Supply Chain Management
HEEER

Responsible Products
BETESD

Supporting Industry Development
BhiTHER

Research and Innovation

wEE Rl

Data Security and Customer Privacy Protection
BiELwr R FEILRE
Community Development
HERER

Anti-unfair Competition
RAEEFHF

Tax Compliance
MBaR

Due Diligence
EWAE
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Step 2-1: Impact Materiality Assessment

The Group conducts impact materiality assessments of sustainability topics
across economic, environmental and social dimensions based on two criteria:
“impact significance” and “likelihood of occurrence”:

. Dimension 1: Assessment of Economic, Social and Environmental Impact
Significance
Stakeholder questionnaires were conducted, and qualitative scores for
each topic (on a scale of 1-5) were quantified using statistical methods
such as weighted averages and variance analysis. Combined with
weight allocations, a comprehensive impact score was calculated to
determine the level of impact materiality for each topic. A total of 17
valid questionnaires were collected in this survey.

. Dimension 2: Assessment of the Likelihood of Economic, Social and
Environmental Impacts
The likelihood of impact occurrence was assessed based on
the frequency of similar past events and by referencing industry
experiences with comparable incidents, with impacts quantified and
categorised to determine the probability of occurrence for each topic.
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Impact Materiality Assessment Outcomes
FMEEEMTHER
Impact Materiality: Medium

REEEM  bF

Impact Materiality: Low

WEEEM: R

Impact Materiality: High
HEUEEY  BE

Pollutant Discharge

Ecosystem and Biodiversity

Climate Response

V52 BER Protection FEETRIRE L

Waste Disposal HRERGAMEYZ R RE Energy Usage

REEYEIE Circular Economy BEIRF A

Environmental Compliance TR aE A Development and Training

Management Employee Communication R BRI

RIREHER BT Responsible Products

Usage of Water Resources Compensation and Benefits BETER

IKERF A B ER A A Supporting Industry Development

Equal Opportunities Occupational Health and Safety B NITHEER

TE#e BEERERET S Research and Innovation

Human Rights Protection Supply Chain Management oy lIEs

NERE HpEgEEe Community Development
Data Security and Customer Privacy tEE R

Protection

YL EEFRELRE

Due Diligence

BHAS

Communications with Stakeholders
HE R

Anti-corruption and Anti-bribery
k&5 KRR

Anti-unfair Competition
RAEEHEF

Risk and Compliance Management
[\ LA AR B I
Tax Compliance

B AR
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Definition of Impact Materiality Levels

HEEEMRENESR

Low Refers to an impact materiality score of X < 2.5. The Company’s performance on the topic may have some impact,
—f% but the scope of impact is limited and the likelihood of occurrence is low.

BHESEMEIX<25D @ DEAZAZB FNRRAREE—EFVE  BPEHER/) - BRERERE -
Medium Refers to an impact materiality score of 2.5 < X < 3. The Company’s performance on the topic may have a
& relatively significant impact, with a moderately broad scope and a certain likelihood of occurrence under specific

circumstances.

EHEBEMEN25XBD » bEAZEE FTORRARELRABENTE  YEBEEF—THRE A

E—FEBFETEBRERREMN -
High Refers to an impact materiality score of X > 3. The Company’s performance on the topic may have a major or far-
Ba reaching impact, with wide-ranging and significant effects and a high likelihood of occurrence.

EBBEMBOX>37  bEEZFEBINRAARELASEASREYE  FEGERT  BEERR AF

Step 2-2: Financial Materiality Assessment HEEO-D : B EE

The Group conducts financial materiality assessments of each sustainability SEEZZEIRE R & E R IR
topic based on two criteria: “financial impact magnitude” and “likelihood of HERRSIFESRZENTHEZ TG

financial impact”: THE -

. Dimension 1: Assessment of Financial Impact Magnitude o M : MARERENGE
We evaluate the potential direct and indirect, positive and negative FHEfERR S B R R TE A BB A - B
impacts that the opportunities and risks associated with each topic REFT I O #4388 1 2 B ] B S 55 (B B 75
may have on the Group’s financial performance during the reporting BEHEENEENBE - ERFNE R
period and the forecast period. T

. Dimension 2: Assessment of the Likelihood of Financial Impact . HE2 : TSR R TR T
We assess the probability that the opportunities and risks associated FHEER - - RENHESERN - &
with each topic will affect the Group’s financial performance over the RELFIT ) N2 ) 365 TR [0 B 3 B (58] B S 48

short, medium, and long term. EEFENARENE -
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Definition of Short, Medium and Long Term

EPRUMESR

Short Term
=

Medium Term
Ry

Long Term

R

Refers to within 1 year (inclusive) after the end of the reporting period.
EREBERBLIFUAN(ELF) -

Refers to 1 to 5 years (inclusive) after the end of the reporting period.
RS BERELIFESF(E55F) ¢

Refers to more than 5 years after the end of the reporting period.

EIEERESFIAL

13



14

China Shuifa Singyes Energy Holdings Limited 2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE  -HERE

/l:l 3Fb?( =

Financial Materiality Assessment Outcomes

MR EEMTLER
Financial MaterialityXLow Financial MaterialityXMedium Financial MaterialityXHigh
MIFEEN : —& MIFEEN : hE MHBEEN : 85
o Waste Disposal ° Pollutant Discharge o Climate Response
REE YRR TR FEE AR b
o Environmental Compliance o Ecosystem and Biodiversity o Energy Usage
Management Protection BEIRA A
RIFEHER HRERGMAEM SR E . Compensation and Benefits
. Usage of Water Resources o Circular Economy BN ELAE A
KERHM A BRI . Supply Chain Management
o Equal Opportunities g E R
TEHE . Responsible Products
o Human Rights Protection BETER
AREIRTE . Research and Innovation
. Employee Communication e AT
BT &® o Risk and Compliance Management
o Development and Training [E R LS AR B TR
R EE . Tax Compliance
o Occupational Health and Safety BBsaR
B FEEL S
o Supporting Industry Development
BNITRER
° Data Security and Customer Privacy
Protection
L EEFEALRE
° Community Development
HtEER
o Due Diligence
RBAT
° Communications with Stakeholders
BHEER
° Anti-corruption and Anti-bribery
k&5 M BE %

° Anti-unfair Competition
RAEEHF
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Definition of Financial Materiality Levels

MBEEMEENER
Low The Company’s performance on the topic may have financial impacts in the short, medium, or long term, but
—f% the overall scale of impact is limited and does not constitute a significant financial effect.
BEEEZFENRARRERN  PHRHEANBYE  BREBXERRER - REKEARMBY
@,
Medium The Company’s performance on the topic may have relatively significant financial impacts, but the overall
& magnitude of the impact has not reached a level considered significant.
BhEAEZFRA TORBTRESRABENTBTE  BEBYEREMARENEAKE -
High The Company’s performance on the topic may have major or far-reaching financial impacts in at least one of
3= the short, medium, or long-term periods.

EOEAZHBLNRBAREARS P ERE L —IRBESFERNFENIBZE -
Step 3: Consolidating Impact and Financial Materiality Outcomes 3 BEEZ G

Based on the results of impact materiality and financial materiality BREFESZHHEIBEEUTHER  FK
assessments, the Group has developed a materiality matrix to identify and SEEZHRBEERE - BRUEE T SEEE

determine the materiality levels of each topic. EMER -

15
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Impact Materiality S/EEEM4

Financial Materiality BB EEM%

@ Environmental
BB

® Social
HE

® Governance
=328
B/A
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ENVIRONMENTAL

IR

1.

R

Climate Response

JiE i Sm AR b
Pollutant Discharge
SRR
Waste Disposal

REZYIBLIE

Ecosystem and Biodiversity
Protection

ERAGNEYZ R RE

Environmental Compliance
Management
RIREHRER

Energy Usage
BEIR A A
Usage of Water Resources

KERF A

Circular Economy

BRI

SOCIAL
g

9. Equal Opportunities
TS

10. Human Rights Protection
AR

11. Employee Communication
BTE®

12. Development and Training
BRI

13. Compensation and Benefits

HrB AR A

14. Occupational Health and Safety
BEERET S

15. Supply Chain Management
HEEER

16. Responsible Products
BETEMR

17. Supporting Industry Development
BT ER
18. Research and Innovation

itk

19. Data Security & Customer Privacy
HET2RE P RBALRE

20. Community Development

HEER

GOVERNANCE
AW

21.

22.

23.

24,

25.

26.

Due Diligence

ERAE

Communications with Stakeholders
FrnE BB

Risk and Compliance Management

RS IR E IR

Anti-corruption and Anti-bribery
RES K= ARRE

Anti-unfair Competition
RTEEHF

Tax Compliance

MIEER

17
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Step 4: Reporting and Practice Guidance

The results of the Group’s materiality assessment serve as a key component
of the ESG report and have been reviewed and confirmed by the Board of
Directors. The relevant sections of this report provide a systematic description
of the specific management measures and actions taken by the Group for
each topic.

COMMUNICATIONS WITH STAKEHOLDERS

The Group has established diversified communication channels to maintain
close dialogue and engagement with stakeholders, and incorporates their
expectations and suggestions into the Group’s sustainability governance
considerations.

B4 - DA RIE G FE B

S E BRI EERIERRS  HORE
ABENEENT  CEEEELEALRE
7 o S EEEHH Y EHE - FEMLE
B AR A B R T o

Ry EiEE

KEZVZTLERER  BRHERFER
BEMR - WK ENHEREZZMALE
BAHEERERNERS -

Stakeholders Concerned Topics Communication Methods
#inE BREsREE BEHR
Employees Equal Opportunities Employee Training
8T FEKe 8T
Occupational Health and Safety Employee Activities
BEREEZE BIEH
Development and Training Employee Satisfaction Surveys
B B BIERAT
Internal Office System Feedback
NEDI R R 8
Official WeChat Group
BAMIEE
Clients Responsible Products Customer Service Center
BF BERMEEM B IRTEH L
Supply Chain Management Customer Satisfaction Survey
HrEpenR EEmBERE

Data Security and Customer Privacy
Protection

BEL2REPRARE

Customer Communication Events

BEPRZRA®
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Stakeholders Concerned Topics Communication Methods
FirE BREaRRE BEHR
Suppliers Anti-corruption and Anti-bribery Online Communication and Field Visit
HrEn &5 M= HRER B ERMEEMER
Anti-unfair Competition Quality Management Meeting
RAEEFHEF EEEtg=
Tax Compliance Industry Exhibition
MEER TERE
Investors Risk and Compliance Management Shareholders’ Meetings
BEE [\ LA AR B I MREARE
Anti-corruption and Anti-bribery Public Company Information Disclosure
R&E)5 M HhER FHRAEME EHER
Tax Compliance Performance Briefing
BMEER EETHAE
Investor Research
"EE AT
Banks Research and Innovation Public Company Information Disclosure
#]RIT eyl FHARMEEHER
Risk and Compliance Management Field Visit
[R\f B A AR B FIED
Tax Compliance
RIEAH
Media Institutions Climate Response Public Company Information Disclosure
HEeE FEETRIRE L FHRAREERE
Human Rights Protection Social Media and Media Communication
N 175 HRERBMERSER

Supporting Industry Development
BNITRER

Public Opinion Monitoring

BB EDR
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Stakeholders

Concerned Topics

Communication Methods

HinE BAEaRRE BEHR
Government and Regulatory Bodies Environmental Compliance Management  Field Visit
T B B B B P RIZERER Biban

Non-governmental Organizations

SRR A A

Local Communities
Binit @

Energy Usage
BEIR A A
Tax Compliance

BB AR

Climate Response
FEHFIRE

Pollutant Discharge
VEES YLz 311

Human Rights Protection
ARERE

Community Development
HERER

Usage of Water Resources
IKERH

Pollutant Discharge

ARG

Government Project Cooperation
BIFEA & 1E

Regular Reporting

E B

Regular Meeting and Training

EHEEE

Public Company Information Disclosure
FHRAEME EHER

Field Visit

B

Public Welfare Services

NG

Public Opinion Monitoring

15 2R

Public Company Information Disclosure
FHRARME EHER

Field Visit

B A

Public Welfare Services

N
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2025 TECHNOLOGICAL RESEARCH AND INNOVATION

ACHIEVEMENTS

Recipient of the Award

HrER

2025FH% R SERIRT AR

2025 Technology Innovation Awards Received by the Group and Its Subsidiaries

2025F KEREBA S EFHRRAIFERE

Project Name

IHB &%

Awards

RIE

Shuifa Energy Engineering
KETIE

Shuifa Energy Engineering
KETIE

Shuifa Energy Engineering
KETRR
Shuifa Energy Engineering
KETIE

Zhuhai Singyes
SRS

Technical Specification for Building-integrated
Intelligent Photovoltaic System

BE-BIBBRARGRMRE

Global Leadership in PV Recycling, Empowering
Renewal with Green Standards

FREUREIRR 5|48 - SR EIRERAEE R

Standardization Work

ST

2025 Evaluation of Guangdong Provincial
Professional Standardization Technical
Committees

2025F BREEFRE(RINE B &7TE

Depth Design and Ordering Technology of
Complex Curtain Wall System based on BIM
Model

ERBIMIRR MR s RFURE R T &
Aty

China Award for Science and Technology in
Construction — Third Prize

EEEZRMERIMB=58

Top Ten Outstanding Cases of Standardization
Innovation and Development in Guangdong
Province

BREFEE R ERTRESFED

CSTM/FCO3/TC22 Emerging Contributor Award

CSTM/FCO3/TC221R 4E 5T 5 & Bh £%

Excellent Rating in the 2025 Evaluation
of Guangdong Provincial Professional
Standardization Technical Committees

2025FEREEXBE(CRINEEGTEES

Guangdong Provincial Typical Cases of
Innovative Services for New Technologies and
Products in Intelligent Construction

R S B ER T RATAE mAIFT RIS AR R
B

2025 Technological Innovation Achievements and Products Obtained by the Group and Its Subsidiaries

2025 KEREBASEFHRKAFER - ER

Recipient of the Award

it

Product Name

ERERE

Awards

®IE

Jiangxi Yaxing
/L7 gn

Shuifa Energy Engineering
KEETHE

Construction Method of Standardized Mold
Module for Drainage Holes in Masonry
Structures

Was B L ER AR T A

Global Leadership in PV Recycling, Empowering
Renewal with Green Standards

SREUEIFR 5198 - 4x AR g 5 ¥

2024 Jiangxi Provincial Engineering Construction
Method
20245 )T E B MITIRERTE

2025 Top Ten Outstanding Cases of
Standardization Innovation and Development
in Guangdong Province

2025F ERAEFEL T REFED
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2025 Evaluation of Scientific and Technological Achievements of the Group and Its Subsidiaries

Recipient of the Award

xR

2025 F EEREBATIRHE A RTE
Achievement Name

BREHE

Evaluation Result

EEER

Singyes New Materials

e 3 R

Shuifa Energy Engineering

KETIR

Zhuhai Singyes
wEHE

Zhuhai Energy-saving
TREEiAE

World Advanced
Bl i

Key Technology R&D and Application of High-Performance Wide-
Temperature-Range Polymer Dispersed Liquid Crystal (PDLC)
Dimming Film

SITAE R R A W UK T T8 IR R S B AR 2 pE R

Off-Grid Capable Wind-Solar-Hydrogen DC Interconnection and Domestic Leading

Stability Control Technology NE%E

AT B AR T [ R B Bk B R E R B T

BIM-Based Design and Procurement System for Building- Domestic Leading

Integrated Photovoltaic (BIPV) Projects B A E ST

ERBIMIRAI ) RN E BIR B R B R

Research and Application of High-Performance System Windows

=R R E R ST A

Domestic Advanced

B A S

2025 Approvals of Technology-Oriented Enterprises Obtained by the Group and Its Subsidiaries

Recipient of the Award

ErER

2025 KE REBATRHI RIS EERMER
Project Name Level

IHE&H R 5

Beijing Green Construction
bR

Zhuhai Singyes

g EE

Singyes New Materials
TR

Zhuhai Energy-saving
TRGERRY

Shuifa Energy Engineering
IKEETHE

High-tech Enterprise National Level

AT B
Provincial Innovative Small and Medium-sized Enterprise Provincial Level
BMAIFE R/ R HR
Provincial Innovative Small and Medium-sized Enterprise Provincial Level
S Ep N T B
Municipal Green Factory Municipal Level
T ARAR & T AR
Zhuhai Intellectual Property Advantage Enterprise Municipal Level
WEMHBEREDEE Ak
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2025 CONTRIBUTIONS TO INDUSTRY DEVELOPMENT

2025B) NITE IR R

Selected Standards Formulated or Revised with the Leadership or Participation of the Group and Its Affiliated Companies in 2025

2025 SR E RAEB A T X8 2 M EAS TR R E

Name Of The Developed/
Revised Standard

Standard Number

Standard Type

Participation Status

HITENEFTHIREE RLERR bt 2B
Technical specification for photovoltaic module GB/T 45922-2025 National standard Leading
scrapping Bl iR % e
FARTTHREE R 25k
Evaluation standard for application of renewable energy ~ GB/T 50801-2013 National standard Participating
in buildings BRIEE 2R
AR EA TIRRHBRE
Organic-electrochromic laminated glass used in GB/T 45921-2025 National standard Participating
buildings CIERE S 2R
EERARENECRERE
Smart glazing used on road vehicles — Part 1: Organic GB/T 46023.1-2025 National standard Participating
electrochromic glazing BRI 245
AEREEREEE £l FRESEERKE
Smart glazing used on road vehicles — Part 2: Polymer GB/T 46023.2-2025 National standard Participating
dispersed liquid crystal glazing BRI 245
AEREEREEE F280 BEWBRGFALE
"
Photovoltaic cells — Part 1: Measurement of light-induced GB/T 46984.1-2025 National standard Participating
degradation of crystalline silicon photovoltaic cells BlXiR%E 245
RREM LD - REYHRRESABZREART A
Performance films for glass in building GB/T29061-2025 National standard Participating
BEFRERAER B IRAE 247
Technical standard for green retrofitting of existing DBJ/T15-284-2025 Provincial standard Participating
building in Guangdong province (Original name: 5 iE A 20
Technical specification for green retrofitting of existing
buildings in Guangdong province)
B B EAEEUERINERE(RE - BREME R
EMEERITARE)
Standard for nearly zero energy design of public T/CABEE118-2025 Group standard Leading
buildings in hot summer and warm winter zone Bl ]

B AR R R TN R EERGRE
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Selected Standards Formulated or Revised with the Leadership or Participation of the Group and Its Affiliated Companies in 2025

2025F RE RAEB A B T H = 2 BHIEASTTRE 1R E

Name Of The Developed/
Revised Standard
HIEMERT IR ER T

Standard Number

1R AR R

Standard Type

g

Participation Status
e

Technical specification for roof grid-connected
photovoltaic power generation system

FEEI A KRB RRRATIRIZ

Technical specifications for environmental pollution
prevention and control in the recycling and utilization
of decommissoned photovoltaic modulest

FEZ IR T RIS BRI S 208 Bl iR 88

Unitized Curtain Wall Standard Drawing Collection

BETASREERS

Specification for incoming inspection of aluminum
profiles

SREUH SRR BRI AR

T/CECS 1811-2025

T/Z2GZS 0101-2025

Q/SFXY LSJZ 002-2025

Q/SFXY LSJZ 001-2025

Group standard
Bl e

Group standard
E s

Company standard
hERE
Company standard
Dy

Leading
B

Participating

245

Leading
Leading
B

ENVIRONMENTAL

45

The Group consistently integrates the concept of green development into its
corporate strategy and daily operations, actively responds to the national “dual
carbon” goals, and minimises the environmental impact of its own operations
to the greatest extent through clean energy development, energy efficiency
improvement and resource recycling, while providing low-carbon solutions to
society. The Group is committed to integrating environmental management
into every aspect of its daily operations. By establishing a sound management
system, setting quantifiable targets and implementing innovative technical
measures, it continuously reduces the environmental impact of its own
operations and contributes to the global response to climate change.

SERR BT ERERIETBADEERERT
B2 RREEER BT BBERE
RFE - BERURTTERERIERNA - RARE
WS B FBERRENTE Y RTEER
HIEIRADR T R - REBONKIREEERA
ARELNE—ERE  BBRTTENEE
AR REANE(LHNBF - BIERIFTHRIME
it FHEREESELHRENTZE  YRE
HeRREELERNE -
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Emissions

The Group strictly complies with applicable national and regional
environmental laws and regulations, including the Environmental Protection
Law of the People’s Republic of China, the Law of the People’s Republic
of China on the Prevention and Control of Atmospheric Pollution, the Law
of the People’s Republic of China on the Prevention and Control of Solid
Waste Pollution, and the Law of the People’s Republic of China on the
Prevention and Control of Water Pollution, and continuously enhances its
environmental protection measures accordingly. The Group has established
and continuously optimises a series of internal management policies and
procedures, including the Environmental and Safety Operation Control
Procedures, the Environmental Pollution Control Procedures, and the Waste
Management Procedures. It has also obtained ISO 14001 certification,
ensuring that its environmental management practices are standardised
and systematic. The Group is committed to reducing emissions at source
by promoting the use of clean energy, improving energy efficiency, and
advocating green office practices, thereby contributing to environmental
protection and supporting the transition to a low-carbon economy.

Exhaust Gas Emissions

The Group strictly complies with relevant laws and regulations and
continuously monitors exhaust gas emissions, including nitrogen oxides (NOx),
sulphur dioxide (SO,) and particulate matter (PM), to ensure that emission
concentrations meet national standards. The Group’s exhaust gas emissions
mainly arise from the petrol and diesel consumed by company vehicles. To
effectively control and reduce exhaust gas emissions, the Group has adopted
the following integrated management measures:

° Strict vehicle management: ensuring that all vehicles in use comply with
the exhaust emission standards formulated by cities such as Zhuhai,
and undergo regular inspection, repair and maintenance to keep them
in optimal operating condition.

° Optimisation of transport methods: advocating green travel, introducing
electric commuter shuttle buses to gradually replace conventional fuel
vehicles, and reducing pollutant emissions at source. At the same time,
the Group reduces unnecessary mileage by optimising shuttle routes
and service frequency.

B

SEEKRET(REARKMBERFREZE)
(R ANRAFMBERFSETEEXPEAR
HAN B E B8 RE Y5 LR IBI R A )RR EA
REFEKT 2 AZE) S ER MRS
REEERER - WA AKEINGE & B A IR
BREER SECETVHEELCORE
BITIEGIR T YRS LTSI T XEEY
ERRE)E-RNANETEHE - WES
ISO 14001IRBEE R RRE - MRIBIBER
TEREE - ZFE - REBIRRIRER D
PEng - BB RS ZELRIERA - IRARERME
IREEBEEHA - WERITEHMEEX - 5
EEIRASEER -

FERBIL

SEERBEERREEEE  BEERIAS
PINOx) + —&1LHR(S0,) * RERII(PM)FRE R
P REBERREREBREE - £EW
BERBENEEIR B AT EMATEFER Th R &
A R I PR R R - SEEERER T
AT 4R A BB -

s RIEERETE:REAMECHERTE
KT ST Bl E MR SRBE IR - 3
ERETTREEERE  RIEEREN &
BTN -

o BLEHAX : EEHEHT  SIAE
BEEiis  ZLERERKHER -
YRS A5 MBI - FIE - BB
(LI RASAR - DT B ERTTE
BiE-
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. Promotion of energy-saving driving: formulating and promoting energy-
saving driving guidelines, requiring drivers to comply with traffic rules,
and eliminating energy-wasting practices such as engine idling.

Wastewater Discharge

The Group complies with relevant regulations, including the Water Pollution
Prevention and Control Law of the People’s Republic of China, and exercises
strict control over production wastewater and domestic sewage generated
during operations. The Group does not generate a large volume of sewage in
the production process, while domestic wastewater is conveyed through the
municipal sewer network to regional water purification plants for treatment.
Therefore, the Group’s water consumption is equivalent to its wastewater
discharge volume. The Group strictly follows the principle of separating
rainwater from sewage, and strictly prohibits the placement of pollutants such
as chemicals and oil products at stormwater drainage outlets, so as to ensure
that rainwater can be discharged directly and safely.

Waste Management

In accordance with internal systems such as Environmental and Safety
Operation Control Procedures, Solid Waste Management Plan and
Waste Management Regulations, the Group implements whole-process
management of the classification, collection, storage and disposal of waste
generated from all operational activities, and is committed to achieving waste
reduction, resource recovery and harmless treatment.

Hazardous Waste

For hazardous waste generated during production and operations, such as
waste engine oil, spent batteries and spent mercury-containing fluorescent
tubes, the Group strictly classifies, labels and places such waste in sealed
storage in accordance with the National Hazardous Waste List, and strictly
implements Dangerous Chemicals Management and Control Procedures
to exercise whole-process control over the procurement, storage, use and
disposal of hazardous chemicals. The Group has established on-site project
departments to collect hazardous waste, which is stored in designated anti-
leakage areas and regularly handed over to qualified third-party institutions
for compliant disposal, so as to ensure full traceability and compliant
treatment throughout the process, prevent harm to the environment and
employees, and eliminate environmental pollution risks.

o IBITHRRERRRR : BIE U S EEREERR
£ BERERBETEMA - @
PRE=ESERRETR -

JTIRBEK

SEET(hEARMBKZRMAE)FHA
BRE - SHEE P EENEERKMARSK
ETRBERE - REEAEBRETARELEX
B)5K  MARRBKERMBUSTKERERER
BKEFCRERIE - FItSEeAKER R
KPEME - KEEBRETRTAMRRA - &L
ERKEBORE(CRR - HmFSRY - i
REVKERZZIMNE -

JEEYEFE

SEKECRTETIENRF XERERZYE
BHR)MERMEERB)ZNHHE - &
PIBELEHTELNEENEROE W
% RENMEENDRIEEE  WORERE
ZMHREIL - BRICMESL -

BEREEY

HAEBLTELNERS  BEEEM - ES
RENBESHEEERY  KEBBKEEK
(EREMEEETIE 188 BHHF
BRATUEEERRERESRZEF) B
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Non-hazardous Waste

The Group manages non-hazardous waste in accordance with the principles
of waste reduction and resource recovery. It fully implements waste
sorting for non-hazardous waste such as office and domestic waste and
general packaging materials. Sorting and recycling facilities are installed
in office premises to guide employees in developing waste-sorting habits.
Recyclable materials, such as waste paper and plastic bottles, are recycled
in cooperation with recycling enterprises, while other domestic waste is
collected and handled by the municipal sanitation system. In addition, the
Group vigorously promotes paperless office practices by using the OA system
to digitise internal approval procedures, encourages double-sided printing,
and provides collection boxes for single-sided waste paper. On the production
side, the Group reduces waste generation by optimising processes, improving
material utilisation rates and reducing offcuts and scrap.

Use of Resources

As an advocate and practitioner of clean energy, the Group not only promotes
the green transformation of the energy structure through its business
operations, but also leads by example in its daily operations by improving the
efficiency of energy, water and material use through refined management and
technological innovation. The Group has formulated Energy and Resource
Conservation Management and Control Procedures, Resource Energy Control
Procedures to systematically monitor and manage the consumption of various

resources.

i)
I

REZEY)

i

SEERDRENL BRI IRAIEREZER
W SR AEERLR - —RERNEEEER
W) REEITRRDE - ERASARED R
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BiRfER

ERBRERNESENERE - SETEE
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Energy Management

The Group has formulated and implemented relevant management systems
for energy conservation and consumption reduction, and has incorporated
energy efficiency into its operational assessment framework. The Group
requires each business unit and production base to regularly analyse
energy use and identify energy-saving potential. The Group’s main energy
sources are purchased electricity as well as petrol and diesel consumed
by company vehicles. Through a combination of technological innovation
and management measures, the Group is committed to improving energy
efficiency in the following ways:

o Development of clean energy: The Group’s core business is the
development and provision of clean energy. The Group actively
expands the installed capacity of renewable energy such as
photovoltaic and wind power, optimises its own energy mix, and installs
distributed photovoltaic systems on the rooftops of eligible office
premises and plants to increase the proportion of clean energy used.

° Smart operation and management: The Group promotes intelligent
operation and maintenance systems at its owned new energy power
stations, optimises operating strategies through big data analysis,
improves power generation efficiency, and reduces power consumption
for station operations.

° Fostering an energy-saving culture: The Group has established
stringent electricity management rules, requiring employees to switch
off lights when leaving and turn off office equipment at the end of the
working day. The administrative logistics department is responsible for
supervision and inspection, and non-compliance is reported. Through
platforms such as bulletin boards and official social media accounts,
the Group widely promotes knowledge of energy conservation, fosters
a strong energy-saving culture, and embeds energy-saving awareness
and translates it into action.

FEIREHE

SEBIEWHITE R FENREERGIE - 1§
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Highlight: Energy-saving Technical Upgrades to Reduce Energy Consumption

In 2025, Zhuhai New Materials carried out major technical upgrades,
including energy-saving retrofits to the cooling tower system, intelligent
upgrades to the three-level power distribution system, and retrofits to the
constant-temperature and constant-humidity air handling unit system,
thereby improving energy efficiency. Among these measures, the retrofitted
constant-temperature and constant-humidity air handling unit system is
expected to save approximately 775,000 kWh of electricity annually and
reduce electricity costs by more than CNY500,000. In addition, in 2025,
Zhuhai Energy-saving made it a key priority to advance digital and intelligent
energy-saving upgrades for material transfer in the curtain wall manufacturing
workshop. By focusing on the entire material transfer process, introducing
energy-saving intelligent equipment and optimising transfer procedures,
it sought to achieve multiple objectives, including cost reduction, energy
conservation, efficiency enhancement and risk control.

Water Management

The Group’s water consumption is mainly sourced from municipal water
supplies and is used for daily office operations and employees’ daily needs.
The Group is committed to saving every drop of water and integrating water
conservation into building design and daily operations.

° Water-saving facilities: The Group’s research and development
building adopts water-saving sanitary appliances that meet the national
Class | standard, thereby improving water-use efficiency through its
facilities. At the same time, rainwater is regulated and stored through
wet ponds, which not only enhance the surrounding environment but
also serve a sponge-like function during heavy rainfall, enabling the
ecological recycling and utilisation of water resources.

o Water-saving culture: The Group continues to expand the reach of
its water-saving awareness campaigns, instils the concept of water
conservation in all employees, continuously strengthens employees’
awareness of water conservation, and eliminates the wasteful practice
of leaving taps running. Meanwhile, it has established a maintenance
reporting mechanism to ensure that leakage from pipes, taps and other
facilities can be identified and rectified in a timely manner.
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Use of Packaging Materials

The Group is committed to putting green principles into practice in
product packaging and continuously reducing resource consumption and
environmental impacts arising from packaging through institutionalised
management and source reduction. The Group adheres to the principles
of streamlined and simplified packaging. Pursuant to Material Coding
Management Measures of Shuifa Group Co., Ltd., it has established a
unified material coding and classification management system and has also
formulated relevant systems governing the efficient use of raw materials
and packaging materials. In addition, for paper-based packaging, the
Group follows the principle of minimisation and actively reduces the use
of packaging materials while meeting the basic requirements for product
protection and transport safety.

The Environment and Natural Resources

The Group pays close attention to the impacts of its business activities on
the environment and natural resources and is committed to implementing
best practices in environmental management. By complying with applicable
environmental laws, regulations and relevant international standards, the
Group adopts appropriate measures to protect the natural environment
and incorporates environmental protection requirements into its internal
management and daily operations, thereby advancing its environmental
sustainability goals.

Green Building

In addition to promoting the application of solar technology, the Group also
strengthens the management of green buildings in order to enhance the
sustainability standards of buildings. From the perspectives of material
selection and environmental impact, the Group formulates relevant standards
to reduce resource waste, lower resource consumption in the production of
raw materials for photovoltaic modules, and minimise secondary pollution to
the environment as far as possible. Fossil fuels such as coal and oil are non-
renewable resources, and their combustion for power generation produces
carbon dioxide and other greenhouse gases, as well as related waste. By
contrast, solar energy, as a renewable energy source, is widely available and
clean in nature, which helps reduce greenhouse gas emissions. The Group
therefore continues to promote the development of solar technology.
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Taking into account the need for coordination between building appearance
and the surrounding environment in urban application scenarios, the Group
actively develops Building-Integrated Photovoltaics (BIPV) technology,
integrating photovoltaic components into building systems as building
materials. The application of BIPV must be incorporated into the overall
building design. It is not a simple addition of photovoltaic components to
buildings, but rather an integrated approach that takes into account building
functions, structure and usage requirements, thereby forming corresponding
architectural design and energy-saving solutions. While integrating building
appearance with functionality, BIPV can also provide shading, thermal
insulation, energy-saving and environmental protection benefits, thereby
reducing internal building energy consumption.

The Group also advocates the concept of green building, namely land
conservation, water conservation, energy conservation and material
conservation, and follows the principle of “Passive Priority, Active
Optimisation”. With the goal of achieving “Ultra-low Energy Consumption”,
the Group promotes the development of low-carbon and energy-saving
buildings through sound planning and design at the initial stage and effective
control and management at the later stage, based on high-performance
envelope structures featuring high visible light transmittance and low shading
coefficients, together with various ventilation technologies, photovoltaic power
generation technologies integrating external shading and ventilation, and
intelligent building control systems.

Zhuhai Singyes Green Building Technology Co., Ltd., a subsidiary of the
Group, is a member of the Chinese Enterprise Committee of the Consortium
for Building Energy Efficiency under the U.S.-China Clean Energy Research
Center (CERC-BEE). The Group continues to participate in activities organised
by the consortium and, leveraging the consortium platform, carries out joint
technological research and development, application and promotion with
other member entities.
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Highlight: Green Factory Certification

In terms of green manufacturing, during the Reporting Period, Zhuhai
New Materials obtained Zhuhai Green Factory certification and Guangdong
Green Factory certification, and actively applied for national-level Green
Factory certification; Zhuhai Energy-saving obtained Zhuhai Green Factory
certification. The Group will continue to promote energy-saving upgrades
and the development of green manufacturing systems, improve resource-use
efficiency, and support green and low-carbon development goals.

Noise Management

The Group recognises that noise may arise during operations, with the main
noise sources being air compressors, production equipment and vehicles.
Accordingly, the Group’s Environmental and Safety Operation Control
Procedures include a section on noise control and management, under
which the following noise control measures are implemented:

o Soundproof enclosures are installed for air compressors to reduce
noise impacts;

o All vehicle mufflers and horns of the Group must comply with national

regulatory requirements;

° The Group strengthens the management and maintenance of its
vehicles to keep them in good technical condition and prevent
environmental noise pollution; and

o When operating within urban areas, Group vehicles must use audible
signalling devices in accordance with relevant requirements.
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Climate Change

The risks and challenges brought by climate change to the global economy
continue to intensify and may also adversely affect the Group’s business
operations, asset safety and operational continuity. The Group places
importance on identifying and mitigating material impacts that may arise
from climate change, and carries out relevant management work with
reference to IFRS S1 General Requirements for Disclosure of Sustainability-
related Financial Information and IFRS S2 Climate-related Disclosures.
Following management assessment, the Group has identified physical risks
and transition risks that may affect its business and has incorporated climate
risks into its enterprise risk management process. Through relevant policies
and procedures, it manages and reviews climate-related risks while capturing
related opportunities.

Climate Governance

The Group incorporates the identification, assessment and response to
climate-related risks and opportunities into its Environmental, Social and
Governance arrangements, with the Board assuming overall oversight and the
ESG Working Group serving as the coordinating body for implementation. The
Board discusses ESG matters at least once a year, sets relevant strategies
and targets, reviews the assessment and management of material ESG
issues, and examines business arrangements in light of progress towards
those targets, adjusting business policies where necessary to ensure the
effectiveness of risk management and internal control mechanisms.

The ESG Working Group is composed of core members from different
departments and is responsible for driving the implementation of climate-
related work, including organising data collection and analysis, tracking
progress in targets and measures, reviewing the effectiveness of relevant
systems and procedures, and coordinating the consolidation of internal
information for the preparation of disclosure documents. Where necessary,
external consultants are engaged to support materiality assessment and
report preparation. The Working Group convenes meetings at least once
a year and reports to the Board at least annually. In response to physical
risks, the Group carries out flood-season risk prevention in accordance with
relevant work safety systems, supported by emergency response plans,
while also improving project site selection and design standards, insurance
arrangements and emergency response mechanisms, so as to reduce the
potential impact of extreme weather events on operational continuity and asset
safety.
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Climate Strategy

The Group has deeply integrated the goals of carbon peaking and carbon
neutrality into its medium- to long-term development strategy. During the
15th Five-Year Plan period, the Group will closely align itself with industry
trends and the national “dual carbon” goals, focus on its core responsibilities
and principal business lines, consolidate its experience in the development
and investment in, and construction and operation of, projects such as
photovoltaic and wind power, actively foster new business models such as
integrated energy management, virtual power plants and green low-carbon
industrial parks, and promote the transformation and upgrading of related
businesses from “product-based” to “service-based” offerings. The Group
will strengthen its strategic deployment and resource acquisition, and make
sound arrangements for large base projects and new-type energy storage
projects such as pumped-storage and integrated wind-photovoltaic-thermal-
storage projects. Leveraging the synergies among the parent group, the listed
group and overseas platforms, and in line with the growing global demand
for sustainable energy, the Group will advance overseas market development
and promote coordinated development between traditional businesses
and innovative business models, between independent development
and engineering project contracting, between improving the quality and
efficiency of existing businesses and strengthening incremental businesses,
and between multi-regional domestic deployment and expansion into key
overseas markets.

o Near-term targets: achieve a peak in total carbon emissions before
2030; by 2035, reduce total carbon emissions by at least 10% from
the 2030 peak level and increase the share of clean energy in total
energy consumption to above 30%.

o Long-term target and net-zero commitment: achieve net-zero carbon
emissions across the full value chain (Scope 1, Scope 2 and Scope 3)
by 2060.
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The Group adheres to the philosophy of green and low-carbon development,
with its development focus on the development and construction, operation
and management, and electricity trading of the integrated clean energy
industry, while advancing in coordination with green building solutions and
the research, development and intelligent manufacturing of new materials.
Leveraging its background within the Shandong State-owned Assets
Supervision and Administration Commission system and its dual-core regional
layout in Guangdong and Shandong, the Group holds a Class | qualification
for general contracting in electric power construction, is deeply involved in
national pilot projects for carbon peaking, and operates across key areas
including new energy and green buildings.

Management of Climate-related Impacts, Risks and Opportunities

To systematically assess the potential impacts of climate change on the
Group’s operations, the Group takes into account its business characteristics
and identifies and assesses the transition risks and opportunities it may face
in the short, medium and long term with reference to the scenario models of
the International Energy Agency (IEA). It also identifies and assesses physical
risks in the short, medium and long term with reference to scenario models
developed by the Intergovernmental Panel on Climate Change (IPCC). On
this basis, the Group formulates corresponding risk management strategies
and response measures, and continuously enhances its resilience to climate
change and its sustainable development capabilities.
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Transition Risks

The Group has selected the Net Zero Emissions Scenario (NZE) from the
scenario models of the International Energy Agency (IEA) to analyse transition
risks. This scenario assumes that the world will achieve net-zero emissions
around 2050, with the rise in global average temperature limited to no
more than 1.5°C above pre-industrial levels. Under this scenario, the global
population is expected to grow to approximately 9.7 billion, with the growth
rate slowing; the global economy is expected to grow at an average annual
rate of approximately 2.6%, although growth performance will vary across
countries, regions and different periods. As policies become more stringent
and technologies advance, high-carbon fossil fuels, including coal, will be
gradually phased out, and energy efficiency will improve significantly; by
2050, nearly 70% of total global electricity generation is expected to come
from solar photovoltaic and wind power. The scenario also assumes stronger
global collaboration to promote policy development, reduce the cost of clean
energy technologies, expand diversified supplies of critical minerals and
clean energy technologies, and build more resilient global supply chains.
Under these assumptions, the Group will face more stringent regulatory
requirements and higher transition risks.
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Risk Type Risk Description Response Measures Time Horizon' Scope of Impact
il kil o P FEHH N 2 EHR 7 L]
Policy and Legal Risks o As the national carbon market and o The Group has established Short-term Upstream
ok AR market-oriented reforms in the a policy scanning and K H Lt
power sector continue to deepen, benchmarking analysis Medium-term Corporate Operations
together with updates across mechanism, incorporates key ki hEEL
various regions to requirements policy changes into scenario Long-term Downstream
on new energy grid connection analysis and risk assessment, 8 Tt
and consumption, trading rules and classifies and manages them
and information disclosure, the according to their likelihood and
Group may face phased increases the extent of their financial or
in costs associated with project strategic impact. High-priority
development approvals, grid matters are included in the annual
connection and consumption investment strategy and project
arrangements, transaction review checklist, with checkpoints
execution and compliance-related set at pre-investment due
disclosures, which may in turn diligence, investment decision-
affect the stability of returns and making and post-investment
the pace of investment recovery management to ensure timely
for certain projects. responses to changes in
2BEBRMHSEEHTHLRER compliance requirements and
BRL - BMSHIERTAH trading rules.
- RHRARELRRETH SERURFRHREHEONHE
B ARl BEEREHEE H o BERERECAAERS
B UEES  RERTHEAR i BB AL - HRFT B M AT
BRERARPERIE EF - TR FERTEREETORER
XA RERTHERER TERRTIRFERMAFER
WEZ - BRBEERNEEE R
B RPARERKREER
BEH  ERAEAZLERSR
BBML SR RESEE -
L Time horizons are divided into short-term, medium-term and long-term. Short- 1 HEBRY AR REANMRE - EH—&

term generally refers to within one year (inclusive), medium-term generally refers

to one to five years (inclusive), and long-term generally refers to more than five

years.
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Risk Type Risk Description Response Measures Time Horizon' Scope of Impact
etk P FESHHENE = EHR HEsE
Technology Risks o Photovoltaic cell technologies are  © The Group establishes joint Medium-term Corporate Operations
TR evolving rapidly. If the Group fails laboratories with universities or ~ FH TEEE

to keep pace with mainstream research institutions, focuses on  Long-term Downstream

technology trajectories in the the research and development 5 Tk

research and development of of, and builds reserves in,

BIPV components and system frontier technologies, and actively

integration, the competitiveness participates in industry forums

of its green building and EPC to keep abreast of industry

businesses may be significantly technology development trends.

weakened. SEEBRHRHME BN IS

KAEHRMEHREEL S BERE  ERHREEEILR
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X EARBER EEIREAER AR - & TERMERAM -

BERENEPCEBNRE N

NGB
Market Risks o Against the backdrop of the o The Group continuously Short-term Corporate Operations
ikl continued evolution of electricity optimises its asset portfolio j5k:i TEEE

pricing mechanisms, spot and and regional layout, raises Medium-term Downstream

medium- to long-term trading screening standards for project ~ HEj T

rules, and cross-provincial and
cross-regional power consumption
arrangements, realised tariffs and
settlement outcomes for power
stations may fluctuate. At the
same time, intensified industry
competition may affect the
quality of project acquisition and
the gross profit margins of EPC
orders, thereby squeezing the
Group’s profit margins.
EEERN  RERNREZSH
RA BEBRESLTISER
EW“E EUAEERLE

ATRERE) - RETEHERM
E\J‘Ja‘é% 1R B EREBHEPC
FIEEMNCE - BEEEMNEE
fi] o

development, strengthens
operational management
capabilities, enhances electricity
trading capabilities and power
forecasting management, and
develops an operating strategy
oriented towards synergy between
electricity trading and carbon
assets, thereby enhancing the
stability of returns and risk-
hedging capabilities.
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Risk Type Risk Description Response Measures Time Horizon' Scope of Impact
il kil o P FEHH N 2 EHR 7 L]
Reputational Risks o Regulators, capital marketsand The Group standardises the Medium-term Corporate Operations
BEEK customers are paying increasing calibre of climate information R Hf TEEE

attention to the consistency disclosure and internal review Long-term Downstream

of climate-related disclosures, procedures, strengthens pre- & T

project compliance and green
credentials. If the Group falls
short in areas such as the calibre
of climate information disclosure,
project compliance management,
engineering quality or operational
safety, it may affect partners’ trust
and external evaluations, thereby
adversely affecting financing
conditions and project expansion.
EERE BRAMBRTFHR
[RIEFHE—HIE  HEARE
SEBUNEIRT - EEEE
AREEREOC BEARE
B IRESRELREHEN
BiRZ ey EaEnEEE
HMEREHE - E MR E (IR
EHRREETHFE -

investment compliance review
and post-investment operational
management for major

projects, improves supporting
documentation and record-
keeping for key disclosure
indicators, and continuously
enhances disclosure quality

and management effectiveness
through annual assessments,
thereby reducing the risks of
information inconsistency and
misinterpretation.
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Transition Opportunities

RS

Opportunity Type Opportunity Description Actions Time Horizon? Scope of Impact
Hamn Hiaks fTE)HENE AR HagE
Resource Efficiency o After clean energy fully enters the e The Group advances the Short-term Upstream
BRE era of market-based electricity development of a digital yeek i L

pricing, the shift in power station platform for clean energy and Medium-term Corporate Operations

management from operation and enhances refined operational i PRES

maintenance to full operational management in areas such as

management, together with power forecasting, transaction

improved power forecasting and execution and asset operation

trading capabilities, will help data governance.

reduce unit management costs HERRERE T e

and improve operational quality. BENEEL X917 AE

BREREEEATIS I EER BEHRRESRORIERR

Rt SUHEBHERAES B

2 RANKERHEIZES o The Group improves its

B YRR E BB AL S centralised procurement and

BEEE - supply chain management

o Improving project execution mechanisms, strengthens the

efficiency through centralised coordinated management of key

procurement and refined equipment and subcontracting

management will help shorten resources, and enhances

capital lock-up periods and project delivery and cost control

improve operating cash flow capabilities.

performance. TEERREEEERET Y

BRETRBERACERR H o BIEERRERSDERS

HATHE  ERESEAR & RABEBOENAERR

B RERLURERER - J1e
2 Time horizons are divided into short-term, medium-term and long-term. Short- 2 FEHR Y REH - mEMES - BE—RK

term generally refers to within one year (inclusive), medium-term generally refers
to one to five years (inclusive), and long-term generally refers to more than five

years.
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Opportunity Type Opportunity Description Actions Time Horizon? Scope of Impact
Hagn B TR REHR 7 L]
Energy Sources o Against the backdrop of the o The Group continues to Short-term Upstream
Y national “dual carbon” goals consolidate its capabilities in p5k:i L
and the transformation of the the investment, development, Medium-term Corporate Operations
energy structure, demand for construction and operation of R hEER
the investment, development, photovoltaic and wind power Long-term Downstream
construction and operation of projects, selectively expands its & Tt

low-emission energy sources
such as photovoltaic and wind
power continues to grow, creating
incremental opportunities for the
Group's owned power stations
and clean energy EPC business.
RSB REEREHRE
HERT  KRERESEHN
RRRE R EREEES
FIHEER  REBEREIE
BREREPCRBR AL S HE -
o An increase in the share of
low-emission energy and the
improvement of policy incentive
mechanisms will help the Group
expand the scale of its clean
energy assets and enhance
capital market appetite for
allocating capital to low-emission
businesses.
B RERIG LR PR B
BEITE  ABREEEXNSZ
RREERE  WERERTS
HESMEBORERL o

clean energy EPC business, and
enhances its project acquisition
and delivery capabilities.
FEEERN  BEEERER
B RREL BEREE
RELREPCIER © IRFIIEEEM
B {ThE

Taking into account regional
resource endowments and
changes in market rules, the
Group optimises its asset
structure and regional layout to
improve the operating quality
and earnings stability of its clean
energy assets.
HERGEREHETSRAE
b BlLEESBERERE
RABZEREENELEEHR
WEiRTE -
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Opportunity Type Opportunity Description Time Horizon? Scope of Impact
WiBEY B TR REHR HEsE
Products and Services o Technological innovation relating The Group strengthens Medium-term Upstream
EmifR% to clean energy and green scientific research and the i L
buildings continues to advance, commercialisation of technological Long-term Corporate Operations
and solutions such as Building- achievements, advances 5 THEE

Integrated Photovoltaics (BIPV)
offer scope for wider deployment,
which will help the Group expand
its green building and integrated
solutions business.

BRALIRE B R AR Rl A
M EREE - RRRE RS
AR REBREZR  BOR
SERRGERERGSRAT
REH -

In response to the needs of
market-based electricity trading
and customer-side energy
management, the development
of service capabilities such as
electricity trading and integrated
energy management will help

the Group build differentiated
services and expand new sources
of revenue.
Eﬁﬁéﬂﬁi%{ti%ﬁi@fﬁw
BEk & RARRE
fi%ﬁﬁf%am@ax CBEREE
TRk ZE B RS TR AR
i

engineering applications and
standardised outputs in areas
such as Building-Integrated
Photovoltaics and microgrids,
and enhances productisation and
replication capabilities.
MeERIR R RE - B
kRRE-B  HEREAR
mETIRcERERE R -
RAEmICERTE
In line with the trend towards
market-based trading, the Group
enhances its electricity market
trading and related service
capabilities.

AT RSHBE  BHEN

%?& SERARGR -

Downstream
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Opportunity Type Opportunity Description Actions Time Horizon? Scope of Impact
Hagn B TR REHR wEHE
Market The deepening of domestic o The Group strengthens its Short-term Upstream
iz market-oriented energy reforms market development efforts both %28 L
and the development of green domestically and internationally ~ Medium-term Corporate Operations
electricity trading create room for and, taking into account changes  # Ej hEER

the Group to enhance its trading
capabilities and expand trading-
oriented businesses, while also
helping to increase its market
share in the clean energy EPC
business.

MRS E R BEE
RPBR - RERRAR S
N REXSHEBAIEZER -
W EENEREZEREPCTTS
g -

Growing overseas demand for
sustainable energy solutions
provides opportunities for the
Group to expand its photovoltaic
and wind power solutions in
overseas markets, while also
helping to enhance brand
influence and diversify sources of
orders.

BN T ERREATRE X
BR REEESINTSREL
R BEERAFRRMHES -
WEBR R RIETEHETE
FRZTT -

in industry policies and the
competitive landscape, improves
the market coverage and project
selection quality of its clean
energy EPC business.
RICEANITIHRR - BR1TE
HREBFREEY  RIER
RREPCEBMMISEAEIAR
BELE-

The Group advances cooperation
in key overseas markets and
expands and delivers projects
centred on photovoltaic and
wind power supply solutions,
thereby establishing a sustainable
international business layout.
HEFINERTREE  BEL
REEEHERANRARIER
BRERN - K RENER
£ -

Downstream

T
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Physical Risks

The Group has selected the high-emissions, high-growth scenario (SSP5-
8.5) under the Shared Socioeconomic Pathways (SSP) developed by the
Intergovernmental Panel on Climate Change (IPCC) to analyse physical risks.
This scenario assumes that global greenhouse gas emissions will continue
to rise through to the end of this century. Compared with 1850-1900,
the increase in global average surface temperature during 2081-2100
is projected to range from 3.3°C to 5.7°C. Annual average near-surface
temperatures in the regions where the Group operates are expected to
change significantly, with the number of days with temperatures above 35°C
likely to increase markedly in the future, while the number of days with
temperatures below 0°C may also rise. Sea levels in the regions where the
Group operates are also expected to continue rising. Under this scenario,
policy and regulatory conditions are assumed to remain relatively loose;
however, as global temperatures rise and changes occur in the frequency
of extreme weather events, precipitation patterns and sea levels, the level of

physical risk faced by the Group is expected to increase.

R b

SEENBSERNERRELCEMEES
(IPCC)FE £ At & 4% 78 B 18 (SSP) T 89 = BE I
HiE KBS (SSP5-8.5)ARMIZREB DT © %
BEEBEDIAZE REHBIE AL RIRS
#E#BE © H11850-19004F 4L, + 2081-2100
FREMERFHRAABEITENIICE
5.7°CE&M - EEEBMBREEMF T
RRBZ(LTEFRAEE - RAR3°CU LS
R B 2R BEBRRRIE N - RIRFOCCIA MEIR
REAHNAREN S - FEEBKHRRERENE
FHSENEFE LA - ZIES THRES
EHER - BREERRRA LA - KA RE
HE - BAKERBCRETE EAZTHERE
R SEERAYIERBKER EFF -
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Risk Type Risk Description Response Measures Time Horizon® Scope of Impact
il kil o P FEHH N EHR 7 L]
Acute Physical Typhoons Some of the Group’s projects are The Group raises wind-resistance ~ Short-term Upstream
Risks BeR located in coastal areas. When standards at the project siting bS] Lt
SmERR typhoons are accompanied by and design stages and, taking Medium-term Corporate Operations
strong winds and heavy rainfall, into account site conditions, i TEES
key station facilities and ancillary adopts reinforcement and Long-term Downstream
equipment may be damaged, protective measures for key 8 Tt
leading to shutdowns, service equipment and critical facilities,
interruptions and increased while improving drainage and
maintenance requirements. site management arrangements.
Transport disruption or short- The Group arranges property
term supply chain interruptions insurance covering climate risks
may also affect the efficiency for key assets, establishes climate
of operation and maintenance disaster emergency plans and
response and construction rapid response mechanisms, and
planning, thereby putting regularly reviews the applicability
pressure on operational continuity of such plans in order to improve
and project schedules. response capability and recovery
SEHHBEMANGIHE R efficiency during extreme weather
B ENERE - ATAEH events.
SSUhBRRI RN BRERE - SEIE BB B R RIRR
%Ié’%ﬁ%% ERREHIEM PERE  UHEARSHRTHE
RRB AR AR REREZZERBINEN
EP E&%U/E% MEEHTH %;%%a 1 REHKERSERY
B RmEEEEENRERE B SEAMREERERER
[ESEREET] RER NS ERR - YRR
KERSERERREEES
EHRREROERY - RS
IBAREM THRE RN RIRE
W
3 Time horizons are divided into short-term, medium-term and long-term. Short- 3 FEBRY AR PEHMERS - RE—K
term generally refers to within one year (inclusive), medium-term generally refers ZEIFUA(ELIF) PH—REERLIFES
to one to five years (inclusive), and long-term generally refers to more than five F(E5F)  REI—MEBIESFUL -

years.”
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Risk Type Risk Description Response Measures Time Horizon® Scope of Impact
etk P FESHHENE HEHR HEsE
Floods o As a result of heavy rainfall, The Group raises flood protection ~ Short-term Upstream
HoK incidents such as water standards at the project siting 5k L
accumulation at project sites, and design stages, optimises Medium-term Corporate Operations
scouring of foundations and drainage systems and on-site Loy frEER
inundation of ancillary facilities protective arrangements, and Long-term Downstream
may increase, which may in adopts engineering measures &4 Tt
turn lead to equipment failure, such as elevating key equipment
operational disruption and higher to reduce inundation risk.
repair costs. Projects under The Group arranges property
construction may also experience insurance covering climate risks
work stoppages and schedule for key assets, establishes climate
adjustments due to continued disaster emergency plans and
rainfall, thereby affecting delivery rapid response mechanisms, and,
milestones and contractual through drills and post-incident
performance arrangements. reviews, improves emergency
XuEmyE HREK - B response procedures so as to
XA 'J&@EEEE@&‘E%’%&T reduce the impact of rainstorm
BERE N - TSR ENE and flood events on operations.
ERE RIBERAR E@I,E SERIR BB B REIRS
EWEIEAS S IKE//\ME Bl HKZRERS
THRR  EmERNEHHERE TEME - THBRRERRR
WRBELTE - @%Ifrﬂa i - BEXRER -
SERHAREERERERIRE
BREOMERR  TRIRELE
EEEREREEEE - &a
BREERTERZEENE -
RERMLEEHEEENY
%,
3 Time horizons are divided into short-term, medium-term and long-term. Short- 3 FEBRY AR PEHNEH - RE—K
term generally refers to within one year (inclusive), medium-term generally refers EBEIFUA(ELF) PH—REELIFES
to one to five years (inclusive), and long-term generally refers to more than five F(E5F)  RE—MRBIESFUL -

years.”



2025%R1E B RERRE PRKBEEEREEGRAA

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIB - B RERHRE

47

Risk Type Risk Description Response Measures Time Horizon® Scope of Impact
il kil o P FEHH N EHR 7 L]
Extreme o Extreme heat may lead to reduced The Group actively develops high-  Medium-term Upstream
Heat output power of photovoltaic temperature-resistant photovoltaic # £ L
WimmR modules and failures of critical modules and optimises equipment - Long-term Corporate Operations
equipment. In addition, the Group heat dissipation design. It strictly ~ 8 hEES
undertakes numerous centralised implements heat prevention Downstream
photovoltaic power station and cooling measures, adopts Tt
construction projects and BIPV/ a staggered work scheduling
curtain wall installation works strategy of “working during the
for high-rise buildings. Under cooler hours in the morning and
extreme heat conditions, workers evening and resting during the
performing outdoor work at height hottest part of the day”, equips
are highly susceptible to serious construction sites with sufficient
safety incidents such as heat heatstroke prevention medicines,
exhaustion, heatstroke or falls cold drink supply stations and air-
from height caused by dizziness. conditioned rest areas, and uses
minm R Ta S ERA T wearable smart safety helmets
BENETREGSHZORET to monitor workers’ physical
ot EEAEAEMNSE conditions in real time.
AR REURENSERE SEBEHERSRNKIAT
BIPVERZRTIE - nm A o WECRERERG - BiE
T PONGEEENIAERSE HITHZERER - FE W
EhE - BATRR AR ESHA B BRI B S IIRE
BEEEERERREN ERIRGEGETRNEE
M R RBER AR EANRE
Z ERFEAERR 2R
ESRI T ABBAE -
3 Time horizons are divided into short-term, medium-term and long-term. Short- 3 FEBRY AR PEHMERS - RE—K

EEIFAR(ELF)  PHI—RERIFES
F(&55F)  RE—REMEEFIAL -

term generally refers to within one year (inclusive), medium-term generally refers
to one to five years (inclusive), and long-term generally refers to more than five
years.”
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term generally refers to within one year (inclusive), medium-term generally refers
to one to five years (inclusive), and long-term generally refers to more than five

years.”

EEIFUAELIF)
F(E5F)  RE—REHESFIAL »

IRiE - %ié& == #ﬁ =]
Risk Type Risk Description Response Measures Time Horizon® Scope of Impact
etk P FESHHENE HEHR HEsE
Chronic Sea-level o Some of the Group’s projects The Group prudently assesses Medium-term Upstream
Physical Rise are located in coastal areas. long-term exposure risks in coastal i L
Risks LA As sea levels rise over the long areas during the project siting Long-term Corporate Operations
&R term, the long-term exposure of and feasibility study stages, raises & hEER
infrastructure in coastal areas and relevant protection standards at Downstream
the surrounding environments the design stage, and improves Tt
of project sites may increase, drainage and protective measures
thereby raising the likelihood around project sites. In line with
that key station facilities will asset management requirements,
be affected and placing higher the Group conducts periodic risk
demands on operational inspections, implements targeted
organisation, maintenance reinforcement and maintenance
arrangements and asset safety, arrangements for key facilities
which may in turn put pressure and vulnerable points, arranges
on operational continuity and full- property insurance covering
lifecycle asset management. climate risks for key assets, and
EEFHBEEMARGES - BB maintains effective coordination
ZETERERT  HEEREN between emergency plans and
B R SIS FR RS RS rapid response mechanisms.
RERRKETRE LA - T SEIER BN BT HEREE
ﬂui%ﬁﬁﬁﬁﬁknxﬁﬁﬁ’@;:m*ﬁ%’ A ERENRBRERR -
ARSI RIAR - B R Wi R E R R BRI A
’éﬁzﬁz%kﬁﬁmyx ik % TEGIREHKEEE
EEEETREES BT - EEEABEETEENHAR
TBERES] BELERYE  HRERREE
EHREE I MNE
T URBREERERER
IRERE S ERR HB—H%H&‘
SRRERRBRENNERGE
Ko
3 Time horizons are divided into short-term, medium-term and long-term. Short- 3 FEBRY AR PEHNEH - RE—K

T RERIFES
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Risk Type Risk Description Response Measures Time Horizon® Scope of Impact
il kil o P FEHH N EHR wEHE
Rising o Against the backdrop of long- o The Group pays close attention to  Medium-term Upstream
Average term changes in climate weather resistance and suitability  # & Lk
Temperatures patterns, average temperatures requirements during the project  Long-term Corporate Operations
HORRH in the regions where the Group design and equipment selection &2 hEER
=] operates may continue to stages, and strengthens the Downstream
rise, and the frequency and monitoring of the operating status Tt
duration of prolonged periods of key equipment and preventive
of high temperatures may maintenance arrangements
increase. This change may during operations so as to reduce
impose higher requirements the risk of failure under high-
on the operating conditions temperature conditions. The
and reliability management of Group also optimises on-site
certain equipment, and may work organisation during high-
also narrow on-site working temperature seasons, improves
windows and increase pressure personnel protection and safety
on operation and maintenance training requirements, and
organisation and personnel strengthens emergency response
safety management, thereby and site management to ensure
affecting asset operating stability the safety of operation and
and the control of operation and maintenance work and the stable
maintenance costs. operation of assets.
ERBRRERSEST % SERIEE REHEREEREE
B RN IR A S @Em%ﬁﬁﬂﬁﬁxi'ﬂﬁ
T BERRRENEEAR BERRINSARREETNE
B ERSRI AT AL AN o B L] ERamEp it RES
%ﬁ%”“ﬁ%iﬁlﬁ@ﬂi %#Tmﬁfﬂﬁoﬁlﬁk
EEBREEREL - LR ﬁ&?nﬁ%%%@%
ERSIEERE  ENERAR EUEE53 %m%$'§M%
BABRZREERS  MEE SBRERSER  RIEERE
EEEITIRE I BLE 4 B AR KR EBEETRE ©
R
3 Time horizons are divided into short-term, medium-term and long-term. Short- 3 FEBRY AR PEHMERS - RE—K
term generally refers to within one year (inclusive), medium-term generally refers ZEIFUA(ELIF) PH—REERLIFES
to one to five years (inclusive), and long-term generally refers to more than five F(E5F)  REI—MEBIESFUL -

years.”
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GHG Emissions

Addressing climate change and reducing greenhouse gas emissions are
at the core of the Group’s environmental management. The Group has
deeply integrated the goals of carbon peaking and carbon neutrality into its
medium- to long-term development strategy, and has identified clean energy
development, green buildings and low-carbon urban development as its core
development priorities. The Group has progressively established processes
for the identification, assessment and management of climate-related risks
and opportunities. The Group is committed to reducing carbon emissions
from its own operations, while also delivering emission reductions across the
value chain through its clean energy business.

The Group’s GHG emissions mainly arise from three scopes:

o Scope 1 (direct emissions): direct GHG emissions arising from the
consumption of petrol and diesel by company vehicles and from air-
conditioning refrigerants.

° Scope 2 (energy indirect emissions): energy indirect GHG emissions
arising from purchased electricity.

° Scope 3 (other indirect emissions): other indirect GHG emissions
arising from employees’ business travel.

To reduce greenhouse gas emissions in a systematic manner, the Group has
adopted a multi-pronged set of emission reduction measures:

° Promoting smart and green office practices: encouraging employees
to replace unnecessary business travel with video and telephone
conferences, thereby reducing Scope 3 emissions.

. Enhancing carbon management capabilities: The Group continuously
monitors and accounts for GHG emissions, providing data support for
the formulation of more precise emission reduction pathways.

P n% i }jfﬁ?
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. Performance appraisal: The Group uses core business indicators o IBWEE : SELHEFRERER 42

related to clean energy development and green transition, such as EEARBNIZ O ERIEZAEE - §
the approval and construction progress of clean energy projects, B RELRIA B ERLEEREE - 8B
as performance indicators. The completion of these indicators is LFE R T B A EE R —E
incorporated into the Group’s unified annual performance appraisal, EEEEY  ERERBEAAEIES
and the appraisal results are directly linked to individual performance EEEY  MERS TIREEEENE
bonuses, thereby indirectly supporting the achievement of carbon I o

emission reduction targets.
Highlight: Technical Upgrades to Reduce Greenhouse Gas Emissions 0l FMSGERHE R R E RS

Leveraging its strengths in the photovoltaic sector, the Group promotes SEEFEENABEAES - fEKEHEERIR
photovoltaic power generation at self-owned properties such as the Shuifa MEESEBEMERNNEEARNRES - Ee
Singyes Energy Research and Development Building, replacing conventional BENBERERNE - RRERDEHE B -
thermal power with green electricity and reducing Scope 2 emissions at N - REEB ARG ELRRZTA - &
source. In addition, Zhuhai New Materials, a subsidiary of the Group, reduced REGERAYE  BLTHEEZ - BB
electricity consumption through integrated upgrades to air-conditioning THNEE BRI TG AL RER
systems, heat pump systems and other facilities, thereby effectively reducing EFRFISI AAGY - BRIE T AR BN E
indirect emissions associated with purchased electricity; Zhuhai Energy- BEHER -

saving reduced direct emissions associated with fuel consumption through

equipment upgrades and the introduction of AGVs.

The Group does not currently implement internal carbon pricing. EE B A AFRRAZBIREE -
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SOCIAL

The Group places great emphasis on the synergistic advancement of
corporate development and social responsibility. The Group strictly complies
with relevant national laws and regulations. The Group has integrated social
issues such as employee development, workplace safety, supply chain
management, product responsibility, and business ethics into its corporate
operation and management system. The Group continuously improves its
internal policies on labour employment, occupational health and safety,
and employee training, safeguarding employees’ legitimate rights and
interests and supporting their career development. In addition, the Group
strengthens compliance management in its supply chain and quality control
over its products, promoting stable supply chain operations and enhancing
customer service. Moreover, the Group continues to reinforce integrity-based
business management, and maintains communication and collaboration with
communities where its projects are located, fostering a positive interaction
between its business activities and social development.

Employment

Talent serves as a critical foundation for the Group’s business operations
and project implementation. Focusing on organisational development and
position requirements, the Group strictly complies with applicable laws
and regulations, including the Labor Law of the People’s Republic of China
and the Labor Contract Law of the People’s Republic of China. The Group
has formulated and continuously improves its internal policies, such as the
Employee Benefits Management Plan, the Total Payroll Management Plan,
and the Shuifa Singyes Energy Employee Handbook. These policies set out
clear requirements for employee recruitment and onboarding, remuneration
management, welfare protection, performance appraisal, and employee code
of conduct. The Group standardises its labour employment management
processes, safeguards employees’ legitimate rights and interests, and
promotes stable and orderly labour relations.

During the Reporting Period, there were no events that had a significant
impact on the Group due to violations of laws and regulations relating to
labour employment.

HE
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Diversity, Equal Opportunity and Anti-discrimination

The Group strictly complies with applicable national and local laws and
regulations on labour employment, and adheres to the principles of fairness
and impartiality in recruitment, employment, and talent development
management to prevent all forms of discrimination. Through its internal
policies, the Group explicitly prohibits unreasonable differential treatment
based on factors such as gender, age, ethnicity, religious belief, physical
condition, or nationality in the processes of recruitment, remuneration
management, training, and promotion, ensuring that human resource
management is conducted in compliance with laws and regulations and
under consistent standards. At the same time, the Group continuously
monitors its workforce composition and job allocation, optimises talent
structure in line with business development needs, and safeguards equal
opportunities for employees in their career development through internal
management mechanism.

Recruitment Management

Based on its business development and organisational planning, the
Group formulates an annual human resources demand plan each year,
and the Human Resources Department coordinates the implementation of
recruitment activities. Recruitment channels include recruitment websites,
professional media, and employment agencies. For candidates who pass
the initial screening, the Group organises interviews and comprehensive
evaluations in accordance with the Recruitment Management Measures, and
establishes corresponding interview and approval procedures based on job
levels. The recruitment for important or key positions shall be confirmed only
after approval by the relevant responsible persons.

In terms of internal selection, the Group carries out staffing based on job
responsibilities and capability requirements. When a position vacancy
arises, the Group gives priority to internal employees who meet the relevant
conditions, and conducts a comprehensive assessment based on the
results of annual performance appraisals and job competency. For finance,
procurement, and mid-to-senior level positions, the Group focuses on the
candidates’ professional ethics and ability to perform their duties during the
selection process.

Zilt - FEHERRIEE
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Communication with Employees

The Group has established a communication mechanism for employees
to support the exchange of information and feedback between employees
and management. The Human Resources Department, as the lead unit for
employee relations management, is responsible for collecting employees’
opinions and suggestions, and coordinates with relevant departments
for verification and handling, forming an internal feedback mechanism.
Employees may raise work-related matters through departmental meetings,
daily communication, or HR channels. For issues involving remuneration
and benefits, job placement, and labour relations, the Human Resources
Department conducts reviews and provides handling opinions in accordance
with the Group’s policies and applicable laws and regulations. The Group
also collects employees’ opinions through exit interviews, which serve as
a reference for optimising management arrangements and improving the
working environment.

Remuneration and Performance Management

The Group has established a remuneration management system based
on job value and performance. Pursuant to internal policies such as the
Salary Management System, the Employee Remuneration Management
Measures, and the Total Payroll Management Plan, the Group standardises
the remuneration verification and disbursement processes. The remuneration
structure is designed based on job responsibilities, capability requirements,
and business objectives. Remuneration adjustments are primarily determined
by performance appraisal results, changes in job responsibilities, and job
rank promotions.

To strengthen performance management, the Group implements the
Performance Appraisal Management Measures and establishes a
differentiated appraisal system. The appraisal content is designed based on
job categories, covering work completion status, performance capability, and
professional performance. Performance results serve as an important basis
for bonus distribution and career development. On this basis, the Group has
established a performance bonus and special reward mechanism to provide
corresponding incentives to employees who have achieved substantial
results in technological innovation, patent applications, and professional
achievements.
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Welfare and Leave Entitlements

The Group complies with applicable national laws and regulations on working
hours and leave systems, implements standard working hour arrangements,
safeguards employees’ statutory rights to rest and leave, and pays overtime
remuneration in accordance with relevant laws and regulations. In terms
of social security, the Group pays social insurance and housing provident
fund for eligible employees in accordance with the Social Insurance Law of
the People’s Republic of China, fulfilling its statutory welfare obligations. On
the basis of statutory protection, the Group provides supplementary benefits
based on its actual operating conditions, including working meal subsidies,
high-temperature subsidies, special position allowances, and technical title
subsidies. The Group also provides dormitories or commuter shuttle buses
for employees. The Group organises annual health check-ups and provides
relevant training support based on job requirements, so as to safeguard
employees’ physical and mental health and continuously enhance their ability
to perform their duties.

Highlight: Conducting Front-line Support and Relief Work at Disaster-Affected
Power Stations

In 2025, Shuifa Green Energy Co., Ltd., a subsidiary of the Group, organised
and carried out front-line support and relief work following the disaster that
affected its power stations in Yangjiang and Zhanjiang. Relevant management
personnel visited the affected power stations to assess equipment damage
and the progress of emergency repairs, communicated the actual needs
of the ongoing repair work, and paid attention to living support matters
such as employee dormitories and shift rotation arrangements. Based on
the site conditions, the Company provided material support including daily
necessities and emergency medical supplies, assisting front-line operation
and maintenance personnel in post-disaster recovery efforts. While ensuring
employee safety and basic living conditions, the Company supported the
orderly progress of power station repairs and electricity restoration.
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Highlight: Organising Employee Birthday Care Activities

In 2025, the Group organised employee birthday care activities, which were
hosted by the Labour Union Committee of Shuifa Singyes Holdings Co.,
Ltd. and undertaken by Zhuhai Shuifa Singyes New Materials Technology
Co., Ltd. As part of the Group’s employee care arrangements, the activity
conveyed birthday wishes to employees celebrating their birthdays that month
through a collective birthday celebration. During the activity, management
personnel communicated with employees to learn about their work and
living conditions, and strengthened team communication through interactive
sessions, fostering a stable and orderly working atmosphere.

Labour Standards

The Group strictly complies with relevant laws and regulations, including the
Provision on the Prohibition of Using Child Labour, and prohibits the use
of child or forced labour in any part of its business operations. To mitigate
the risk of child labour, the Group has formulated the Helping Child Labour
and Underage Labour Protection and Control Procedures, which set out
clear recruitment age requirements and labour management standards.
The Group only recruits personnel who meet the statutory age requirements
and verifies their identity documents prior to employment. In terms of labour
relations management, the Group has established the Prohibition of Forced
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Labour Management and Control Procedures, enters into labour contracts in
accordance with the law, and clearly defines working hours, work locations,
and job responsibilities, ensuring that employees perform their duties on an
informed and voluntary basis. If overtime arrangements are required, they
shall be subject to mutual agreement, and overtime compensation or time-
off in lieu shall be provided in accordance with the law to prevent instances
of forced overtime. Furthermore, the Group prohibits any form of violence,
corporal punishment, humiliation, or harassment. Should any relevant
violations be discovered, the Group will conduct an investigation and take
action in accordance with its internal management policies.

During the Reporting Period, there were no events that had a significant
impact on the Group due to violations of laws and regulations relating to child
labour or forced labour.

Development and Training

The Group has established a training management system and, pursuant
to internal policies such as Employee Training Management Measures
and Safety Education and Training System, standardises the processes
for training plan formulation and implementation. Based on its business
development needs and job requirements, the Group formulates an annual
training plan each year, covering employees at different levels and across
various professional categories.

The training content mainly includes management training, competency
enhancement training, professional and technical training, new employee
training, and continuing education for certifications. Specifically, management
training focuses on compliance awareness, business management, and the
enhancement of performance capabilities; competency training emphasises
communication, collaboration, and professional ethics; professional and
technical training supports technological updates and the enhancement of
application capabilities in line with business development; new employee
training covers the Group’s basic profile, internal policies, and foundational
job knowledge. For professional certifications requiring regular continuing
education, the Group organises the relevant training arrangements in a
coordinated manner.
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The Group implements training through various methods, including lectures
delivered by internal instructors, training provided by external professional
institutions, and employees’ participation in industry courses. The Human
Resources Department tracks and evaluates training effectiveness in
accordance with the training plan. For certain positions, employees must
pass assessments before obtaining the corresponding qualifications or
work permits. The Group also encourages employees to pursue continuing
education relevant to their job requirements, and provides corresponding
support for learning expenses that meet the criteria set out in its internal
policies.

During the Reporting Period, the Group organised and conducted training
courses including State-owned Enterprise Legal Compliance, State-owned
Enterprise Contract Management, Records Management Practices and
Special Enhancement, Training for Directors and Senior Executives, and New
Employee Induction Training, supporting the enhancement of employees’
performance capabilities.

To support the long-term development of its employees, the Group has
established three career development channels-technical, management, and
skill-in conjunction with its training system and performance management
mechanism, and has set up corresponding hierarchical arrangements.
Promotion decisions are made based on performance results and capability
assessments.

Health and Safety

The Group believes that employee health and safety are fundamental to
ensuring operational stability and work efficiency, and therefore places safety
at the forefront of its priorities. The Group strictly complies with relevant
laws and regulations, including the Labor Law of the People’s Republic of
China, the Work Safety Law of the People’s Republic of China, the Law of the
People’s Republic of China on the Prevention and Control of Occupational
Diseases, and the Fire Protection Law of the People’s Republic of China. It
advocates a safety culture of “life first, safety first” and the core management
philosophy and safety policy of “safety first, prevention-oriented, and
comprehensive management”. The Group has set achieving and maintaining
“zero accidents and zero occupational diseases” as its overarching goal
for occupational health and safety, and strives to provide employees with a
healthy, safe, and comfortable working environment.
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The Group has established the Work Safety System and its supporting safe
operating procedures and product operation instructions to standardise
equipment operation and work processes, thereby reducing the risk of
injury. In terms of occupational health and safety management, the Group
adopts a management model under which subsidiaries obtain independent
certifications while the Group headquarters provides functional support. As
at the end of the Reporting Period, five subsidiaries had obtained ISO 45001
Occupational Health and Safety Management System Certification, with the
certification scope covering the premises, processes, and employees involved
in their production and business activities.

During the Reporting Period, the Group was not aware of any situations about
material violations of laws and regulations relating to health and safety which
have a significant impact on the Group.

Safety Management

The Group identifies, assesses, and controls hazards in its production
activities and occupational health and safety deficiencies that may lead
to accidents, so as to improve production conditions and the working
environment. Seven subsidiaries of the Group have established a
dual prevention mechanism for risks and hidden hazards, conducting
comprehensive inspections covering equipment, construction sites, and
operational practices, and using a four-colour classification of “red, orange,
yellow, and blue” to grade risk points, enabling visual supervision of key
areas. In terms of hazard rectification, the Group follows the principle of “minor
hazards rectified on the spot, major hazards rectified within a specified
period”, and implements closed-loop management in accordance with the
“Five Definites” principle. The entire process from hazard identification to
acceptance and closure is documented and recorded, ensuring traceability of
issues.

The Group has developed safety operation instructions for different
production equipment, specifying operating procedures and safety
requirements to regulate on-site work practices. At the same time, the
Group provides necessary occupational protective facilities and protective
equipment, and requires employees to inspect the equipment as stipulated
before operation and implement corresponding safety protection measures,
ensuring that equipment is well maintained and operates stably, thereby
reducing operational risks at the source.
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On the basis of risk prevention, the Group has further established an
emergency management mechanism for work safety accidents and
formulated the Emergency Plan for Work Safety Accidents, covering scenarios
such as fire, flood control and crossing, food poisoning, electric shock,
mechanical injury, chemical leakage, and vehicle injury. The emergency plan
system covers the Group and its subsidiaries, forming a three-tier response
structure of “Group-Subsidiary-Site Response”. Under this framework,
the headquarters focuses on overall coordination, resource allocation,
and emergency command, while maintaining effective alignment with the
emergency plans of each subsidiary.

In addition, the Group has established the Quality and Safety Department,
which is responsible for organising safety supervision and inspection
activities, as well as conducting safety inspections at construction sites.
The inspection scope covers equipment and facilities, electrical systems,
chemical warehousing, safety signs, safety education, personal protection,
on-site protection, firefighting equipment, dust and noise control, canteen
and drinking water safety, and disaster prevention measures. The Quality
and Safety Department conducts quarterly supervision and evaluation of
the implementation of safety and environmental objectives and targets, the
execution of management plans, and compliance with laws and regulations.
For any non-conformities identified during inspections, the Department
conducts investigations and implements corrective actions in accordance
with the Environmental Safety and Accident Reporting and Investigation
Procedures. The environmental and safety monitoring results, together
with corrective and preventive measures, are submitted to management for
review, ensuring a closed-loop rectification process.

In terms of occupational health management, during the first half of each
year, the Company engages third-party occupational health testing institutions
to assess whether there are occupational hazard factors present in the
workplace, and enters into Occupational Hazard Notification Agreements
with employees in relevant positions. In the second half of each year, the
Company arranges unified occupational health examinations for employees
exposed to occupational health hazards. Pre-employment and off-boarding
personnel also undergo occupational health examinations on an ad hoc
basis.
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Safety Education and Publicity

The Group places great emphasis on safety education and capacity building,
continuously enhancing employees’ safety awareness and risk prevention
capabilities through diversified training. The Group provides three-tier safety
education for new employees and regularly conducts occupational safety
training for all employees. For positions such as equipment operation and
maintenance personnel, project managers, construction quality and safety
inspectors, special operation personnel, and chemical usage management
personnel, the Group implements licence-based management in accordance
with national laws and regulations, ensuring that key position personnel
possess the appropriate professional qualifications and operational
capabilities.

In daily management, the Group publishes occupational disease prevention
and control policies, operating procedures, emergency rescue measures,
and occupational hazard factor monitoring results through bulletin boards at
its facilities, ensuring employees’ right to know. Employees are encouraged
to provide opinions and suggestions regarding workplace safety, promoting
continuous improvement in safety management. At the same time, the Group
has established emergency and evacuation procedures to ensure an orderly
response in the event of major accidents.

Based on actual circumstances, the Group guides its subsidiaries to
establish a work safety reward and punishment system, which is linked to
the employee performance appraisal mechanism, thereby strengthening the
implementation of safety responsibilities at both management and execution
levels. Through continuous analysis and evaluation of safety management
effectiveness, the Group continuously improves relevant management
arrangements to reduce safety hazards and the risk of accidents.

Supply Chain Management

The Group attaches great importance to the robustness and sustainability
of its supply chain and is committed to establishing long-term, stable,
mutually trusting and win-win cooperative relationships with suppliers,
jointly promoting green and low-carbon transformation and high-quality
development. Focusing on full lifecycle management of suppliers, the Group
has established a closed-loop management mechanism covering access
review, dynamic evaluation, tiered management, and disciplinary action for
violations, integrating quality, environment, occupational health and safety,
and compliance requirements into the entire supplier management process,
continuously enhancing the overall management level and risk prevention
and control capabilities of the supply chain.
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Supplier Management

The Group strictly follows the principles of openness, fairness, impartiality,
and competitive merit-based selection in its tendering and procurement
activities. All suppliers must complete registration and qualification review
through the Sunshine Smart Procurement e-Platform, enabling unified
management and traceability of the procurement process. The Tendering
and Procurement Department, as the department responsible for supplier
management, establishes the access standards, evaluation system, and
disciplinary mechanism for violations, and coordinates the implementation
of admission reviews and annual evaluations. The Group adheres to the
green procurement concept, giving priority to products and services that
meet national environmental standards, are energy-saving, low-carbon, low-
pollution, and recyclable.

° At the Access Stage: The Group has established the New Supplier
Review Procedures, focusing on reviewing the supplier’s legal
qualifications, commercial reputation, financial condition, and
performance capability. Suppliers are required to have the ability
to bear civil liability independently, a good record of paying taxes
and social security contributions in accordance with the law, and
confirmation that they are not listed as dishonest judgment debtors
or major violators of laws and regulations. At the same time, the
Group gives priority to suppliers that have obtained 1SO 9001
Quality Management System Certification, ISO 14001 Environmental
Management System Certification, and I1ISO 45001 Occupational
Health and Safety Management System Certification, and also reviews
their records of environmental violations or safety accidents, thereby
strengthening the identification and control of environmental and social
risks at the source.

o During the Cooperation Process: The Group has established the
Supplier Questionnaire and implements a dynamic evaluation
mechanism combining project-based assessments and annual reviews,
through which it continuously monitors suppliers’ performance,
product or service quality, compliance with laws and regulations, and
level of cooperation. The Group incorporates environmental protection,
occupational health and safety, and social responsibility performance
into its comprehensive supplier evaluation framework, serving as an
important basis for tiered supplier management. Based on annual
comprehensive performance, the Group implements differentiated
management for its suppliers.
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Supply Chain Risk Management

To strengthen supply chain risk control, the Group has established the
Supplier Misconduct Management System, which clearly defines acts such
as fraud, bid rigging and collusion, provision of non-conforming products,
and breach of integrity commitments. Depending on the severity of the
violation, tiered measures are implemented, including warning, suspension of
cooperation, and placement on a blacklist. The relevant handling results are
managed and published through a unified platform to ensure standardised
procedures and transparent processes.

During routine cooperation and the annual evaluation process, the Group
continuously monitors suppliers’ performance in quality management,
environmental protection, work safety, and social responsibility. If major
quality defects, environmental or safety incidents, or serious violations
and misconduct occur due to supplier reasons, the Group will initiate
risk handling procedures in accordance with laws and regulations, urge
rectification or terminate the cooperative relationship, so as to mitigate
operational and reputational risks and ensure the stable and controllable
operation of the supply chain.

Product Responsihility

The Group has always adhered to the development philosophy of quality-first
and customer-centricity, regarding product safety and service quality as the
core foundation of its sustainable development. Through a comprehensive
quality management system and internal control mechanisms, the Group
ensures that its products and engineering services comply with relevant laws,
regulations, and industry standards, while continuously optimising product
lifecycle management.

During the Reporting Period, the Group was not aware of any material
violations of laws and regulations relating to health and safety, advertising,
labelling, or privacy that had a significant impact on the Group. There
were no product recalls of sold or shipped products due to safety or health
reasons, nor were there any major complaints regarding product quality.
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Product Quality Management

The Group has established and continuously improved its quality
management system, and has formulated management procedures including
Product Monitoring and Measurement Control Procedures, Construction
Quality Management System, Corrective Action Control Procedures, Risk and
Opportunity Control Procedures, to implement quality control throughout
the entire process of raw material procurement, production and processing,
construction, and project acceptance.

To ensure the quality and efficiency of quality management, the Group
implements a management mechanism that combines incoming inspection,
processing inspection, and construction site inspection, and engages
qualified third-party institutions to conduct performance tests on certain
products, ensuring that product and construction quality meet standard
requirements. For non-conforming raw materials or products, the Group
strictly follows Non-conforming Product Control Procedures to isolate,
evaluate, and dispose of them, preventing defective products from entering
subsequent processes or the market.

When significant product quality defects, safety hazards, or non-compliance
with laws and regulations are identified, the Quality System Department
will immediately initiate a quality alert and activate the “8D* management”
procedure, convening a special task force comprising R&D, production,
sales, and procurement departments to conduct root cause analysis, risk
assessment, and the formulation of corrective actions. After the 8D report is
approved by the responsible supervisor or general manager, the corrective
measures identified in the report are implemented, and traceability checks
are carried out on work-in-progress, finished goods in inventory, and products
already shipped to ensure that risks are effectively controlled.

4 8D stands for the Eight Disciplines Problem Solving Method, a systematic
approach to problem solving originally widely used in the automotive industry
but also successfully applied in sectors such as healthcare, retail, finance,
government, and manufacturing. The method comprises eight steps typically
used to identify problems, take corrective actions, and prevent recurrence, thus
playing an important role in product and process improvement.
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Customer Service

The Group has established and continuously improves its customer service
management procedures, which are implemented in a standardised manner
through documented policies. The Group’s Sales Department serves as
the department responsible for after-sales service, handling all customer
feedback and complaints regarding products and services in a unified
manner, and uses the Customer Information Receipt Registration Form to
record and track all customer feedback, ensuring traceability.

For quality-related anomalies, the Group implements tiered and classified
management in accordance with the relevant provisions of Quality Agreement
signed with customers, and deploys supporting quality escalation monitoring
measures. Different response timeframes and handling procedures are
matched to issues based on their severity and scope of impact. Upon
receiving a customer complaint, the sales personnel submit the relevant
information to the Quality System Department using Corrective and Preventive
Action Handling Form, and the Quality System Department takes the lead in
organising the investigation and resolution.

For issues where responsibility is complex to define or cross-departmental
coordination is required, the Quality System Department will complete
information collection within twelve hours and convene a special
improvement meeting with relevant departments including production
technology, R&D, and sales. At the meeting, emergency corrective measures
and rectification plans for work-in-progress, finished goods in inventory, and
products already delivered to customers will be defined, with responsible
persons and completion deadlines assigned. For general quality issues,
the responsible department will complete root cause analysis and propose
corrective measures within twenty-four hours. If the customer requests an
8D report, or if the feedback relates to automotive products, the Group will
prepare a formal report in accordance with the 8D management procedure
and provide it to the customer. In cases involving product failure analysis,
the Group will follow the On-site Failure Analysis Management Standard to
ensure a standardised analysis process and reliable conclusions.
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The Quality System Department is responsible for continuously tracking
the implementation and effectiveness of the corrective actions listed in
the Corrective and Preventive Action Handling Form and the 8D report.
Verification is typically conducted on a weekly basis, and the case is closed
only after consecutive observations show no abnormalities. Upon completion
of the corrective actions, the sales personnel communicate with the customer
to confirm the improvement results, and the relevant information is recorded
and archived.

To drive systematic improvement, the Group records all complaints in a
centralised Corrective and Preventive Action log for unified management.
Significant or typical issues are reported during management reviews and
quality meetings, with root causes fed back to R&D, procurement (supplier
control), and production (process and process control) functions. Where
necessary, the FMEA, control plan, and inspection standards are revised.
Through batch validation and customer confirmation, the Group has
established a closed-loop management mechanism of “customer feedback
— internal analysis — corrective implementation — effectiveness verification —
customer confirmation”, continuously enhancing the quality of its products
and services.

Information Security and Customer Privacy Protection

The Group places great emphasis on customer information security and
privacy protection, regarding them as a crucial foundation for maintaining
customer trust and corporate reputation. The Group has established and
implements Confidentiality Control Procedures, under which customer
contact information, order data, complaint information, and related business
data are subject to dedicated personnel management and encrypted storage.
A strict tiered authorisation and access control mechanism is enforced,
allowing access and use only by authorised personnel. Customer information
is used solely for legitimate purposes such as order fulfilment, after-sales
service, and quality improvement, and shall not be used for any unrelated
purposes. Employees in relevant positions sign confidentiality and non-
competition agreements. Customer files are stored in classified categories,
electronic documents are subject to encrypted management measures,
and unauthorised dissemination, disclosure, or misuse is prohibited. At the
same time, the Group regularly conducts information security training and
has established an information management authority review mechanism to
enhance employees’ awareness of data protection.
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During the Reporting Period, there were no incidents of information leakage,
loss, unauthorised use, or unauthorised disclosure.

Intellectual Property Protection and Management

The Group continues to increase its R&D investment in its core business
areas, including clean energy, green building, and new materials. Intellectual
property has become an important component of the Group’s core
competitiveness. The types of intellectual property owned by the Group
include invention patents, utility model patents, software copyrights, and
trademarks. The statistical scope covers the Group and its subsidiaries, with
unified statistical calibers and rules to ensure data accuracy, completeness,
and comparability.

The Group maintains an intellectual property register through the Shuifa
Group Technology Management System. Each subsidiary assigns dedicated
personnel responsible for real-time registration and dynamic updates, while
the Group’s Technology and Information Department conducts regular
statistics and quarterly calculations. Patent data is aligned with the official
database of the China National Intellectual Property Administration, with
application volumes and grant volumes counted based on the filing date
and the grant announcement date, respectively, and the number of valid
patents counted according to the latest legal status of each patent. Software
copyrights are counted based on the registration approval date.

To strengthen institutional safeguards, the Group has formulated Scientific
and Technological Achievements and Intellectual Property Management
Measures, which implement standardised lifecycle management for IP rights
confirmation and registration, protection management, commercialisation
of achievements, and promotion and application. The measures define the
principles for determining the ownership of employment-related intellectual
achievements, stipulating that employment-related achievements created
using the Group‘s resources shall belong to the Group in accordance
with the law, thereby providing an institutional basis for IP applications,
protection, and commercialisation. On this basis, the Group has established
a standardised application process, forming a closed-loop management
mechanism covering achievement identification, application assessment,
document submission, and subsequent follow-up, enhancing the efficiency
and quality of IP rights confirmation.
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In terms of confidentiality and infringement prevention, the Group has
implemented measures such as signing confidentiality agreements,
standardising pre-application technology disclosure management, and
strengthening confidentiality constraints on partners to prevent technology
leakage or loss of novelty. At the same time, the Group has established an
infringement tracking and tiered handling mechanism. Matters such as
received infringement warnings, administrative penalties, or litigation notices
are coordinated by the Group’s Technology and Information Department for
resolution, and are reported to management in accordance with established
procedures, ensuring that infringement risks are identified and properly
addressed in a timely manner. China Shuifa Singyes New Materials Holdings
Co., Ltd., a subsidiary of the Group, has obtained the Intellectual Property
Compliance Management System Certification, further strengthening its
intellectual property compliance management capabilities.

During the Reporting Period, the Group did not experience any intellectual
property infringement incidents.

Anti-corruption

The Group firmly opposes all forms of corruption and is committed to
improving its anti-corruption system and fostering an honest and upright
corporate culture. The Group strictly complies with relevant laws and
regulations relating to bribery, corruption, extortion, fraud and money
laundering, including Anti-Unfair Competition Law of the People’s Republic
of China, Anti-Money Laundering Law of the People’s Republic of China,
Anti-Monopoly Law of the People’s Republic of China, and Criminal Law of
the People’s Republic of China. It clearly stipulates that employees must
be dedicated to their duties, act with integrity, and shall not abuse their
official powers to seek any improper benefits. During the Reporting Period,
the Group was not aware of any situations about material violations of laws
and regulations relating to bribery, corruption, extortion, fraud and money
laundering which have a significant impact on the Group, nor did it have any
concluded legal cases regarding corruption brought against the Group or its
employees.
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Management Measures

The Group adheres to the anti-corruption principle of addressing both
symptoms and root causes, comprehensive governance, simultaneous
punishment and prevention, with emphasis on prevention. The Group
has formulated internal policies including the Responsibility System for
the Construction of a Clean and Honest Party Conduct and the Integrity
Communication System, strictly implements the primary responsibility for the
construction of a clean and honest Party conduct, establishes and improves
the anti-corruption system and working mechanism, and continuously
strengthens the supervision, prevention and control of integrity risks. The
Group has also established a clear conflict-of-interest avoidance mechanism,
requiring that no employee of the Group shall have a direct superior-
subordinate leadership relationship with relatives (including but not limited
to spouse, immediate family members, close in-laws, and collateral relatives
within three generations). The Group regularly reviews and evaluates the
implementation of relevant policies and systems, as well as the operation of
the integrity risk prevention and control system, to ensure their effectiveness
and effectively prevent integrity risks.

The Group firmly believes that an honest and upright corporate culture is
key to its sustained success, and places great emphasis on fostering such
a culture. At least once a year, the Group provides anti-corruption training
to its directors and employees, and from time to time circulates anti-
corruption materials to them via email, ensuring that they fully understand
their respective roles and responsibilities in business ethics including anti-
corruption, and strengthening their professional integrity and awareness of
honesty.

In addition, when engaging in business dealings with partners such as
suppliers and customers, the Group signs integrity agreements with them,
clearly conveying the requirements for compliant operations and integrity and
self-discipline, and strengthening integrity supervision and management over
partners, so as to foster a law-abiding, honest, efficient and clean business
environment and prevent violations of laws and regulations.
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Whistleblowing Procedure

The Group has established a whistleblowing procedure, providing
stakeholders including employees and partners with accessible channels
such as a reporting email address and a reporting window within the office
automation system, and encourages stakeholders to report any violations
of business ethics or serious misconduct to the Group, either nominally
or anonymously. The Group regularly reviews the effectiveness of the
whistleblowing procedures and channels.

Upon receipt of a report, the Group will conduct an investigation and handle
the matter in accordance with the state’s provisions on the work procedures
for handling complaints and reports from the discipline inspection and
supervision authorities, and provide timely feedback to the whistleblower.
For acts confirmed through investigation, the Group’s management will
impose disciplinary penalties or sanctions on the responsible personnel in
accordance with internal policies, including but not limited to warnings,
demerit records, and dismissal.

In addition, the Group maintains confidentiality regarding the identity of the
whistleblower and the content of the report, and firmly opposes any acts of
retaliation, so as to fully protect the rights and interests of whistleblowers.

Community Investment

While advancing its business development, the Group maintains
communication and collaboration with communities where its projects are
located. Through community co-development, project coordination, and
volunteer services, the Group strengthens its ties with local authorities and
community organisations, facilitating information exchange and resource
sharing. For projects involving construction and operation, the Group
maintains communication with relevant parties on the premise of legal
compliance, paying attention to the impact of project implementation on
surrounding communities.

RS

SERYTHREERF RET A EBHER

NERHUBREN  RARGERRESTEE

BREE O ENEEELRAER SRR

THEREEXBRNTAUBERBITR - &
B ESSRWEFEEENERL -

EERRBIRHE  EESREERNLCBRES
KBS B R TIFEFREETHERIE - I
AR A N R - ST ERERENTS -
SEERESKBEANRELHEBEEARR
BMEBRETRERES BB BHRELEREE
HEE DI

BESN - SEE & ERIMA F ) LB RATERE
RERE - WEORREITERETR UKD
RIS ARER -

HERE

EHERGERORE - SERTHEERME

Hott [ BB B B (F - SREIRELE KR - ]

B %R MERRSE SR - IR E ) BN

HEABNBE  REEEIREERDE -

NP RERMEENIAR  EEEAEAR

ﬁﬁ%? - EERE S RITAE - BUTAB Bty
BrErTE



202535 - HERERRE PEKBEHEERREBER QA

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIB - B RERHRE

During the Reporting Period, the Group conducted more than 20 community
co-development and exchange activities, driving 18 collaborative projects,
including the 100MW Tianbao Town Photovoltaic Composite Project in
Tai'an City, the Guangxi Wuxuan Distributed Photovoltaic Project, and the
Angola Government Project. Throughout the relevant cooperation processes,
the Group focused on establishing collaborative mechanisms with local
authorities and communities to support the steady implementation of its
projects.

At the same time, the Group encourages its employees to participate in
volunteer services and public welfare activities. During the Reporting Period,
the Group conducted nearly 30 volunteer service activities, including
providing volunteer support services during the Fourth Plenary Session of
the 20th Central Committee of the Communist Party of China, the September
3rd Military Parade (commemorating the 70th anniversary of the victory of
the Chinese People’s War of Resistance Against Japanese Aggression and
the World Anti-Fascist War), the Fourth Ministerial Meeting of the China and
the Community of Latin American and Caribbean States (CELAC) Forum,
and the National People’s Congress and the Chinese People’s Political
Consultative Conference (NPC & CPPCC) sessions (“Two Sessions”), as
well as activities such as voluntary tree planting, typhoon relief, and patriotic
health campaigns.
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APPENDIX 1: DATA OVERVIEW

Key Performance Indicators — Environmental

Fitgk1 - BURIEE
PSR ARIEE — IRIR

Metrics Unit 2023 2024 2025
EE B8 i 20234 20244 20253
GHG Emissions
mER A
Scope 1 - Direct GHG emissions tCOe 80.52 144.65 241.22
HE—  BEERERBEN WE—SE LB S
Scope 2 — Indirect GHG emissions from energy 3,289.22 3,608.83 2,619.59
HE_ : ppRAEEAEREBHR
Total GHG emissions (Scope 1+ Scope 2) 3,369.74 3,753.48 2,860.81
RERRE S (BE—+HE D)
Emission intensity tCO,e/hundred-million
BERBEHRCRE CNY / / 72.89

ME— (LIS E

BITARE
Air Pollutants
EERSEY
NO, emissions kg 143.09 35.99 291.86
REALYINO YBFRE T
SO, emissions 0.34 0.46 1.52
LSO JHERE
PM emissions 14.02 3.14 22.70
SRR (PM)BE R E
Total emissions of air pollutants 157.45 149.59 316.08
FERIS R MBS
Air pollutant emission intensity kg/hundred-million CNY / / 8.05
BESR S A BERGRE Fr/BTARE
Waste
FEZY
Hazardous waste generated Ton 0.31 0.35 0.40
BEEEVELS L
Hazardous waste density Ton/hundred-million CNY / / 0.01
BEERYER e, BT AR
Non-hazardous waste generated Ton 236.10 625.97 459.72
BEEREVELS 148
Non-hazardous waste density Ton/hundred-million CNY / / 11.71
BEBERNEE e BT AR
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Metrics Unit 2023 2024 2025
EE B i 20234 20244 2025%
Energy Consumption

HERFIH

Gasoline consumption L 13,881.32 25,832.72 71,031.97
FUREREE 7+

Diesel consumption L 34,784.25 39,267.97 29,763.64
SOmERE Pan

Purchased electricity MWh 5,767.52 6,725.36 4,937.04
SNEE S KR

Comprehensive energy consumption MWh 6,243.52 7,351.51 5,861.32
fREBERE JEEL B

Energy consumption density MWh/hundred-million CNY / / 149.33
R EREE JKELRs BT AR

Usage of Water Resources

K&ERFA

Total water consumption m3 137,245.68 113,329.69 79,156.00
BFEKE AP N

Water consumption density m3/hundred-million CNY / / 2,016.71
FREE SRR BITTARE

Product Material Consumption

ERYEHER

Plastic products consumption Ton 36.34 52.61 62.96
BRELERE U

Other packaging materials consumption Ton 55.31 70.24 72.90
Hip MR EES L

Total packaging materials consumption Ton 91.64 122.85 135.86
wEEMELEREZ Mg

Total packaging materials consumption intensity Ton/hundred-million CNY 2.10 2.74 3.46

BEBEMEERRE

W, BT AR
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Key Performance Indicators — Social

Metrics

B51F

Unit
EE{iL

P ARNIEE —HE

2023
20234

2024
2024

2025
20255

Employment

12 1%

Total employees
L

Full-time employees
ERHET
Part-time employees

FBET

Person

A

1,243

1,072

1,005

1,005

Employee Composition by Gender
ST

Male

B

Female

egis

Person

866

377

754

318

704

301

Employee Composition hy Age
ETE#H I

Under 30

305RIA T

Between 30 and 50
30E505%

Over 50

508504

Person

233

878

132

159

781

132

179

717

109

Employee Composition by Region
ETHED M

Hong Kong Special Administrative Region
HEFRITTH R

Mainland China

HR B A

Others

Hth

Person

A

16

1,227

13

1,059

13

991
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Metrics Unit

B BB

2023
20234

2024
20244

2025
20254

Employee Turnover Rate by Gender

SR 5 ()

Male %
St

Female

pegks

26

19

18

20

12

12

Employee Turnover Rate by Age

B TR Bl (FrEaE5H))

Under 30 %
305 AT

Between 30 and 50

30505

Over 50

508504

40

21

17

31

17

14

22

16

Employee Turnover Rate by Geographical Region
BTRKLLAI(FE)

Mainland China %
R EIA

Hong Kong Special Administrative Region

HEEFRITHR

Others

Hith

24

19

12

15

Health and safety

RRERE

Number of work-related fatalities Person
EIT A A
Rate of work-related fatalities %
AT HE

Lost working hours due to work injury Hour
EITEHER TR E /N

1,856.00

2,376.50

951.00

75
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Metrics Unit
BE E5 {3

2023
20234

2024
20244

2025
2025

Development and Training

23 R B3l

Percentage of Employees Trained by Category
DRV E T HIEL A

Percentage of male employees trained %
B8 T3

Percentage of female employees trained
& T3

Percentage of entry-level staff trained
RN B I

Percentage of middle management trained
PR ETR BRI

Percentage of senior management trained
BREREEILL

73.52

26.48

22.83

46.12

31.05

64.83

35.17

46.61

27.54

25.85

10.65

27.24

100.00

100.00

100.00

Average Training Hours Completed per Employee by Gender and Employee Category
SEBE T FHFIFR

Average training hours completed per male employee Hour
BB T FHEIRE IINE
Average training hours completed per female employee

B TR 8

Average training hours completed per entry-level staff
BN B FHZ B

Average training hours completed per middle management
HRER BT ERIIRE

Average training hours completed per senior management

= AR E IR B TR IR #

15.62

12.92

391

84.84

8l.6

5.93

8.78

4.75

31.02

23.29

5.88

6.37

6.35

6.56

21.86
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Metrics

B

Unit
BE{i

2023
20234

2024
20244

2025
20254

Supply Chain Management

{HrEsEEE

Number of Suppliers by Geographical Region
it E 8 S e S E

Mainland China

HR B A b

Others

Hitbtthfem

Entity

=

EX

560

656

647

19

Supplier Audit

e =

Total number of suppliers subject to the Company‘s audit
during the reporting period

HERNEZRATEENHERAEE

Percentage of suppliers subject to the Company’s audit
during the reporting period

WE AR QR EA GLE R L]

Entity

=

ER

%

560

100

656

100

666

100

Product Responsibility

EREE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons

om0 Bl At )

Number of product- and service-related complaints
received

BER DA

Case

=
AN

77
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Metrics Unit 2023 2024 2025
EE B i 20234 20244 20253
Anti-corruption
R&S
Number of concluded legal cases regarding corrupt Case 0 0 0
practices brought against the issuer or its employees 1%
during the reporting period and the outcomes of the
cases
NEFRE SN ERRMNBRERNEFNREE
Community Investment
#HERE
Charitable Contribution
HERB
Total monetary resources contributed Ten-thousand / / 3.33
RERRES—ReE CNY
EBTARE
Number of Employee Volunteers
HEERFE A
Total number of employee volunteers Person 27 100 309
ERRARTS A B — 4 AR A
Volunteering Hours
HEERRFEEFE
Total volunteering hours Hour 12 46.5 320

S FEBRTE B B — MR 25 /B
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APPENDIX 2: ENVIRONMENTAL, SOCIAL AND Pigx2 : (IRIR « HEREGHRE
GOVERNANCE REPORTING GUIDE INDEX =rHIYZESI

ESG Aspects General Disclosures and KPIs Report Sections/Statement
ESGEH — AR 5B R A SRS IEIE W= H

ABRIR

A. Environmental

Aspect Al: Emissions General Disclosure Emissions
Al : BERY) —Me IR HER)
KPI A1.1 The types of emissions and respective Emissions
RARAEIEIZAL.1  emissions data. PERn
PErniE s AR YRR - Data Overview
HEEE
KPI'A1.3 Total hazardous waste produced (in tonnes)  Data Overview

RAAEIEIEAL.3  and, where appropriate, intensity (e.g. per HERE
unit of production volume, per facility).
FELEEREEMRERRTE

KPI'Al.4 Total non-hazardous waste produced (in Data Overview
RASR4EWIEIZA1.4  tonnes) and, where appropriate, intensity (e.g. BIERE
per unit of production volume, per facility).
FESERERZYHESNEE -

KPI Al.5 Description of emission target(s) set and Emissions

RASRAEWIEIZAL5  steps taken to achieve them. PEnk
HFTET LV E B R R AERE LB R
FRERERE) P58 <

KPI'Al.6 Description of how hazardous and non- Emissions
PASRIEWIEIEALG6  hazardous wastes are handled, and a Bt
description of reduction target(s) set and
steps taken to achieve them.
B ERIEEEREEEEYN A - RiEM
FRETSZHDREE B 1R R RE 5 L B 1R AT ERER
B8R -
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ESG Aspects
ESGEE

General Disclosures and KPIs

— RN R AR A IR

Report Sections/Statement

REEN B

Aspect A2: Use of Resources

A2 : &iR{ER

General Disclosure
— MR

KPI A2.1
FARARUIEIRA2.1

KPI A2.2
FASRARBUIEIRAZ 2

KPI A2.3
FARAABUIEIRA2.3

KPI'A2.4

FABHERUEIRA2.4

KPI A2.5
FASAARUIEIRA2.5

Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in total
(kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).

AR M ERE R REEEREEER

Water consumption in total and intensity (e.g.

per unit of production volume, per facility).
BIFEKEREE °

Description of energy use efficiency target(s)
set and steps taken to achieve them.
HFTET I BV aE IR e B IR R RER S
L B ARPEREN R 2258

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

L= SE AR E AT A R - AP
BRI H) K B R R ARE R E L B 1RPTER
5 o

Total packaging material used for finished
products (in tonnes) and, if

applicable, with reference to per unit
produced.

SR MR REM M ES g EEEG

E-°

Use of Resources

BIRE A

Data Overview

BUERmE

Data Overview

BERE

Use of Resources

BRER

Use of Resources

BRER

Data Overview

BUERmE
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ESG Aspects
ESGEE

General Disclosures and KPIs

— RN R AR A IR

Report Sections/Statement
= H

Aspect A3: The Environment
and Natural Resources

A3 : IRIERKARER

B. Social
B.# &

General Disclosure
— MR

KPI A3.1
FASRAARUIEIRAS.L

Employment and Labour Practices

BlREREIER
Aspect B1: Employment
B1 : {E{&

General Disclosure
— MR

KPIB1.1
RSB IEIEB1.1

KPIB1.2
RAIRAE MURIZB1.2

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

L EBRBHBRELRAERNEATLE
MERMERBMTZENTY -

Total workforce by gender, employment type
(for example, full- or part-time), age group
and geographical region.

RMER - RIRERE - FERAR RitEE D
EEHEE -

Employee turnover rate by gender, age group
and geographical region.

B - FiER MEE D HEEIRKL

The Environment and
Natural Resources
IRBRRAZIR

The Environment and
Natural Resources
IRBRRAEBIR

Employment

(]

Data Overview

BUERmE

Data Overview

BUERmE
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ESG Aspects
ESGEE

General Disclosures and KPIs

— RN R AR A IR

Report Sections/Statement
= HH

Aspect B2: Health and Safety

B2 : BRHEIRS

Aspect B3: Development and

Training
B3 : ¥R R33N

General Disclosure

—RIEE

KPI B2.1
FASAARMIEIRB2.1

KPI B2.2
BB IE1RB2.2

KPI B2.3
PSR BUIEIRB2.3

General Disclosure

—RRIE

KPI B3.1
FASAAMIEIRB3.1

KPI B3.2
SRR BUEIRB3.2

Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.

BE=FEFERTHTMABRILE -

Lost days due to work injury.

ATIEBELAIIEEE -

Description of occupational health and
safety measures adopted, and how they are
implemented and monitored.

F AP ER A D BB ZE (R FR A 2 2 48t - DA KA
BAsTT MBS TE -

The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).
RERIREERRBISHNZIEEB DL -

The average training hours completed per
employee by gender and employee category.
ZRERIREERRED - FEEETAZI
BIFIIR B -

Health and Safety
fEEET S

Data Overview

BUERmE

Data Overview

BERE

Health and Safety
Rz 2

Development and Training

R B

Data Overview

BUERmE

Data Overview

BERE
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ESG Aspects

General Disclosures and KPIs

Report Sections/Statement

ESGEBE — AR IR 5E R A SRS BT = H
Aspect B4: Labour Standards  General Disclosure Labour Standards
B4 : &5 T #H| — AR ER BT 2R
KPI B4.1 Description of measures to review Labour Standards
BABE4EMIEIZB4.1  employment practices to avoid child and 4T AR
forced labour.
iR RIS E O e B AR 2 B T K58
BT
KPI B4.2 Description of steps taken to eliminate such  Labour Standards
RARAEWIEIZEBA.2  practices when discovered. 4T R

Operating Practices
ZiEES

Aspect B5: Supply Chain
Management
B5 : {iFESEER

General Disclosure
—MH =

KPI B5.1

RS 4B IEIER5.1

KPI B5.2
RSB IEIERD.2

R IR IR B E R B RIS LT ERER
Eaz

Number of suppliers by geographical region.

miR B MR EREE -

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.
G EIE AEERNEL - mERITERE
BHINHERHE - AMAERRITRERS
% e

Supply Chain Management
HpEsRE TR

Data Overview

BUERE

Supply Chain Management
HrEgEEnR
Data Overview

BERE
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ESG Aspects

General Disclosures and KPIs

Report Sections/Statement

ESGBE — Rk 58 R B SRS AIE R = HH
KPI B5.3 Description of practices used to identify Supply Chain Management
RASR4EWIEIZR5.3  environmental and social risks along the HEEER
supply chain, and how they are implemented
and monitored.
BRI R EREANIREREE
[EBREVEH] - LARABRARIT MBS R VA -
KPI B5.4 Description of practices used to promote Supply Chain Management
RARAEWIEIZB5.4  environmentally preferable products and HregEE e

Aspect B6: Product
Responsibility
B6 : EMEIF

General Disclosure
—MH =

KPI B6.1

FAS A MFE132B6.1

KPI B6.2
RS IETIRB6.2

KPI B6.3
RS IETIRB6.3

services when selecting suppliers, and how
they are implemented and monitored.
A RE H R (e 2 AIRRE @ LR
TBEVER - ARABRIT RER T

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.
EENDEXEREHEPTAL T HEFIENR
[ ER GO ER A

Number of products and service related
complaints received and how they are dealt
with.

BRI E fn M RIS EVIRERBL B LA KR S 77
E e

Description of practices relating to observing
and protecting intellectual property rights.
ot B4 R T ARPE AR ERE A BB DI

Product Responsibility
EmAE

Data Overview

BUERmE

Product Responsibility
EmET
Data Overview

BERE

Product Responsibility
EmBE
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ESG Aspects General Disclosures and KPls Report Sections/Statement
ESGIEHE — AR IR 5E R A SRS BT &=, HA
KPI B6.4 Description of quality assurance process and  Product Responsibility
RASRAEIEIZB6.4  recall procedures. EmEf

L E EREIBIE N EmEUIER o

KPI B6.5 Description of consumer data protection Product Responsibility
RAAEIEIEB6.5  and privacy policies, and how they are EmET
implemented and monitored.
HUE B E BURRIE RSB - ARAER
MITREERGE -

Aspect B7: Anti-corruption General Disclosure Anti-corruption
B7 : R&/S — AR ER RES
KPI B7.1 Number of concluded legal cases regarding  Anti-corruption

RASRAEAIEIZERT.1  corrupt practices brought against the issuer < &35
or its employees during the reporting period ~ Data Overview
and the outcomes of the cases HIEHE
RERANH BT ASHESIRE W DB
BB SFARRIEE RFAGR -

KPI B7.2 Description of preventive measures and Anti-corruption
FABEAEMIEIZR7.2  whistle-blowing procedures, and how they are R EJ5
implemented and monitored.
L E e R RIZT - A RABBHIT R
BRI o

KPI B7.3 Description of anti-corruption training Anti-corruption
FABEAEMIEIZB7.3  provided to directors and staff. Kk&ES
HmESERETRENRESE
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ESG Aspects

General Disclosures and KPIs

Report Sections/Statement

ESGBE — AR IR 5E R B SR IS B R = HH
Community

#HE

Aspect B8: Community General Disclosure Community Investment
Investment — HEIgE

B8 : it EIRE

KPI B8.1
FASAAMIEIRBS.1

KPI B8.2
AR IEIRBS.2

Part D: Climate-related Disclosures

DERSY - SRIRAERAINTE

Climate-related Disclosures

wIEHERARE

(I

=

(1

(1

(Iv)

Focus areas of contribution (e.g. education,
environmental concerns, labour needs,

health, culture, sport).

BT E RS -

Resources contributed (e.g. money or time)
to the focus area.

FEETHBAEMER -

Governance

2N
B/R

Strategy
i

Risk Management
[E B 1R

Metrics and Targets
EIEREZ

Community Investment
HEREE
Data Overview

BERE

Community Investment
HERITE
Data Overview

BIERHE

Climate Change
RIEBIL

Climate Change
RIEBIL

Climate Change
RIEBIL

Climate Change
RIEBIL
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APPENDIX 3: IFRS S1 AND IFRS S2 INDEX PiE%3 : IFRS S1 » S2%H|FES|
IFRS S1 IFRS S1

Core Elements Disclosure Recommendations Disclosure Placement
BLER W WEAUE

Governance a)  The governance body(s) (which can include Environmental, Social and
aE aboard, committee or equivalent body Governance Policies

charged with governance) or individual(s)
responsible for oversight of sustainability-
related risks and opportunities.

a) BEEEREEERRANEEHLIBEE
(BREFEE  ZESRBFRENRZH
B)SEA °

b) Management'’s role in the governance
processes, controls and procedures used to
monitor, manage and oversee sustainability-
related risks and opportunities.

by EERELET EENMEERRERBRR
MEBHORIEMIZ © 1 HIAAR FF TR

YER ©
Strategy a) The sustainability-related risks and
BkEE opportunities that could reasonably be

expected to affect the entity’s prospects
within the time horizons — short, medium or
long term.

a) EBRAERS PHRASHSBEANTAE
FEHe T EERERATROASEEBRR
s o

BB ngkERGE
Climate Change
R

Environmental, Social and
Governance Policies

RIE - neKkERGEH
Climate Change

SRR

Materiality Management
BEHRBEERE
Climate Change
FIEEL
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Core Elements

BLER

HERE

/l:l 3Fb?( =

Disclosure Recommendations

WEES

Disclosure Placement

WEAE

b)

The current and anticipated effects of
sustainability-related risks and opportunities
on the entity’s business model and value
chain, and where in the entity’s business
model and value chain sustainability-related
risks and opportunities are concentrated
AIFHEARR AR M e H B A R A
BERNERMERTE - ARAIHEHER
B A B TE B i IR A B E R T P
HEYERE -

How the entity has responded to, and

plans to respond to, sustainability-related

risks and opportunities in its strategy and

decision-making, and the progress against

plans the entity has disclosed in previous

reporting periods, including quantitative

and qualitative information, and trade-offs

between sustainability-related risks and

opportunities that the entity considered.

E R H BB AUAK P (R skt E RS

FIFHE MR R S R BT B E R
TEMTEMES - UE BRI #5E

TR RS

Materiality Management

BlEHBEER
Climate Change
RIRE

Materiality Management
EEMEEERE
Climate Change
RAREL
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Core Elements Disclosure Recommendations Disclosure Placement
BLER W= WEAUE
d)  The quantitative and qualitative effects of Materiality Management

sustainability-related risks and opportunities EEMEEEE
on the entity’s financial position, financial Climate Change
performance and cash flows for the reporting ~ RIRE 1L
period, and the sustainability-related risks
and opportunities identified for which there
is a significant risk of a material adjustment
within the next annual reporting period to
the carrying amounts of assets and liabilities
reported in the related financial statements,
and how the entity expects its financial
position, financial performance and cash
flows to change over the short, medium
and long term, given its strategy to manage
sustainability-related risks and opportunities.

d)  FAIRHEAER R SRS BN E B R
BN - IBEBENRERENTEE RE
MEE - WHAIEEHT —BREFENEEM
BERESEEESAZEN ] FHEERR
fAE s ERNERAEEMHEEMARR
MBI B - FRERBAESAOR - 8175
EEMHR MBI - FEAFIR B a0

e) The resilience of the entity’s strategy and Materiality Management
its business model to those sustainability- EEMEEEE
related risks. Climate Change

e) ERNEBRTNESEAETHERBRRY  RIREL
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Core Elements

Disclosure Recommendations

Disclosure Placement

BLULER HREREE WREMUE
Risk Management a) The processes and related policies the Materiality Management

EREE

entity uses to identify, assess, prioritize

and monitor sustainability-related risks,
including information about: the inputs

and parameters the entity uses * whether
and how the entity uses scenario analysis

to inform its identification of sustainability-
related risks, whether and how the entity
prioritizes sustainability-related risks, how
the entity assesses the nature, likelihood and
magnitude of the effects of those risks.
BRANED - fHE - BEEEMEE A £
EREERERENEE - SFEANEA
BEF28 - RRARINIERBESTRE
BhE R AT B AR R AR « B 5 AR AN B S
ZREAIFEEARR - FEHE R 2
ME - RN ERES

The processes the entity uses to identify,
assess, prioritize and monitor sustainability-
related opportunities, including: whether
and how the entity uses scenario analysis

to inform its identification of sustainability-
related opportunities.

BRANHES - 71 - BEZEMEIT A H
ERERBENIE - BIERE U RINE R
BERDITRE BRI AT FHER RS -

The extent to which, and how, the processes
the entity uses to identify, assess, prioritize
and monitor sustainability-related risks and
opportunities are integrated into and inform
the entity’s overall risk management process.
BRANHES - 7HE - BEZEMEIT A H
ERRARRFEERIRIEES KIZE AR
AT B BB BRI EIRRIE -

BEEMEEERE
Climate Change
RIREL

Materiality Management
B2HHEER
Climate Change

=y

TIREE

Materiality Management
ERMERAEE
Climate Change
FRB(L
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Core Elements Disclosure Recommendations Disclosure Placement
BLER HREREE WREMUE
EEMBE a)  Metrics required by an applicable IFRS Climate Change
Metrics and Targets Sustainability Disclosure Standard. RIRE (L
a) EARBIRY RS AR AR T ER E sk
AT -
b) Metrics the entity uses to measure and Climate Change
monitor sustainability-related risks or R
opportunities and its performance in
relation to that sustainability-related risk or
opportunity.
b)  EEEFKEEME A AR R RS
B DAKCE RS AT A5 AR A R B s B AR
KA -
c) Any targets the entity has set it is required to Climate Change
meet by law or regulation. RIRE
c) EBEJENSUEEERERNER -
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IFRS S2

Core Elements

IFRS S2

Disclosure Recommendations

Disclosure Placement

BLER RS WEMAE
Governance a) The governance body(s) (which can include Environmental, Social and
gL a board, committee or equivalent body Governance Policies
charged with governance) or individual(s) IR G RERASE
responsible for oversight of climate-related Climate Change
risks and opportunities. RIREL
a) BERERIEAHERRMEEEEIEEE
(BREFE ZESREHERENRSZH
BEA -
b) Management’s role in the governance Environmental, Social and
processes, controls and procedures used to Governance Policies
monitor, manage and oversee climate-related &35 - & REA &
risks and opportunities. Climate Change
by ERELER-  TENEEREE@ERRTN SEZEE
HBERIBINAZ - FEGIANIE P rp PR IR eV E
o
Strategy a) The climate-related risks and opportunities Materiality Management
B that could reasonably be expected to affect EENHREEE

the entity’s prospects within time horizons Climate Change

— short, medium or long term, whether the SIEEL

entity considers the risk to be a climate-

related physical risk or climate-related

transition risk.

a) EREEH  FHRARRGEANTSE

EReYERRERISORIEAEAR
(BRI 3E o\ S BY [l i ) RS
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Core Elements Disclosure Recommendations Disclosure Placement
BULER HREREE WREMUE
b)  The current and anticipated effects of Materiality Management
climate-related risks and opportunities on EEMEEEE
the entity’s business model and value chain, Climate Change
and where in the entity’s business model RIERE

and value chain climate-related risks and
opportunities are concentrated.

b) ERIREMNERMEEHEENEBEX
MEBEENEAMESTE - ARRIEAH
B A B TE B i IR A B E R T P

HREVIRED ©

c) Information about how the entity has Materiality Management
responded to, and plans to respond to, FEMEEER
climate-related risks and opportunities in Climate Change
its strategy and decision-making, including RIRE (L

how the entity sets targets, how the entity is
resourcing and quantitative and qualitative
information about the disclosed progress of
plans.
c) ERAABEANRER M EH T EEY

RIzEERRANKS BRERIER BEE
BIR - ARBEGFSEENEESEERE
B o

o
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Core Elements Disclosure Recommendations Disclosure Placement
BLER WS WEAUE
d)  The quantitative and qualitative effects of Materiality Management

those climate-related risks and opportunities
on the entity’s financial position, financial
performance and cash flows for the
reporting period, the climate-related risks
and opportunities identified in paragraph
16(a) for which there is a significant risk of a
material adjustment within the next annual
reporting period to the carrying amounts of
assets and liabilities reported in the related
financial statements, and how the entity
expects its financial position, financial
performance and cash flows to change over
the short, medium and long term, given its
strategy to manage climate-related risks and
opportunities.

HSRIRE AN RB B EREANEER
BN - Eﬂ%%%ﬁ%ﬂﬁ@méﬂ’ﬂmz&
FUFE  WHEANEE T —REFENEE
%DE%ﬁﬂlﬁﬁé%ﬁ%iik?&%mﬂ%mﬁﬁ@
BAHE  ERNERAEERIZIEEERN
%@Fﬁ%ﬁﬁxﬂﬁﬁtﬂiﬁ  FREABATSARON - BT
BRI MELEE - MRG0
EZ -

?EZE ‘Euﬁz%%ﬂ%
Climate Change
RIREE
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Core Elements Disclosure Recommendations Disclosure Placement
BLER W= WEAUE
e) The entity’s assessment of its climate Materiality Management

resilience, including the entity’s assessment EEMEEEE

for its strategy and business model, the Climate Change
significant areas of uncertainty considered RIRE

in the entity’s assessment of its climate
resilience and the entity’s capacity to adjust
or adapt its strategy and business model

to climate change over the short, medium
and long term. The entity shall use climate-
related scenario analysis to assess its climate
resilience and disclose how and when the
climate-related scenario analysis was carried
out, including information about the inputs
the entity used, the key assumptions the
entity made in the analysis and the reporting
period in which the climate-related scenario
analysis was carried out.

e) ERREIUNSTER BREINERE
HEBMEAEEXNZE  EHTERERE
BEERNTET RS U ERAEEE
FER R AR E A EE X LUEER
REEHEE N  BEREESERRABRS
W AR b B R B B - 20 R R anfAT A
RASHRBE RN - ULEANBAE -
i ) BB R R 3 5 BRI &5 -
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Core Elements

HERE

/l:l 3Fb?( =

Disclosure Recommendations

Disclosure Placement

BLULER HREREE WREMUE
Risk Management a) The processes and related policies the Materiality Management

EREE

entity uses to identify, assess, prioritize and
monitor climate-related risks, including
information about: the inputs and parameters
the entity uses, whether and how the entity
uses climate-related scenario analysis to
inform its identification of climate-related
risks, whether and how the entity prioritizes
climate-related risks, how the entity assesses
the nature, likelihood and magnitude of the
effects of those risks.

BRANGED - fHE - EAZEMEERE
AR R TAEEEE - BIEERNH
MNEFIZE EEM&WHE%HMEEA
ok & BB R RIRAR R R - 24 DA M anfa
BEZEREEERERR - W ERRTE
BIEE - ATREMRIEIREE -

The processes the entity uses to identify,
assess, prioritize and monitor climate-related
opportunities, including information about
whether and how the entity uses climate-
related scenario analysis to inform its
identification of climate-related opportunities.
BRANHES - 7HE - BAEZENEERRK
HEERRE - BEEEURNAEAR
IRIER ST R E BB RIRABRE S

The extent to which, and how, the processes
for identifying, assessing, prioritizing

and monitoring climate-related risks and
opportunities are integrated into and inform
the entity’s overall risk management process.
BRANHES - 7HE - BAEZENEERRK
HEARBRIMEBHREESZ ARRE EU LN
A BRBNERRRERRE

g ‘iuﬁz%%ﬂ%
Climate Change
RIRE

Materiality Management

BlEHBEER
Climate Change
TR

Materiality Management

ZEREER
Climate Change
FRE
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Core Elements Disclosure Recommendations Disclosure Placement
BLEER WEEE WEAUE

Metrics and Targets a) The cross-industry metric categories Climate Change
BEMEE of greenhouse gas emissions, internal RIEEL

carbon prices, the percentage of executive
management remuneration recognized in
the current period that is linked to climate-
related considerations, capital deployment
towards climate-related risks and
opportunities, the amount and percentage
of assets or business activities vulnerable to
climate-related risks and opportunities.

a)  BITEER EREREHMER - AE
B  BREEEEEAASRERBAER
HFEH R - SRR ARIEENER
E HEXREEHERREKETENEE
WEBTBNHRE ABENMFILLE -

b) Industry-based metrics that are associated Climate Change
with one or more particular business models,  RIREL,
activities or other common features that
characterize participation in an industry.

b) TEREHER BEE—(ExXZEFTEE
B KRB EMRAEE2EE 1T
EOHARERBNTERS TR -

c) The quantitative and qualitative climate- Climate Change
related targets the entity has set or it is RIREL

required to meet by law or regulation,
progress towards reaching the target,
information about its performance, and each
greenhouse gas emissions target.
c) BERENIEEERERNRKEEMES
SFEMRE  BEBRERBEN - 2ERE
B AR AEREHMERMAR

o

iy

Cl

o}
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